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Federal
Employers
and the
Jobs

They Offer

'Federal Job

Information

Equal
Opportunity

v )

This d|rectory presents specuﬂc information about Federal
careegs aad the agencies that empioy college graduates for,
these positions. it enables the school counselor to provide gen-
eral guidance to the college student interested in working for

"the Federal Government. For the student, the directory is valu-
.able as a refprence for investigating the wide variety of career
choices offeted in today’'s Federa}, service.

The directory is divided into three parts for easy use. PART |
provides a look at all of the major Federal career gccupationd.”
These jobs are presented i broadly allied groupings, and are
histed alphabetically vuthyn these groupings. A brief desctiption

.

of each job shows the nature of the work, the qualifications re--

. quired of the applicant, and the career possibilities. PART ILis a

quick but comprehensive Yook at the Federal agencies, their
missions, and the career opportunitjes they-can offer college
graduates and others af comparable ability. PART lli is an index
of job briefs listed in relation to college majors.

Positions in the Federal career service are filled through the
competatwe merit system Appbmtments are based on the ability
to do the work as demonstrated in competition with others. The
U.S Cwil Service Commission operates a network of area
offices located 1n Federal pgpulation centers throughout the

untry which announce and conduct competitions. These
offices maintain applicant inventories. and eligibility lists and
refer the best quaified candidates to Federal agencies who are

« seeking new employees These offices, also, through their
Federal Job Information Centers (FJIC’s), offer a one-stop in-

formation service on Federal employment opportunities, par-.

ticularly in the immediate vjcinity. Interested persons may re-
ceive details about some of the job openings in areas whers
they hve, as well as"n'other jocations nationwide. For answers
to your question about Federal job opportunities, caII visit, 0f
write the Information Center in, your city.

If you are located outside the local telephone dlahng area,
you can dial a tpll-iree_800 number when one is listed for the"
State in whith you are dialing., This is made possible by the
Civil Service Commission’s ”Wde-Area Telepboning Sysiem
(WATS), bringing the Job Information Centers and their serv-
ices as near as the telephone in even the most remote Iocales.
Check with your College Placement Office for the addresses
and WATS phone numbers of the FJIC's.

The "Civil Servuce Commission invites you to call one of our
information specnallsts before writing a letter or fillng out an
application for a job. These trained professionals will. mail you
the approprlate job announcements, application ferms, and
pamphlets to help you through the proper procedurés. A,pﬁone
call can save you valuable time and unnecessary effort.

Federal Job Information nters are open to serve you on,
Mondays through Fridays, €éxcept on legal holidays.

Please remember—under thé Federal Civil Service Merit Sys-
tem, people are hired strictly on the bdsis of their ability to do
the work. Irrelevant factors, such as race, sex, color, religion, or
political affihation, are not considered in the process of select-
ing Federal-employeds. Your Federal Government is the equal
opportdnity employer with the widest variety of opportunity.
Take a look at this catalog of Federal jobs and see for yourself.

For sate by the Suoonntondent of Oocwnonts us Govornmon( Pnnhng Ottice
. Y/ashinglon O,C 20402 - Price $3 45 s
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This section of the Federal Career Directory. F d ' . .
describes some' of the major career oppor- e el’a . .
tunities available in the many agencies of the 5 - -
Federal Government. The jobs listed are those Career : )
for whiclra college degree, without additional ‘ " am . .
experience, is generally qualifying and for Occupatjons - .
which college training is considéred to-be C v
. valuable preparation. We have attempted here : . , ’
to provide as broad a listing as pdssible, hut (GROUPED BY SUBJECT AREAS)
space dés nof permit descriptions .of all . . page
occupationai categories included awithin the
Federal system. The jobs which are described  ADMINISTRATIVE MANAGEMENT. ’ 1
are those most significdnt, either in terms of b _ >
total numbers employed, their uniqueness, or Admmnsxra?ve Assistant (or Administrative
the relative shortage of highly-qualified appli- Officel)
cants. Some of these entries are rather nar- ~ ComPuer Speclalist o
rowly confined to one area of work but, s;,’s”,’fm:;n;‘,ﬁ'f"’me'
whenever possuble, one descrlptlon covers a Equipment Analyst S >
general area encompassing several related  Management Analyst - .
ol josmons . Safety-Speciallst
Safety Officer s
The mformatuon on qualiﬁca’uons refers to Security Specialist * , o
requirements for eligibility at the entrance /
grade of the work. Since this publication is _ PERSONNE[- MANAGEMENT AND NDUSTRIAL !
intended for use primarily by students and  RELATIONS . 5 '
college officials, the requirements have been )
‘stated in terms of education. Except as noted,  Personne! Administration { :
however, experience which has provided Personnel Management Specialist ) N
equivalent background knowledge, or a satis-  Fersonnel Staffing ',s:n"g%’csfa st
factory combipation of equcation and exper- Employee Development Speciallst
ience, will be’ accepted in lieu of the edu-  Labor-Management Rétations . -
cational requirements. A Year or more of : :‘mﬂo{;e IR:Ialions Specialist ) .
graduate study or specialized experience may ndustrial Relations . .
qualify for entry at higher levels. Exceptions La;’gg,’:aé’:agnf,’;,’:;’; Refations Speciallst SRS .
to the usual entry levels have also been , jngustrial Refations Specialist By
noted. C . . Mediator :
Those who begin their Federal.careers at Gontractor Indt{strlal Ralallons Speelallst
the entry levels generally may expect to par- - . )
ticipate in on-the-job or formal classroom ‘BUDGETING AND ACCOUNTING ' - ;
“training programs, of varylng duration and- Accountant and Auditor I .
designed to prepare them for progression to Budget Analyst (or Budget Officer)
the journeyman or full-pgfformance -level  Financial nstitution Examiner .
within a-particular career field. Advancement Assistant National Bank Examiner ' '
to that level will depend on the individual's Assistant In Trust ,
demonstrated ability to perform Satisfacforily ﬁ:;'g'%"‘,:gg é::,’;’ﬁ’;‘r’”""e’
atincreasingly higher levels of responsibility.” . regeral Credit Union Examiner
Beyond this, there may also be. opportumties Intemat Revenue Agent
to participate in progranis desngned to. pro-  TaxAudijtor.. -
. mote expertlse in a specialized subject-matter -
* area of to develop admlmstratlve and man-  LAW, INVESTIGATIONS AND:INSPECTIONS 15
agement potential. .. ; —s - . JRTI

Alcohol, Tobacco, and Firearms Inspector
Salaries are generally comparable-to-those An:m‘;y. P

being ‘offered if ‘private industry for work of - goder Patrol Agent
similar complexity and responsibility " Consumer Protection Specialist . p
\
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)
.

o
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Criminal Investigator ’ .os ) -
Alcohol,.Tobacco, and Firearms Speciel O . EDUCATION AND ﬂBRARY SCIENCE , 42
Agent .
¥ Internal Security Inspeclor * . . Archivist and ArchlvaLSpeclallst
Special Agent  *' Educator .
Compliance Investigator. . . Ubraﬁan .
Customs Inspector : . . .
Consumer Safety Inspector :
General Investigator . p GENERAL ARTS ARD lNFORMATlON , 45
Deputy U.S. Marshal - - .
’ * . Immigration Inspector {llustrator :
Patent Examiner i Printing Spacialist (or Printing Officer)-
Tax Law Specialist ’ Public Information Speclalist
. . Translator Analyst . !
BUSINESS AND THE ECONOMY 25 WriterEditor
Agricujtural Marketing Specialist BIOLOGICAL AND AGRICULTURAL SCIENCES 49 '
BondS3les Promotion Representative v , -
Contract and Procurement Specialist Agricuttural Commodity Grader *
Coagtract Negotiator. . . Agricultural Management Specialist
Contract Administrator . Animal Husbandman
Contract ana Analyst , Entomologist !
Procurement Agent P L Fishery and Marine Fi shary Biologist
Procurement Analyst - - . Forester -
Economist Forest Products Technologist *
-Financial Analyst : Home Economist
» - Securities Transaction Anal;(sl Life Scientist (NASA) o
Import Specialist Microbiofogist 2t
Industrial Specialist . . Plant Scientist ° ’
Loan Specialist , Agronomist LA .
Realty Specialist ) .o . - Horticulturist '
- Buildings Manager ' " Plant Ecologist
*Revenue Officer= - . Plant Geneticist :
* Trade Specialist (and-Trade Assistant) : Plant Pathologist ot
Quality Assurance Specialist Plant Physiologist
x' . Plant Quarantine and Pest Control Inspector . .
] Range Conservationist .
-SBPPLY AND TRANSPORTATION MANAGEME'!T 32 . Soii Conservationist (or Soil Scientist) .
wildlife Biologist (or Refuge Manager) ' '
Preservation-Packaging Specialist L
Supply Management Specialist . <L . . . .
» TratfficManager and Traffic Management Lo MEDICAL AND HEALTH SCIENCES 51
Specsaltst . . C e — -
’ - Transportatlon Specialist R . Dentist ’ K . ..
; . Dietition - .
s‘ocm, smwcgs . . . 36  Industrial Hygenist ”
~ e : Medical Technologist . '
) Clalms Examlner Nurse . |
N ) Soclal Insurance Representative Occupational Therapist
Claims Authorizer Pharmacist
Benefit Examirér— ¥ T . . Physical Therapist .
Veterans Claims Examiner Coe Physician (Medical Officer) . .
Civil Service Retirement Claims Examiner  ° ’S’:zi‘éﬂag f;h ol;tt::“ 4 Audiofodist .
athol and Audiologis
%WM Veterinary Medical Officer .
Corre ttonal Treatment Specialist U * .
. It Employment Assistance » Spacialist " PHYSICAL SCIENCES , 84
: Food Program Speclahst
Historlan )
] /#a)nu_nmfﬂ{velopment Specialist Aerogpace Technelogist L ¢
LA sychologist, . Cartographer .
) Recreatlon Specialist ’ Chemist -- ", . <
: Scelal Science Adalyst | ' Geodesist  * : .
Social Worker . i Geologist . ‘
Sociologlst « T Geophysicist . -
L4 s , - .

. ERIC

,
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. Hydrologist ., Materials Engineer
Metallurgist . . - Mining Englneer .
Meteorologist . Petroleum Engineer .
Oceanographer B Ceramlc Englnee:r
Physicist - “Safety Engineer * - -
/ Industrial Engineer '
Y : Agricultural Engineer .
ENGINFERING AND ARCHITECTURE ] Landscape Architect . .
- g Right-of-Way Officer .
Architect and Marine Architect B, :
Engineer . . I
Aerospace Engineer . o MATHEMATICS -ARD STATISTICS .. 80
. Etectronic Engineer ! -
Electrical Enginder . Mathematician .
Civit Engineer *  Operatians Research Analyst
Construction Engineer - Statistician
Solid Mechanics Engmneer . . ‘
Structural Engineer )
Hydraulic Engineer OTHER SPECIALIZED FIELDS 83
Mechanical Engineer - -
Sanitary Engineer Foreign Service Officer - g
Chemical Engineer Park Ranger S
Marine Engineer and Naval Architect Urban Planner -

.The occupatmns listed below have not been described because of space limitations. Employment opportunities in
these specialties are generally limited. For further information consult the nearest Federal Job Information Center.

t - —

«

fX

-

. . . t
Air Traffic Control Specialist Mathematical Statistician
Agricultural Commodity Warehouse Examiner Medical Records Librarian -
Agricultural Market Reporter : Museum Curator
Agricuttural Program Specialist : . Museum Specialist
Anthropologist * Music Spacialist .
Archaeologist Nuclear Engineer - !
Astronomer ’ Optometrist .
AudioVisual Production Specialist Orthodontist and Prosthetist
Biomedical Engineer ’ * Passport and Visa Examiner ' . -2
Communications Specialist - Pharmacologist.
Construction Anaiyst Photographje- fechnologlst °
Corrective Therapnst PR Physiolog -
Educational Thérapist odiatrig
Equipraent Spedialist . ) Produgfion Speclalist
Exhibits Spécialist R . Propghy Disposal Speclalist | )
Fire Prevention-Enginger Prost'hatlc Representative©  *
' ® Food and Drug Assistant ‘ - pifblic Heaith Educator .

JFood Technologist Public Health Program Specialist .
Forangn Service Information Officer . - Public Utilities Specialist’ .
Graphic Arts Specialisy . Social Services Administrator : -
Health Physicist - © . Social Work Assoclate .
Highway Safety Management Specialist Technical Information Spaclallst . . . /
* Hospital Adntinistraive Assistant , Textile Technologist - /
IndustrialProperty Management Specmhst Transportation Rate and Tarilf Examiner ‘
Insurance Examiner . Visual Information Speclalist /-
intelligence Research Specialist . Vocational Rehabilitation Specialist’
International Relations Officer ! T Wage-and-Hour Law Inspector

. Land Law Examiner . . Welding Engineer £
Land Surveyer . - - Zoologist

Manual Arts Therapist i . . . ..

- This is not 8 complete llsﬁng of ali Federal Jobs in this llmlted-openlngs category. In today's changing occupa-

tional fields, new speciilties are constantly emerging. if your profession or area of interest Is not included any-

where In this direclory please don’t assume that there is no such activity in the Federal service. Contact a Federal
/ Job Information Center to discuss the job possibilities in your particular field: .
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Ad‘ininistrati\}e Assistant
(or Administratjve Officer)

Because of the size and complexity of Fed-
eral activities, the administrative problems in-
volved in the management and control of a
Federal agency are tremendous. Top execu-
tives and other management officials require
administrative assistants to provide support-
ing services at various levels. The adminis-
trative assistant (or officer) typically provides
a combination of services relating to: budget
administration, personnel management,.office
space management, management analysis,
contract administration, data procéssing,
safety, security, travel and transportation
management, proPerty. management, and
others. .

Almost all Federal activities require the
services of administrative assistants and offi-
cers, with large agencies having the greatest
number of openings. Altogether, there are
nearly 10,000 Federal employees in this occu-
pational category. Participation in manage-

.ment internships’ offered in many agencies is -

an excellent way to. begin a full management
career with ample advancement opportunities.

Qualifications: Study in public administra-
tion, industrial management, political science,"
or related fields is helpful, though not essen-
tial. T ' R

, Computer Specialist .

"* The'Federal Government, offers almost un-
{imited opportunities in the computer field.
Increasing sﬁ)-r'listication of computer equip-
- ment requires better-developed and broader
skills than ever before. Computers are now
used to analyze air traffic problgms, chemical
structures, the census, foreign policy, prop-
erty values, the economy, traffic density; they
are used to research better ways to build
bridges, missiles, engines and boilers; ahd

they help calculate the budget, long-range .

weather forecasts, and political district re-
“apportionment. They also store and retrieve
information about fires, accidents, supplies,
unemployment, vital statistics, medical rec-
ords; aid in the study of pollution and law
enforcement; and are used to process in-
come tax returns, new drug applications, pay-
rolls and personnel records. Future applica-
tions are limitless. For example, they may be
used more extensively in the. fields of health,
communications, atomic energy, finance, sci-
ence, and education.

The* Federal Government is currently the
single largest user of digital computer equip-
ment, and most Federal agencies employ at
least some computer specialists. However,
opportunities are best in the larger agencies.
Many of the agencies have formal career

- intern programs designed to.provide com-
prehensive training ‘in sthe computer field,
and opportunities for advancement are ex-

cellent. Ample opportunities for graduate




. processes with digital computers. These posi-  candidates are generally sought who are

study in specialized areas of computer sci-
ence are al$o available. There are over 30,000
Federal employees in the computer field,
with hundreds recruited each year from
amdpg recent college graduates. Among the
mpre common areas of specialization are
computer programming, systems analysis,
and equipment analysis. 4. ,

Al

Computer Programmers #se.numerical-and
logical reasoning, plus an undeistanding of
computer limitations, to convert the symbolic
statement of-a problem or situation into a
detailed, logical flow chart for coding info
computer language. Programmers may co-
ordinate entire operations, preparing written
ingtructions, for computer operators. From
time to time, they analyze, review and rewrite
programs in order -to increase the efficiency’
of a computer operation or adapt it.to new

-~

understanding of computer hardware capa-
bilities and characteristics, as well as of their

requireménts. A number of programmers are relation to the basic characteristics and vol-
also engaged in developing the neyw program  Ume of.d.ata.lnvol_ved in applications.

languages and techniques necessary to ex- ~ Qualifications: For entrance-level positions

pand knowledge of computers themselves. eoncerned with business applications, candi-

. o o dates are sought who demonstrate high apti-

Systems Analysts design or utilize dystems  tude for analytical and abstract reasoning.

for solving problems or accomplishing work  For positions invoWing scientific applications,

*

tions demand a technical knowledge of com-  trained in ‘the subject matter involved (e.g.,
puter requirements and techniques. The work physics,  mathematics, meteorology, etc.).
involves identification of the nature and scope . Course work in data processing is helpful,
of subject-matter processes and problems to  put not strictly required for trainee positions.
be automated, organization of such processes :

and problems into data systems for subse- /- i

quent processing by computer, orgapization’y Management Analyst )
‘g;g'ta:: :ggu‘;;%%raé?sai%iﬂ;y'&g gzem Management analysts use their understand-
lished by the computer. 'and performance of ng of principles and theeries of management
gpecializgd activitieps ass,ociatgd with the de- to_ assist in developing and improving the
velopment and design of data-proeessing sys- organidzation of offices and the methods and
tems. Typically, speé‘lfic assignments may in- f;odc;n;rf:isn?ﬁg;dmg igi%t’gt“;ha;ge e‘?’noer:i
clude feasibility studies, the development of survevs: in e,rview emplovees and studg work
data reduction and coding instructions, com- pro\::e);s'eS't‘ﬁalyze w%rkyprocesses o{func_
puter-language dictionaries, data banks, etc. tions; perform research to find facts, prece-
Equipment’ Analysts apply knowledge of dents, and theories applicable to the prob-
computer design &nd capacities to determine lems; make oral or written reports on their o
how computers aré used to meet needs in findings and recommend improvements. Posi-
specific programming and in overall applica- . tions in this field include; Management Ad-

3
.

tions. They evaluate equipment characteris-  visor, Management Planning Officer, Admjn- -
tics in connection with the selection, installa- . istrative Analyst, Program Planney, Methods __
tion, utilization, and updating of computer  Analyst, Procedures Analyst, Forms Designer,
equipment; or, they may establish standatds ‘Records Analyst, and Regords Management
for general management and use of the  Officer. oD

equipment. These positions require, a full About 10,000 persons are employed in"this ©
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career field, with Federal agencies hiring a
totat of over 200 each year at the entry levels.
Opportunities 'for advancement are excellent
. for persons who demonstrate abiity to ana-
Jyze and evaluate systems and facilities for
‘the management and control of government

operations. . ~
Quahf:catrons A degree in"any major field
of studx Y

S‘afetySpecrahst L

EEEN

S ety Specialists in the Department of
Laboy use a practical knowledge of engineer-

" ing and scjentific principles in identifying job
hazards in private imdustry, assessing rigks,
and prescribing- accident preventive tech-
niques. Thesg specialists also develop  and
andlyze safety Standards; and evaluate pro-

posed methods, designs, and procedures to

‘effect compliance -with these standards.
Qualifications: Bachelors degree |n any

field. ' “ s, -_ .
. . . ‘

Safety Oﬂxcer \

Safety offrcers and assistants are responsn-

ble for reducing work-area Razards which

, may resuajt in accidental rnjury to govern-
mental workers. They mspect buildingequip-
ment and operations to. ensure that safety
stahdards are being met, report substandard

conditions, and make recommendat.ions to,

correct hazards. They are also responsible

for rgporting acgidents and work injuries ang

advising on safe conditions of work, as well

‘as for issuing equipment, conducting drives-
qualifications tests, and giving demonstra,

tions of on-the-job safety.

There are nearly 2,000 persons employed
in the field of safety’management in the Fed-
. eral service, but reIatrver few vacancies,
occur at the lower- enjry levels. The largest
numbers are employed by the Departments of
‘Labor, Army, Navy, and Air Force. Oppor-
tunities for advancement to intermediate
levels are good and the jobs provide mobility
and numerous.contacts outside of the imme- *
diate office. . _ .
Qualifications: A bacheler's degree in any
major is needed for the entry posltnon of

safety assrstant . e

.

4 ) L

e

Security Specialist .

Specialists i1 this challenging field are re-

sponsnble for adrmnasterrng al types of segu-
rity programs for departrents and agencies
of the Federal Government,. including the
'grantlng of security clearanées for contrac-
* tors and their employees. They participate in
the promulgation of regulations and| rules,and:
in the preparation of instructjonal and train-
ing information and other materials refated to
security programs.'They may also conduct
training programs on security_matters. -
« Trainees often begin their careers: in the
major specializations of personnel security,
- physical security, or industrial security.
Developmental programs provide technical
training, eduoatronal resourtes, rotational as-
signments, speciai _projects, caunseling, and
career appraisal. Trainees are encouraged to
increase their overall occupational knowl:

edge, skills, and managerial ability and to"

gain* the -practical experience needed to
qualify for asslgnments at the full-perform-
ance level. There are ‘also opportunities for
moving. into key posrtlons at higher Ievels
Major employers in this_ field-are. Army,
Navy, Aut Force, and the' Defense Supply
Agency. N e
Qualifications. Candtdates may quahfy wrth
4 years of collede, including at least 24 ‘hours
in secunty administration, business br com-

Y

.

mercial law, business administration, public -

adm)mstratnon history, government, person-
neI administration, architecture, engineernng,
industrial management, or accountlng

~ - 13 # ?‘ , :
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- . Personnel Administratjon-

Hiring, retaining, and developing an effec-

tive worK force Qf over 2 million people is big

_business. In order to keep up with its needs,

: the Federal Government hires over 200,000

people every year. Thus, there is a cgnstant
' need for personnel specialists to examine the *

~ qualifications of applicants, 10 interview and

. hire -new workers, to determine appropriate
+ salary levels, to conduct fraining for improver .
ment of-knowledge and skills,and to provide
a chmate of favorable employee relations.
Personnel admimistration s one of the largést
.and most interasting of the occupational cate-
gories in government. ‘ .-
1 ~.There are 18,000 professional#personnel-
ists in Federal agencies, approximately 400
450 are hired each year. All agencies employ
i personnel specialists and opportunities for
advancement and career ggvelopment are
. very good, particularly in large agencies with
. numerous field offices or organizational divi-
sions. New employees in this field often enter
into formal career intern programs which
provide training_leading to more specialized
jobs in the various fel of personnel. Later,
.they may be elig#fe for) top personnel man-
fons suchf as personnel officer,
anaging an operating
rsonnel office; or rsonnel director, with
responsibility for -managing the personnel
- program of an entire agency. The range of
personnel functions is broad and those who, ,
enter the field may have opportunities to gain
expetience ip one or more of the-specialized
areas descr@)gd below. :

‘Personnei Managemient Specialists advise
and assist supervisors ip their overall person-
nel management responsibilities, evaluate
. agency personne) programs, or perform work

. combining two or moré of the following
specialties: Y

‘ Perfsonnel Staffing Specialis3 work with
managers on effective staffing and manpower
«tilization practices, analyze the skills and
talents needed for jobs, and.determjne how
to recruit employees to fill them. They may,
interview applicants, participate in “Career
Days,” plan and conduct recruiting pro-
grams, examine applicants and evaluate their

. qualifications, or take part in the merit pro-
motion process for employees 'already work-

L3
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ing fofr the agency. 's{afﬁng specialists also
advise management on. effective staffing and
manpower utilization practices.. .

* Position . Classification Spelialists deter-
mine the scope and fevel of difficulty of each
particular job and thereby determing the
salary level the worker will receive. Each
a?ency has a unique.mix of jobs, and the
classifier, in order to be effective, must'learn
the characteristics of his agency's joBs—
méany of them highly technical. In- addition,
position classifiéfs are expected to guide
management efforts to manage ard control

‘positions in line with sound, economical ad-

ministrative practices.- o

Empjoyee Development Specialists “advise
managers on identifying employee develop;
ment needs, plan programs to improve angd -
maintain skills or_to help develop -manage-
ment potential in the Féderal work force.
They may design programs, develop training”
materials, and conduct of arrange for train-
ing to upgrade employee’s current skills or

. to provide highly technical and specializéd

learning in a Wwide.range of occupational
areas. They may also be invelved in counsel-

‘ ing employees on their training. needs, may

arrange for outside training at other agency
facilities or educational- institutions, be re-
sponsible for developing an intern program
for recent college graduates or other €mploy-
ees of the agengy, or work on SUpervigry and
managerial development programs. s

*

Labor-Management Relations Specialists
have fesponsibilities involving negétiation
. -

.




with agency representatives across the bar-
gaining table, resolutiomr of labor “disputes,
and daijl§ dealings with union presidents or
shop stewards.

Over the past few years, the partrcrpatlon
of Federal employees in labor unions has in-
éreased dramatically. With #this increased
union activity has developed a need for
agency officials to have the advice of people

management and employee organizations.
Because of this, - opportunities for recent
-graduates in the field of-labor-manz§ement
relations have increased and this career figld
will continue to gain in importance.

ment relationis specialists and opportuhmes
for advancement are excellent.

Specialists ih this area generaily’ receive
initial training: in personnel management

Emiployee Relations Specialists countse!
employees on the nghts under the ment sys-
tem, take part 1, disciplinary proceedings,
attempt to resolve disputes or misunder-

visors, advise employees as to available
services, improve communications, administer
_incentive awards or occupational health pro-
‘grams, or- perform numerous other, related
" functions. . y

Qualifications: . A major in- business or’
. pubfic administration, the social sciences, or
personnet administration may he helpful.

Industrial Relations - B

There are specialized career opportunrtles
dealing with Iabor-management relations in
the private sector, and these *oppdrtunities
are found only at specrflc agencres

Labor Management Relations ‘Specialists
(Fietd Examiners) at the National Labdr Rela-
_tions Board are hired to carryout the bulk of
the investigative and election work of the
agency. They gather and analyze fatts per-
tifent to assigned casés through. meetings
with employees and their foremen or supes-
visors, shop stewards, business agents and
other fabor union officials, personnel officers,
managemem officials, and attorneys repre-
senting both srdes,, They evaluate the merits

" knowledgeable in the relationships between

standrngs between employees and super- .

3

Many agencies now employ labor~manage- .

-

-

of each case, determing the possible ‘reme-
dies, and then.negotate formally*or informally
with the pam% concamed iq,obtain yolun-
Aary, agreement. They recommend further
actioh when necessary.

Field Examiners also arrange and conduct
elections among groups of employees (rang-
ing in size from two to several thousand per-
sons) to determine whether they wish to be
represented by a labor organization for col-
lective bargaining purposes. They may also

- serve as Hearing Officers in disputed repre-

sentation cases. These jobs requlre resource-
fullness, independénce, and tact—with the
-ability to make decisions in-situations which
are often volatile.

Entenng trainees sndergo a developmental
program, under the guidance of experienced
supervrsors through- vhich they will gain a
working ‘knowledge of labdr relations laws,

“agency procedures and *court decisjons, .as

well as’ the types «of ;ndustnes and labor
‘organizations in the region to which they are
assig
agent in the field, observing and assisting in
the pr0cessrng of cases. As skills are devel-
oped, they are assigned cases to handle, in-
dependently. Thére are also formal training
programs where new wexamiiners recéive in<

structidm in casehandling techniques and are *

assigned to area and' national conferences,
exchange programs, executive development
programs, and training institutes. The
Agency'’s poli¢y is to help employees develop
to their fullest capacity both théir productivity.
and-earning power. A new,empfoyee may ex-
pect to advance rapidly to the journeyman
level, and career planning and development

_programs open the door td key administra-

tive, supervrsory, and management posrtrons
at even higher levels.
. There are over 46 National Labor Relations

‘Boa'rd field ‘offices located ,throughout tie

country, and employees may expect to trayel

"frequently within the region to which they are

assigned. ’ . -

4 -~
s

Industrial Refations Specialists at the De-

partment of Labor serve as the "eyes and
ears” of the Secretary of Labor as that De-
partment strives to resolve labor disputes and
problems. They perform Specral studres, re-
spand to congressiopal requests, pr0vide

-,

d. They.accompany an experienced .

1

+

-

¢

W

’




8 ° . .
staff support for labor commltte&s and per-
form & number of other - -assignments in con-
nection with labgrs-management relations.

There are a number of other jobs in the
" fabor relations field to which a labor relations
professional may aspire They include Medi-
ator for the” Federal Mediation and Congilia-
tion Service or for the National Mediation
Board, and Contractor Industrial Relations
Speclalist, serving as liaisons between con-
tracting agencies and the contractors in
labor- relations mafters. These jobs require
several years of labor- management relations
experience,

Ouélrf cations. JFour years of college study ,
in any major field of study For the position _ :
of NLRB Field Examiper; the course of study & \
should include 24 Semester hours in labor L
relations, industrial relations,” business ad-
ministration, personnel admunistration, e¢o-
-nomics, labos etonomics, law or labor Jfaw, )
pohgcal scidnce, accounting, or a combina-
tion”of thesg: Personat. Jnterviews are gen-
erally requited. It should be noted that a
minimum of 7 years of collective bargaining
or closely-related experience is required for
a Mediator position vath the Federal Media- |
tion"and Concilliation Service. - . .-

-
~ -
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Accountant arid Auditor

As our society places growing demands on
government for more program$ and better.
- services, pressures on the limited revenues
of governr@ent force more and more complex
decrsrons regarding why and how foney is
expended Government.agencies require the
advice and assrstance of professronal ac-
- countants and - auditors to insure that the
taxpayer’s dollar is well spent. -

. Federal .accountants may be called on to
. adapt exrstmg accountrng techmques to new
. programs; or to design, install, and Operate,

new accountrng systems. They may direct °

Federal’ f nancing of domestic programs
through matchmg -fund’ assistance for State
and local agencies. They may administer or
audit traditional contracts for goqds and
services, ot performance contracts usind
bonuses and penalties to assure high-quality
products. A relatively small aumber set up
accounting systems for regulatery programs
and analyze acc0untmg reports Smertted
by companies.

There are over 20,000 professional agc0unt—
ing and.auditing posmons in the Federal Gov-
grnment. About 2,000 to 3,000 are hired each
year ak the entry levels. Practically; every
agency, has at least a small staff of account-
ants and auditors. In some cases, the fission
of a particular agency might be such that
accountants and auditors make up the-bulk,
or alarge percentage, of the work force' there.

Aur Force Audit Agency professional audi-
tors perform complete swverllance of . all
managemént functions. Auditors evaluate Air
Farce pblicies, systerhs, procedures, records,
and reports. Audit assignments go beyond
pdrely financial review to include examina-
tion of any project or operation with impact
on use of resources, expenditures of furids,
or accomplrshment of management objec-
tives. Some major fields in whic zprofés-
sional auditors review management condepts

practices, and controls, include pr,ocutfementr

logistics, engineering, finance, personnel, .
communications, and transportation. The Air
Force Audit Agency, headquartered at San
Bernardino, California, has 117 offices ' world-
wide, including Europe and Asia.. College
graduates.are hired as interns from the Civil
Service Contmission nventery for auditors

and enter.a comprehensive career detelop-

.w'.‘\ ';,
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- ment program which includes yearly promo-

" tions thwugh the professional journeyman

<

{evel, provrded trarmng requirements are met.

The U.S. Army Audit Agency hires 100 to
125 auditors for rtg headquarters and seven
district offices annualy. A comprehensive
training program and diversified experience
arg available to USAAA auditots. USAAA is a
principal management/’consultant for the

Army, performing audits on financial systems

ang records, as el as in areas of manage-
ment; including procurement, supply system,
personnefd administration, medical service,
and computer operations and ‘utilization. .

The Defense Contract Audit Agency re-
cruits for 150 to 200 auditors each year.
DCAA auditors represent’ the Federal Gov-
ernment ‘at industrial, educational, and re-
search establishments engaged in defenge
and space work. Using statistical sempling
and other advanced audit techniques, they
make recommendations concerning contrac-
tors’ financial capabilities and any changes
required-in their accounting systems. A pro-
gram of appraisal, training, and counseling
is designed to promote rapid professional
growth, advantement, and increased earn-
ings for qualified auditors. -

. In the Department of Interior, the duties of
an accountani include applrcatron of special
laws,, regulazr‘ons, decisidns, methods and
procedures ertaining to a particular field of
commercial accounting, such s auditing the
accouhts of concessionaires .operating in the
national pafk system, or accounting for the
government's royalty share from the produc-
tion of leased minerals. Some of these posi-
tions require considerable travel.

Accountants in_the Federal Pawer Com-
mission examine books and records of elec-
tric utility and gas transmission companies
throughout the United” States in order to
provide reliable financial’ information which

the Commission uses to regtﬁate these indus-

tries. Independent certified public accountant
firms performing annual audits of these com-
panies are visited by Federal accountants,
and Yieir workpapers dre reviewed as a basis
for’ establrshrng the scope of-the audit. The
audit work'is comparable to that done under
similar cjrcumstances by private C.P.A. firms.

Accounting major$ can qualify fer the Fed-
eral Highway Administration’ s audltor tram~

LY




ing program ‘?he 1-year ptogram of instruc-
tion and on-the-job training consists of an
orientation phase, instruction in the Wash-
ington, D.C. office, practical application in
a division office, additional instruction in,
Washington, and a second instruction phase
in a division office. Training is given in
contract preparation, post -construction, right-
of-way, personal services, and Federal-aid
billing audits. Automatic consideration for
promotion is given after training, and typical
assignments after graduatlon in a division

office” weuld have the *auditor performrng ’

audits on thg basis of periodic reviews and
tests of underlying procedures afd controls,
as well as on the basis of direct examination
of claims The first assignment would be as a
member of a team under the technical direc-
tion of a journeymart auditor.

Internal Revenue Service internal auditors
blah and conduct management audits of all
Internal Revepue Service operations, includ-

ing an extensive automatic data processing

system Internal auditors are professional
accountants serving management by inde-
pendently reviewing and appraising the effi-
‘ciency and effectiveness of the Seryice’s
internal polrcres procedures and controls.
Thesg auditors analyze and _verify financial
transactions and reports to determine their

« Ppropriety and accuracy See also Internal
Revenue Agent.

The Treasury Department's Bureau of Ac-
gounts has a wide range of accounting and
auditing positions under a comptrolLershlp
concept Functions unique to the Bureau in-
cludes (1) examination .of financial statements
from surety companies, (2) investment and

;, related accounting for government’s niajor
trust funds, and (3) maintenance of a uniform
systemaof central accounting and reporting
for the government as a whole. The latter

" links Treasury, as the financial center, with
all Pederal agencies—for disclosure of *
budget revenues and government expendi-
tures and of related assets and liabilities..

At-the Interstate Commerce Commission,

o

accountants and auditors may find challeng- .

ing careers in the.interesting field of trans-
portation New appointees are given trarmng
“""~and assistance from experienced peérsonnel
angd are,acquarnted with the fleld of transpor-

& -

fation regulatory accountlng They are as- -
signed progresswel’y responsrble duties, and
initiative is encouraged and rewarded. ICC
accountants and auditors prescribe and ad-
minister uniform systems of accounts ,for
carriers, examine carrier’s "accounts and
‘operations to dssure compliance with ‘ac-
counting rules and regulations, and examine ,
carrier financial reports filed with the ICC. | .
Fietd staff personnel are expected to travel N
within the region to which they are assngned

—with the exception of those assigned to~
Washlngton DT.

The General Accounting Office needs
high-quality accounting graduates for auditor
positions concerned with financial and man-
agement audits, as wel| as to review, evaluate,
and report on management effectiveness. ¢
They*»take part i audits of the departments,
agencies, and corporations of the Federal
Government, and audit private corporations
having .negotlated Government contracts. The
results of reyiews are reported to the Con- !

vestigations - requested by the
w appointees participate in in-
tensive trarnlng programs, both on-the-job
and in formal classrooms, and may progress
rapidly fo positions of greater ré ponsibility.
The Federal Governmént engages.in almost
every known economic activity, thus the .
variety and. scope of assrgnments provide
unusual breadth of experience for GAO audi-
tors. There are even opporfunmes for over- |
seas assignments in Europe or the Far East.
gallf/cat/ons The general requirements
for accountant and auditor positions are 4
years of post-high school study whicl;éi_n-
oluded or was supplemented by,24 semester . ,

hours, or the equivalent, in accot

r .
auditing subjects, or 3 years of prqfessronat > -

accounting expenencez or a combin

" experience and “education; -or certification

as a Certified Public Accountant obfained
through written examination in a State, terri-
tory or the District of Columbia. For, auditer—
positions in GAO, at least 6 hours of account-

ing and superior academi¢ achievement will
quallfy, with a major in business administra- -
tion, engrneerlng, mathematics,’ statrstlcs
computer science, economlcs, management,

or finance. <

*
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Budget Analyst (or Officer)

budget administration systems to carry out
their-program responsibilities. Budgeting sys-
tems may vary among agencies, but most are
established under guidance from the Tréasury
Department and the Office of Mandgement
and Budget, Budget analysts or officers assist
management. in planning the effective use of
‘financial and other resources. They prepare
budget instructions and estimatés, review and
consolidate budget estimates from various
parts of the organization; assist operating
officials in presenting and. organizing budget
requests, examine requests for funds; review
reports from operating offic€s; and, by com-
paring performange with goajs, aid manage-

.

All Federal agencies have highly-developed. -

. institution to appraise theif assets and man- -

ot
’ . ¢
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mént in program appraisal. In the course of .
their work>™analysts may be in touch with
officials 6f their own agencies, budget per-
sonnel of other agencies, examiners of the
Office of Management and Budget and con- -~
gressional staff members. :

Over 7,000 budget analysts are employed,
in the Federal Service, with approximately
100 hired each year at the entry levels. Op-
portunities exist in virtually all agencies.
Those who demonstrate ability to perfqorm..
higher-level work may advance rapidly, and
thete are opportunities to move into other
management or planning positions because
of the comprehensjve "knowledge of-agency
operations which one may expect to acquire
as a budget officer. . . .

Qualifications: 4 years.of college study.
in any major. A major in business adminis- .
__Jation, governiment, political science, ecd-
nomics, industrial engineering, or industriai

. “management may be helpful.

.

Financial Institution Examiner

The Federal Government ‘employs nearly
4,000 exaytiners who evaluate the eonditions
and practices of various kinds of financial

agement dystems, to verify liabilities, and to
' determinetadherence to the law and to.sound
banking practicks. Part of the duties in this
profession ‘gn g assembling information
‘eSsential togthe appraisal and classification
of assets,i¥prepaging "bank recorigilements,
,verifying gnd listhwg.-Ronds and wSEurifel
making tegt audits, ‘and preparing sthedules
of’ earnigs'and expenses. These posifjo

generallygrequire extensive travel. Examitiérs
are émpldyed primarily by the Federal Depoit.
.Insurange Corporation. However, there are_
érea specialization found only at other.;;
agencies. ° N . -

.

ar ' ., f.'_;"g}
" Assistant National Bank Examinbrs in the

Department of the Treasury initially béeome
acquainted with the flow of banking trans- R
actions. As their training progresses, they
assume increased responsibility in assessing
the bank’s internal checks and balances, then
in assessing bank investment policies. At
the end of their training, assistants are com-
missioned.National Bank Exgminers and be-

2
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come responsiblé for reviewing bank loan
portfolios—the heart of commercial banking

Assistants in Trust also in the Department
of the Treasury, deal with topllne specialists
and profes8ional administrators in the trust
departments of banks. In a sindle fiduciary
account, there may be real estate, oil wells,
operating retail outlets, angd a range of secu-
rities: The trust examiner determines whether
the management of the pottfolio is bein
carried out in compliance with laws, regula-
tions, and soupd fiduciary pnnc*ples New
employees become. grounded in the techm-
calities of Federal and State law relating to
trust administration and develop a knowledge
of investment and administrative alternatives,
as well as |earning about a variety of trust
indentures andéother enabling documents.

Savings and Loan Examiners gather infor-
mation on the operating .resulis, frends, and
practices of savings and loan associatio
Trainees work under the guidance of experi-
enced supervisory examiners who determine
the scope of examinations to be conducted.
Examiners study the S. & L. records to deter-
mine whether or not violations have occurred. .
Findings are then discussed with the asso-
ciation’s management. The Federal Home
Loan Bank Board employs about 50 savings,
and Loan ‘examiners per year. ; ‘

Farm Credit Examiners examine the banks,
and associations in the Farm Credit System.
These examiners are located throughout the
country and may travel in a two or three-State
area. They analyze and evaluate financial
operations and report their findings in oral
and written reports to_bank officers and ‘to
appropriate officials in the Farm Credit
Administration.

Federal Credit Union Examiners in the
National Credit Union Administration are pri-
marily involved with analyzing, credit union
operat:ons from _both .a fiscal’ and adminis-
trative point of view. An examlner handles a
specmc geographic region contalmng 35 to
55 credit unions, schedules and carries out
examinations, prepares rgports for the re-
gional office and eredit union officials, and
ate files on credlt unjons in
upervislon comes from the
ay be in another

- ‘N,
State).

, fax_liabilities,

‘alone, but sometimes a number of examiners
may be brought tpgether to work as a team.
The credit unions which they examine range
in size and total assets and the eXaminers

also check on a number -of credit unfons

serving limited-income+families.

Qualifications: 4 years of college with at
least 24 semester hours in business-related

subjects such as accounting, banking, busi-
" ness administration, commercial or banking

law, economics, or finance. For spme posi-
tions,-12 semester hours of this &udy must
have been in accounting.

Internal Revenue Ageiit

Internal revenue agents are employed by .

the Department of the Treasury to examine
taxpayers’ accounting records and investi-
gate other sources to determine correct
Federal tax liabilities. The work ‘involves con-
tacts with corporation executives, gccount-
ants, att’orneys. businessmen, and taxpayers
in all walks of life. The tax accounting prob-
__lems encountered are as interesting and as
varied a$ the taxpayers themselves. Agents
also give technical advige to taxpayers and to
government atjorneys concerned with tax
cases, determifie the adequacy of accounting
methods used to record transactlons affecting
or prepare rulings on tax
matters involvung accounting issues. They
constantly meet new problems which chal-

>
‘

Usually these -professionals work
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lenge their ablhty knowledge and imagina-
tion. .

Opportunities in this career ffeld are good.
Approximately 806 to 1,000 new agents are
hired each year at the entry levels. Newly
appointed agents enter a trammg program
which prepares them ¥dr promotion up to the
full-performance level. Superv:sory and ex-
ecutive development training is also provided
for selected agents who demonstrate a poten-
tial for supervisory positions. About one-third
of the more than 15,000 internal revenue
agents in the Service are at the journeyman
levei, and over one-third more are at higher
levels, A very substantial portion of the top
executive positrons in the various <Internal,
Revenue Service offices throughout the coun-
try are held by persons who began thew
careers as agents. .

* Qualifications. 4 years of college study
with at least 24 semester hours in accountlng
and auditing subjects.

L4
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The tax auditor talks with taxpayers in the
office and corresponds with them to’ identify

. and explair tax issues and deterrhine their
correct tax habuhty These auditors are spe-

cialists in resolving a variety of Federal in-
come tax questions Wthh do n,QI/mvolve
professional accounting, T Tax auditors
erlg_gr a six-month trainihg program consisting
of ciassroonh instructidn on i me tax law,
auditing techniques, taxpayer r Jations and
othe¥ subjects. They also receive on-the-job
training under the guidance of an experi-
enced tax auditor. Opportunities are good in
this growing career field. Approximately
1,000 vacancies are fi lled each year in Fed-
eral Service.

Qualifications. Aithough not specnf cally’re-
quired, stydy in business-related sub;ects is
considered helpful.

-




t.
/
"
.
L4
-3
-
4
.
1 *
) <0
\ .
A Y
3
4
- ‘ /
kY A “
.Y -~

-~ Investigations
" .., 7 Inspections

< -
+ ¢

\




Y

16

Alcohol, Tobacco and Firearms ./
Inspector

Alcohol, Tobacco ang Firearms Inspectors,
employed by the Bureau of Alcohol, Tobacco
and Firearms, Department of the Treasury,
inspect distdlenies, brewenes, wingries, cigar

. and crgartte manufacturing plants, wholesale

liquor - dealers, manufacturers of. foods_ or
medicies, laboratories doing scientific re-
search, and other similar establishments. In
addition, Inspectors inspect firearms dealers,
manufacturers and importers, and explosives
dealers, manufacturers, importers and users.
Inspectors also perform inspections relative
to Federal wagering laws. Inspectors analyze
records and accounts, verify tax.payments,
and inspect facilites and manufacturjng
-processes to determine compliance with
FederaTlaws and regulations. fnspectors' may
visit sites as members of a team, or they may
go alone. Although they must aiways be alert
to possible fraud-or neglngence they do not
perform criminal investigations, as do Alco-
hol, Tobacco and Firearms Special Agents.

A limited number of vacanciés are filled at

the entry level each year. New Alcohol, -

Tobacco'and Firearms Inspectors go through

“& 12-month training program led by top-flight,

experienced Inspectors. Upon successiul
campletion of that training, oppbrtunities for
advancemient are“good.

Qualifications: 4 years of coI!ege-IeveI study
or equivalent experience. .

] . .
Atlomey ’
There are over 10,000 attorneys in the Fed-
eral service, working in & varietyfof Settings.
The work varies as widely as do the missions
of Federal. agencies, Lawyers may be in-
volved in litigation, Tegal counseling, re-
search, or other types of regulatory work.
Government attorneys hold responsible jobs,
even at the entry-level, because of the great

need for people with their skills and training.
Nearly every Federal agency employs law-

yers in one capacity or another. In some
agencies, attorneys constitute the bulk of the
professional employees| Some of the oppor-
tunities open to lawyers fare discussed below,

though this by no mean: exhausts the list of

L 32

Federal job possibilities in the legal pro-
fession.

Lawyers for the Department of Housing and
Urban Development help evaluate proposals
for new programs and leglslatlon and they
implement policies and procedures 'to put
new programs into operation. They may pro-
vide legal services to HUD Assistant Secre-
taries or Regional Administrators, or advise

State and local government officials. HUD .

lawyers may have. e&penence in such fields
as land-use planning law, real property law
and mortgage financing, civil rights, or con-
struction-cpntract law. They may specialize
in intergroup and labor relatlons, research
legislation, litigation, or financing.
Attorneys in the Department of Interior pre-
pare opinions on legal questions; draft.and
interpret contracts, leases and similar docu-

ments, examing titles to land, prepare deci- .

sions and appeals to the Secretary of the
Interior in public Jand proceedings and Indian

probate matters, dispose of claims by and,

against the United States, and draft legisla-
tion. Attorneys are employed by thé Office of
the . Solicitor, which maintains field office
personnel as well as a Washington staff.
Most of the more than 3;000 lawyers in the
Department of Justice are found in the offices
of the Attorney Géheral and the Deputy Al-
torney General, the Office of the Solicitor
General; fhe Offlce of Legal Counsel; the

‘Immigration and Naturalization Service; and

the Tax, Civil, Antitrust, Criminal, Civil Rights,
and Land and Natural Resources Divisions of.

. the Department. The offices 6f the 94 U.S.
. Attorneys employ more than 1,300 lawyers

throughout the country. Over a period of sev-
eral years, attorneys who enter .at the lowest
professional grades may advance by as many
as four graﬂes in most positions, and even
hlgher in certain ' other attorney positions.

The regulatory agencies are also a fertile

source of empolyrdent opportunity for attor-.

neys. The Federal Trade Commission for ex-
ample, deals with problems of consumer pro-

tection and unfajr competition. FTC attorneys

may be assigned to' Washingten, D.C., or to
Atlanta, Boston, Chicago, CJeveland, Kansas
City, San Francisgo or Seattles Attorneys in
the Bureau of Gonsumer Protection have
responsibility for enforcing Federal statutes

designed to elimifate unfair and deceptive _




acts and practices in mterstate commerce
included are prablems of truth in lending;
marketing and labelmg of wool, fur, and~
textile products; and other areas of possible
consumer deception. The Bureau of Com-
petitioh - endeavors to eliminate unlawful,
competitive practlces in corporate mergers,J’)\
conspiracies to fix prices, boycottsy exclusives -
dedling, arrangements, and other practicés.
Most of the legal case work of the Commls-
sion originates in its regional otflces The-
attornéy there obtains evidence, evaluate$
this evidence, and makes an initial recom-
. mendation as to thé action to, be taken. If
formal litigation becomes necg3gary, this at-
torney may be assngned res i
bringing the case to trial. The

¥ contact with individual consum il
merchants, and officers and gttorne f large
corporations. Regional office attorfigs may -’

spend much. of their time traveling.g

Attorneys fér the lnterState Commerce
Commission may give oral or written advice,
write opinions and briefs, draft regulations
and legislation, perform iegal research, or
participate in hearings and trial work in trans-
portation law. ICC is a small but hughly spe-

. cialized agency with opportunities for con-
siderable réspons:bnhty at an early §fag
an attorney S career The young ICC wy%
decisions niay.contribute to laws and regula-
tions having nationwide ecoﬁomnc impac

The Féderal Commumcatmns Commns
offers attprneys a wide vanety of admmnstrg_
tive, quasi-legislative, and quasi-judicial leg
‘ e)(penenée In the continuing expansion of all
areas of communication, regufatory concepts
have also expanded. The duties of FCC attogz
: neys include reviewing and analyzing a plica=*
tions for radio licenses, regulafing rates,|serv-
ices, and tariffs of telephone and telegraph
companies, drafting dedisions, epinions and
orders in adjudicatory cases, representing the
Colmmission’s operating bureaus at formal
adjudicatory hearings, participgng in the
formulation of pRlicy and drafti rules and
regulations, apd artlplpatmg in the enforce- .

i ment of rules and regulations.

A

-
‘sa‘

" court decisions.

. 17
x - .
It.tugatnou, case Rrepa rauon frial bnefmg and”,
}rat argument. Ther also opportunities
fq{appellate court Imgatl ~Jegislative draft-
ong, rulemaking and-similar work\ . .
“Attorney. (Estate Tax) with the tnternal.
Revenue Service examine Federal estate and_
gift-tax returns. Apptoximately 109 jobs were
Tilled in fiscal year 1975. They determine
value and.ownership of interests-and the tax~ .

" ability of estates and gifts. They also review

financial data, deads, wills, trusts, and, other
legal documents, prepare .detailled reports;
énd.maks, important decisions based -upon
pertinent™tax rulings, laws, regulations, and

The Secunties and Exchange Commission,
employs approximately 500 attorneys.in vari-
ous divisions and offices in its headquarters
fice and in ame reg:énal offices throughout

A (,\typtcal duties include. the
exammatlon and sis Of registration state-

duthority to issue subpoenas with resp
to matters involving possible civil or crimind
wolat:ons of the secunties laws, the conduct
uf ctwl suitg in U.S." District Courts and the,
conduct of ddministrative procecdings Before
Administrative Law Judges, the preparation
of briefs and areuments for the conduct of
appéllate Yitfgation and répresentation of the
Commissignlin U.S. Circuit Courts of Appeal
and t;'te réndering of Iegal interpretations of
the Federal $ecurities statutes and rules and
reguldtiond adopted thereunder. .
The Eq ‘al Employment Opporturity Com-
mission employs npexcess of 300 Iawyers who
are charged with the responsnblhty of over-
seemg the legal aspects of cases or problems -
grising under. Jitlg VIl of the Ciil Rights Act
of 1964, Attorneys ay, be wnvolved in litiga- —

tion. reseatch a case. preparatioptrial

briefing, or rgument, as as legal
. Most positiops-afe Iocateg in the |,

fonal littgation Centers.

uite specialized and very chal-

lenging.
All entranc\e level attorney posntnons re- -

yuire either an LL.B. or J.D, degree and bar
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membershrp in a State or in the Drstr‘uct of
Columbia. Applicants who meet al’requite-

as law clerks, subject to admussion, to the
bar within 14 mpnths after thieir appointments.

Attorneys engaged in enforcement work
also frequently are ass:gned to assist United,
States Attorneys n ‘Gyang Jury,mvestrgat.ons
.and in the conduct of cnminal court trials «n- ,
voling cniminal, violations of thelsecunties
taws and related statutes.-

Qualifications. All attorney positions i the
Federal Government require a J.D. or.LL.B.

. the Distric{ of Columbia, .

Applicants who meet all requirements’ ex-
cept basm membership may be hired, subject
to admission to the bar within 14 months (8
months at the-Department of Justice),

Border Patrof Agent .

and Naturalization Servrce of the Department
of Justice, offers rnteresttng careers for those
who qualrfy ‘A mobile, uniformed. enforcement

ments except bat membership may be hyed \

degree and bar membershnp in a State or in - - make arrests or take other Iaw enforcement

The Border Patrol, part' of the Immigration ~

+ . , * . )

“ prgamzation, its pnmary mission is fo, detect
and prevent the sinuggling and illegat entry of .
aliens into the United States and to geek out, .
apprehend, and initiate departure of aliens *
illegally residing. in this country. Duties are -
performed along the international boundaries
and vicinity by automobile, on foot, by boat,
'or as observers in aircraft. Patrol agents stop ~
and inspect vagious kinds of vehicles in which
it1s believed aliens are being.brought into the
United States,” and watch border crossing
places being used by persons suspected of.
illegal. activities. Agents are empowered' to

ction. &
There' are an average of from 100 to 200

agents hired each year. All new appointees

undergo a 14-week training. program at a

.- centrallzed location. After a 1-year probation-

‘ary period, they are- eligible for prometion;
and those who' demgnstrate the ability to per-
form the. full range of duties may be eligible
for afiother promotion after another Z years.
There are additional opporfunltres for promo-
tion or transfer to.positions in other fields in
the service or to supervjsory-level pos1t|ons
" in ‘the Border Patrol. . - .
Qualificatiogs: A written test and oral infer-+
~ wview are required. Applicants must be in
‘sound physital conditon and of sturdy physi-
cal development. They must also demonstrate
a speaking, reading, and writing command of
" the Spanish language, ot acQuire this .ability
" within 1 year after\appomtment - .

v . . ¢
. 2
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‘Conslimef Protectiop Spéoialist

Consumer protection is a hew and expand- .

-,

cerned rndrvnduals to help garry out the Fed- °
eral Trade Commrss;on s-prog'ram -The coA- °
.’sumer protectich specrallst is concerned with .,
various types of consumer deception, such
as that involved. in truth-in-lending; fair pdck-
aging; sale of dangerously flamrpable fabrics;
unfair and decéptive advertising; and the.
marketing ard labeling of wool, fur, and texs
tile products. Working. through FTL field
offices, consumer protection specialists may
vist retail storeg,and credit- grantrng firms to
make sure that their advertising properly dis-
closes the informatiort needed by consumers

ing career field, requiring innovative and con- , ;

.
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to make mformed 1udgments in comparlng
credit’ sources; they visit mills and rtail
stores to encourage ‘advertrsrng, invoicing,
and, labeling practrces whrch provide accu-
rate information. on” wearing apparel and
* other textile and fur products,,aczvrse local
businessmen in the preparation of advertising

hY
» {0 ingure accuracy and honesty of claims; in-

. vestigate violations of the consumer protec-

tion laws, gathering evidefice for use 1h legal
evprodeedrngs. -supply information to con-
< sumer groups and mass media to tducate the
public -on unfair practices so that the con
sumer is in a posttion to help himself.
A great deal df travel is required of con-
" sumerprofection specialists. Though

employ-
. ment opportunities are 1imited, they% ex-
g

pected to increase in this:challeng

and
important field. .

. * Qualification: Persons with an-interest in”’

consumer -affairs may qualify with 4 years of
college study in any major field. < -

14 .

" Criminal lnvestlgator ‘

Thtre are myriad circumsfances jn whichs
alleg or suspected criminal offenses

agarnst laws. of the *United States must be
mvestrgated The work involves. developing
. and preparmg evidence for orderly presenta-

.19

tion to Federal prosecutlng offi cers testlfylng
in court, and writing detailed reports,
Investlgators may also participaté in raids,
maintain surveillance of suspected personnel
~and premises, interview suspected or arrested
persons, seize contraband goods and appre-
hend persons involved in illggal activities.
Some_criminal invesfigators are required to
workirregular hours and -persdnal r|sk is
sometimesi involved. Considerable travel may-~
also be required. s

This field offers excellent career oppor- <
tunities to-anyone who can meet the physrcal
and mentadl demands of the job. The work is
often -exciting, and successful inyestigators
may te promoted to top admimstratlve posts
in theie agencles « -

Alcohol, Tobacéo and Flrearms Special .
Agent. Buréau of Alcohof, Tobacco and -
Firearms (ATF) special agents, employed by <
the Department of the Treasury, have an ex-
citing and challenging job within the Federal
law enforcement community.

. Special agents enforce the Federal’ Iaws
relating to the .sale, transfer, manufacture,
importation and possession of firearms,
destructive™ devices, and explosives. These
: activities include invéstigations involving the
"illegal acquisition of fully-automatic or other
Jgangster-type weapons for usé in furthering
illegal purposes. Special agents must develop
an extensive knowledge of fire s and ex-
plosives-so they can classify eapons accord=""
ing to faws and regulatiors, Speclal agents
also eriforge the 1974 Federal wagéring law,"
which requires ¢commercial, gamblers to pur-
chase an occupational stamp and to pay an
excise tax on their gross wagers.

Agents are algo responsible for the investi- -
gation, detection, and prevention of violations
of the Federal liquor and tobacgo laws.
Agents seize and -destroy fllicit distilleries
and work to suppress traffic in nontaxpaid.

’

.

liquor or tobaceco products. Special agents . .

have participated in, undercover assignments

_ for-months at a time, balanceq on a tight rope
" ¢of danger and intrigue in order to carry out

their assignments, Spécial agents provide
assistance to othes Federal, State, and local
law enf@gscement officials in thenr flght against
«crime ghdmviolence.

A. newly appointed agent entek into a
planned training and development program

- —
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where skilled instructors emphasize special-
ized investigative and law enforcement tech-
- miques which include the use of firearms and
the tatest scientific methods for solving cases,
surveillance, undercover operations, court-
room procedures and many other’aspects of
training which are requ:red to perfect cases:
for criminal prosecution. Upon return to his
post of duty, the new special agent, with
on-the-job guidance and traqung from highly
experienced agents, participates as a mem-
ber of a’hard driving criminal enforcement
team. Appropriate training of various kinds
conzinges throughout the career of the spe-
cial agent. Upon satisfactory completion- of
their initial phase of training, special agents
are eligible for promotion at the end of the
first year. The Bureau of Alcohol, Tobacco
and Firearms aims to develop ‘and advance
emproyees to. full productive and earning
capacny as rapidly as possible.

“The special agent'’s job is diversified, chal-
lenging, and anything but routine. The Bureau
of "Alcohol, Tobacco .and Firearms' special
agertt is of a special breed who is devoted to
strict law enfoTCement and the hard, but ex
citing, work that goes with it. /

Internal Security Inspectors make up the
Internal Revenue Service's own investigative
unit. They aid-the entire Service by investi-
gating prospective IRS employees and by
investigating \nformation and allegations con-
cerning ‘serious misconduct or illegal activi-
ties involving Service employees or putside
parties. Thgy may be called upon to conduct
aH phases’ of nnvestngatnve work.

.

"

L} g

Special Agents with the Internal Revenue
Service investigate suspected or glleged tax
fraud,and related criminal and cwvil violations.
They document, evaluate, ‘and organize evi«
derice and prepare reports of their findings.
They also become skilled in techniques of
surveillance, Interrogations participate
arrests and appear as. Government witnessés.
The investigator’s oral or written reports may
be the basis for Government ‘prosecution of
criminal or civil violations of the tax laws.

To qualify, applicants must, have conpleted |
, 4 ysars of college leve! Ftudy with at least
12 semester hours_ in accounting. There dre
also physical requirements which each appli-
cant must meet. There is an nitial 6-weeks of /

.classroom training conductéd by the Depart-

k]

ment_of Treasury supplemented by 5 addi-
tuonal weeks of classroom study specifically
designed for the Revenue Service.

In the U.S. Customs Servnce special agents
are charged with responsibility for conduct-
ing comprehensive investigations to prevent
or detect frauds on the customs revenue,

" through underevaluation or smuggling of

merchandise. Agents also discover and bring
to justice violators of laws relating to illegal
drug traffic; contraband, or.unlawful trans-
_ port of defense material. Newly appointed .
agents are given intensive, highly specialized
training 1 modern inyestigative and law en- -
forcement tech ’mques, with emphasis on
-use of hrearms iricognito operation, rules of .
evidence, surveillance, and courtroom de-
meanor. These speuaf agents quickly rise to
the journeyman level,” with opportunities to
appfy for even higher-level posmons

Special Agents of the U.S. §ecret Service
provide protection for the President and Vice
President of the United States, their immed:-
ate families, the President and Vice President-
elect, - former Presidents and their wives,
major Presidential and Vice Pr&exd‘enﬂtlal cans
didates, visiting foreign dignitarjes qhd pther
eligible persons.

In addition, Spemal Agents. qf the U.S.
Secret Service are responsible for the detec-
tion and suppressnon‘.of counterfeiting " and
forgery of U.S. currency, checks, bonds and
other obligdtions. -

Special Agent_training includes compre-
hensive courses in protection techniques,
criminal law, criminal investigative proce-

in *

-

-
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dures, use of scientific investigative devices,
document and handwriting examihation and
analysis, first aid, the use of firearms, and
arrest techniques. Agents are appointed at
the GS-5 level. Generally, they quickly rise
to the journeyman level (GS-12) if p’érform- .
ance is satisfactorily and if they demonstrate
‘the ability to assume more ‘responsibility. .

- Selection for promotion above the GS~12 is

“a

-

.
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made .on
occur.. :
" Special agents of the Dfug .Enforcement.

a comp®titive basis as vacancies
* .

. Administration, Department of.Justice carry

.out investigations of,suspected or ‘alleged
violations of.the rarcotics and dangerous
drug law. They gather evidence on which to
secure and serve search warrants and they
participate in the apprehension’ of suspects.
They then prepare reports of their investi-
gations and organize evidence for orderfy

. prosecytion. As a conclusion ‘of their invés-

-

tigations they may alsp personally testify -in
court.- Compliance ‘Investigators conduct
audits of small drug industry erganizations
or perform parts of larger-scale audits. They

study documents to be sure that incoming ~

raw materials, production records and ship-
ping documents are consistent and show
evidence of adequate controls. g

~ * Grimindl Investigators of the Immigration

and Naturalization Service, Department of
Justice, investigate violations' of the immi-
gration and nationality laws or applications
for benefits under the law. Most cases involve
criminal and administrative prosecutions.
Investigators need to know How to apply the

law aAd, more importantly, how it can be

>
o

- ’
. . S 21

. administered so that all humanitanan aspects

are considered. The work is interesting and

- varied, and jt offers opportunities for outside

assignments” and travel. College gradudtes °
are hired as trainees in headquarters and field
offices throughout the country, and oppor-
tunities for advantement are good. T
in the Securitjes and Exchange Commis-

sion, investigators assist atiorneys looking

into suspected violatjons of the Federal secu-
rities laws. They review books, yecords, and
trading accounts maintained” by broker-*
dealers™to dedect illegal practices. They may
interview investors to ascertain whether or
not there has been misrepresentation of facts
and they.analyze trading patterns to identify

k]

principals and controlting persons. ,Where . -

fraudulent schemes are uncovered, the Com-
mission may seek criminal prosecution of the
violators. The' investigator will -theh assist -
in the-Grand Jury investigation and in fhe

, criminal court proceedings. These jobs offer
. ]

-

-
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an expellent opportunity to learn the opera-

tions . of securities industries. Those who
demonstrate aptitude for this type of work
are promoted to positions of tincreasingly
greater responsibility and highersalary levels.
The SEC seeks candidates who demonstrate
. the personal qualifications of persistence,
imagination, aggressiveness, and thorough
attention to detail, ®s well as a knowledge of
and ability to critically analyze financial data

Qualifications. To qualify for the entry level,
4 years of college study are needed. For
higher-level entry appointments in the Treas-
ury Department, candidates must demgnstrate
supernior academic achievement or have one
year of graduate education in police/science,
police admnistration, criminology/ law en-
forcement, or business” administyation sub-
_jects. Completion of 6 years of sfudy leading
to an LL.B. or J.D. degrees will provide eligi-
bility for the top entry grade.

»

.
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Customs,lnspeétor

Amid. the whirl of comnlercial actmty, the
customs inspector stangs guard fo detect
- illegal importation-and exportation. of mer-
chandise. As the inspectors oversee un-
loading of all types, wispect cargo, baggage
and mail; and clear jncoming trdvelers and
.carriets entering ang jeaving the U.S,, they
meet the demands of the job equipped with
new™skills acquired through an intensive,
speciglized training program. Always alert
{o the constantly changing tariff schedules
and quota rates, the.inspector must also pos-
sess skill in dealing withthe travellng .public,
business executives, ships’ captains and
crew members, and..importers. Customs in-

spectors are employed by the U.S. Customs )

Service, Department of the Treasury.
Approxumately 250 vacancies are fllled each

_year at'the entry level, After completing their
" training, customs inspectors may be eligible -

for promotion to the full- performance level
and'hlgher Experlenced lnspectors are also
given pnmary consideration ir\filling higher-«
level posmons in other technica Mork as weII
-as in the inspection field. AN
Qual:f:cat:one Candldates may émallfy for
GS—S posmons with 4 years of college tudy,
or .3 years of responsubfe expenenc At

" processing, labeling, an

J.D..degree. , .
. w hd ’ . .
Consumer Safety Inspector

ConSumer Safety Inspectors make penodlc
inspections of joodk “drug, and cosmetic es-
tablishments to check on the sanitary con-
ditions of these plants. They also inspect the
materials used by
these firms _n the production and distribution

of thesr wares to insure fitness® for public.

consumption and use. In addition, the inspec-
tors novesugate complaints of injuries caused
by foods, drugs, cosmetics, toys, and other
consumer products, and they gather evidence
for presentation in court.

Consumer Safety Inspectors, who are fo-
cated almost exglusively in the_ Fpod, and
Drug Administration of HEW, part@ipate in
extensive training programs to gain’ he spe-
cialized knowledge and skills requu‘ed for

\inspection work at' the higher _grades. Be-

cause FDA follows a policy of promotion from

within for these positions, opportunities for .

steady advancement are good for those who
demonstrate an aptitude for the work.

Qualificatibns: For the entry level, candk

. dates may qualify on the basis of 4 years of

GS-7, an additional year of experience, or the_
completion of study leading to an LL.B. or




A .
college study, including at.least 18 semester -
hours either in chemistry or the bielogical
sciences, plus an addjtionai-12 hours in one
or any combination ‘of pharmacy,’ physics, -
food science or technology, chemistry, or the ,
biological sciences. s P

.
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General Invesfigator v T

The Federal service employs several thous-

* and people in a range of investigative pogi-
tions. General investigators (over 2,000 gf
them) are primarily concerned with deter-
mining compliarice with laws and regulations
coming under the jurisdiction of fhe -em~
ploying agency For ‘example, they condtict’
-loyalty, security, and suitability-investigatiohs
of perspns seeking \Fedéral émployment,
examine records of business concerns for

compliance with wage-hour laws; or they
investigate §ardianship, guarantee insur-
- an on vocational rehabilitation” cases in-

volvingweterdns. Unlike enforcement agents
and criminal investigators, general investi-

» ‘gators function ‘largely in the areas’of data
coltection and admipistration. Most havé‘no
arrest authority and do not carry firearms. 't
" General investigators with the U.S. Civil
Service Commission visit places of busipess,

" residences, and educational institutions to.
obtain the fulf facts on suitability of employ-
ment applicants. Extensive travel is gene;ally\[ 3
required. Investigators receive classroom
training and on-the-job training to develop

their investigative skilts. “Opporturiities for
advancement to the jourbeyman level are
good, and experiencé gained as_an investi-

gator may lead to higher-grade admjnistrative
positions. Other agencies, such as the Vét-»
erans Admijnistration, the Defense Investiga-

- tivé Service and the Departments of Justice,
Army, Labor, Agriculture, and Transportation |
also ‘employ general investigators to carry- .,
out their fact-finding programs. .

Qualificationss 4 years of college study
in.any major field of study.

-

=% 3 .

Deputy U.S.Marshal - ’

. Deputy Marshals carry out a number of law
enforcement duties, such as serving warrants
and writs issued by Federal coyrts, tracing

lqn};ﬁjfﬁoﬁﬁépector

"good since the entrance grade is a trainee

.
-

and arresting persons "gnted under courl
walrants, seizing and didposing Sf property
under court orders, safeguarding and trans-
porting prisoners, providing for safety of
jurdrs, court personnel and their families, and -
preventing civil disturbances or restoring = . =.
order iri riots or méb violence sjuations. * <= .. -

Qualifications: Applicants may xualify on
the bgsis.of 4 years of college study in any
major field of study A written test is required.

1Y - * .

1

A?i;'immigration inspegtor interviews per-
ons applying for admission to fhe United
States to determine their admissibility tnder
the immigration laws. At most locations the
inspector also adjudicates:a variéty of appli-
cations filed by or on behalf of aliens seeking
various benefits under, those laws affecting
their right to enter, remain in, or depart from
the Unitéd -States. Inspectors may be sta-
fioned at land border ports, seaports, airports
or other such locations. e~ ~

These positions are.in the Immigration and+_ ~
Naturalization Service of the Department of = ™ a-. ..
Justice. The opportunities for promqtion are
po\s;;t;gp. The Service off_eré opportunities for
self=dévelopment and also provides training
at its Officer Development Cedter, The work
is interesting and varied and offers oppor
tunities for travel in.gome instances. R

Qualifications: The usual ertry’ level for
these pogitions requires 4 years of college -
study. For higher-level entry, tandidates must

1

demopstrate superior academic. achievement, o
or completion\of at_least 6 yeais of study
leading to an L\_.B. or J.D. 1

. Y A . '
Patent Examiner .

Employed by, the Patent Office of the De* ,
partmient ©f Commerce, patent examiners
perforg professional, scientific, and technical
work in the examijnation of applications ‘for
U.S. patents. Working in an assigned area of- °. .
technology; examiners evaluate, the jnverition .-
claimed ineach application' and determine if
thé invention will perform as clainjed. They .
determine whether or not'any previous inven- |
tion exists which may be comparable to the.

t

——
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invention claimed, interview and negotiate
wifh applicants and attorneys oh 'scientific,
technical, and legal issu8s, and consuder
¥ amendments to applications.

+Thefe are over 1,200 of these ,posrt}ohs in
“the Federaf service. Annualintake in a typical
year~ is about 125-150.-~ Opportunrtles for,
‘advancemént are good, both for promotion
to higher-grade patent examiner po3itions
“and to posmons in other patent bccupations.

Ouahfcaaons Applicants may quahfy on
the basis of 4 years of college study with a
major in engineering, chemistry, physics,
applied physical screnoe or other 1echno—
logical frelds

.

Tax Law Specialists .

Tax Law Specialists provide official admin-
istrative interpretations and guidance to ip-
dividual and corporate taxpayers and their
representatives and to Internal Revenue Serv-
ice personnel on tax questiong that rgay not
have establrshed precedents are requured by

. . .§.

» . .

‘/—

,

H

.

" courses offered to further

statute, or are desirabl@ for a taxpayer prior
to entermg into or consummating a trans-
action. They also provide advisory services

" and expeért technical assistance to the Com-

missioner of Intesnal Reyenue, the Office of
the Chief Counsel of the Department of the
Treasury and the Treasury Office .of Tax
Legislative Counsel. Sdme of the areas of
concern for Tax Law Speciahsts are indiwduatl
and corporate faxes, exempt organizations,

employee plaris (pension ttust), certain excise_

taxes, estate and glft taxes, tax forms and
publrcatoons an;j corporate reorga,mzataon
Opportunijties in this field, at the eptry level,
are extremely low, “bawever 50 to 75 vacan-
cies are filled at 'GS-9 and above annually.

Qualitications: An applicant should have 4
years of college with a minimum of 12 seme$-
ter hours of accounting. For positions at the
GS-9 level, candidates must possess either,
aJ.D. or LLB. TFhere are frequent classroom’
éxperfise as well
as on-the-job training. The. full performance -
level for most Tax Law Specnalrsts posrtrons
is GS-12.. .. .

¢
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Agricultural Marketing Specialist

Agricultural marketmg specialists play an®

important partin the formulation and enforce-
ment of agricultural programs and policies.
' These employees participate in the devejop-
ment and operation of agricultural marketing,
adjustment, and distributidn programs; regu-
tation of marketing or trade practices; estab-
lishment of grade and quality standards; and
study of organization. factlities, methods, and
practices involved in marketing agricultural
products.
) Most of the 560 agrrcultural marketing spe-
+ cialist jobs are in the Department of Agricul-
ture. The salary range i1s broad arid oppor-

unities for advancement are good. However,. .

entry-level.hiring is limited.

Qualifications: A college degree with a
major 1n marketing, economics, business ad-
mimistration, agriculture, ~ agrictltural
nomics, accounting, law, statistics, mathe-
matics, or related course. For some positions,
spec:ahzed study in animal husbandry may
be required.

Bond Sales Promotion .
Representative\ .

7

* Bond- salesmen Blan organize, and direct

. the sales and advemsmg program which
seeks to persuade volunteers to contribute
their ime and skills to the U.S. Savmgs Bond

contact with top executives and leaders’in in-
dustry, banks, trade, civic and fraternal orga-
nizations; with people in agricultural and

these contacts designed to secure and main-
_ tain public assjstance and cogperation ih the
" program. ) - T )
Bond sales promotnon -a-responsibility of
the Depaﬁn‘Mmy. U.S. Savings
- Bond Division. There are only around 200 of
these positions, and very few vacancues ~are
filled at the entry levels. !
Quahf/cahons A bachelor s .degree i any

ma}or

eco-.

-

educational fields, with the press, radio, tele-
- vision, and- with other publicity media—all of -

¢

-

€dmpaign. They plan and grganize meetmgs’
and conferences, and establish and.maintain s

., ments.

Contract and Procuremen

[4

. Specialist

The FederakGoveynment enhters intd thou-
sands of contracts ang procures many mil-
_lions of dollars worth o ; goods and secvices
every year. In order to insure, that contracts
 are fairly met and performed the Government
employs nearly 20,000 contract and-procure-
ment specialists. These specialists, may be -

found 1n virtually every agency, bu the pm\

cipal employers are: Army, Navy, Aig Force
Defense "Supply Ageﬁcy, General Services
Administra\lon and the Government Prmtlng
Office.

this field. At the entry levels, new employees
are given assngnments which gradually in-
crease in difficulty as they develop the knowl-
. edge and skills reduired. Some agencies.also
provide formal classroom training. Opportuni-
ties for advancemeht are good and s&me
posmons offer opportunities for travel.

Contract Negohators meet with representa- '

tives of nongovernmental concerns to.di

cuss, develop. or revise contractual agree-
t higher levéls, they may also serve
as leaders, of. contract teams,
specnfucatnons for the purchdse of supplies,
preparing invitahons to bid and analyzmg
bids received, awardlng contracts, and main-
tamlng current jriformation on sources of
supply and Federal rules and decisions re-

~gardmg procurem t matters. .

Contract Admlmst ators insure compliance,
with the terms of, ontract agreements,
negotiating with cont ctars to resolve prob-
lems and determme ‘actions ne ssary for

Each year, 400 to 450’trainees-are hired in’

preparing

N
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>. compliance. Contract Price Apalysts ex
and evaluate bidders or contractors in
nection with initial contract preposals, con-
7 tract change and repricing aetions, @nd final
settlement of contracts. '

government through formally advertised bid
procedures and other methods of negotiated
procurément. Procurement Analy review
procurement requests, plan and sqhedule pro-
curement programs, and review and evaluate
program methods and procedures.
Qualifications: For these professions, agen-
, Cles seek majors in business administration,
.marketing, industrial management, business
or commercial law, engineering, ecanomics,
or accounting. \\1
|

Economist

The Federal Go\v§rnr}1ent offers umique op-
portumties for econo dse studies and

ment economic policies\and, conseguently,
economic conditions in the sQlntry and in the
world. Virtually all areas ‘of -esQnomic \study
are utlized, including business, i nnaﬁqnal
trade, transportation, labor, f
and agriculture.

In the Federal service, there are over 4,000
econamists ranging through a wide spectrum
of grade {8vels. There are approximately 150
entr evét\opénings ‘per year, primarily in

\vancemént are good in.the many agencies

that employ economists. . &
Econdists in therareas of domestic and in-
[

i ' 1
Pros:urement Ageqts- are responsible for .
purchasing items, supplies or services for the

ists, w a
recommendations ma‘yKOI\r;ct y affect govern--

orestry, finange,”

-1
',Wasylhngton, D.C., and opportunities for ad- .

36

ternational business (Department of Com-
merce) study and analyze domestic produc-

tion, distribution, and consumption . of °
particular commodities or services, as well as -
‘economic conc‘iitions affecting* prdduction. .
They supply basic information to trade spe-
cialists and_commodity-industry analysts, or
they analyze economic -data relating to the
money, goods, and services of more than 100
foréign countries in order to detect events
and conditions which could chafige the inter- -
national trade picture. Training and develop-
ment opportunities are provided which give
the employee a chahee to grow professionally
and assume increasing\ly‘regonsible duties.

_In the Federal Power Commission, econo-
mists are engaged in regulation of interstate
electric power and natural gas industries.
They investigate economic criteria for cost

\\

Pl

allocation in rate cases, they anal xe the, re-
lationships among competitive fields, and
they prepare reports on power @and energy

requirements in a changing ecopomy. They .
‘may research cost and price trends in the. .
industries, conduct followup studies, or ufilize
econometric techniques to investigate natyral
" gas supply and demand, :

In the Federal Trade Commission, econo-
mists prepare economic-evidence or industry ~
analyses to assist in enforcing Federal stat-
utes designed to eliminate unfair, deceptive,*
a\rgd monopolistic practices in interstate com-
merce. Economic evidence is prepared in co<
operation with attorneys, for investigation
and trial of cases invoJving économic prob-
lems. Economists may also be-involved in
devejoping an economic procedure to sup-
port particular legal proceedings. These'econ-
omists also analyze® data to. appraise the
s ’ :

;.

.
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economic affects of alleged violations and t%\
\character of competition n certain matkets.
Economusts, in the Department of Housing
nd.Urban Development analyze the econom-
impact of HUD's programs and accomplish-

praise agricultural situations; developments,
and trenYs and determine theirr iympact on.
U.S. econgmic. and trade policies. They also
assist in the agncultural development of
foreign. countries. Agricultural economists
may work Oyerseas for either the Foreign
Agricultural Service (U.S. Depariment of
Agriculture), or the Agency for “International
Development (State Department). The De-
partment* of Interior also hires agricultural
* economysts, who apply basic economic prin-
,ciples to the collection and preliminary
analysis of information on farm products and
timber. They also prepare reports on farm
policies and on the production, storage,
transportation, distribution, marketing, and
. consumption of agricultural commodities.
Junior economists with the Bureau of

zgbor Sta‘tistrcs_ in the Department of Labor

--rng, or calculus.

o’ {Fmancral An‘alyst

. statutory and regulatory

e neh

-
.

asssst 1n survey planming and obtain current
information needed for studies in the price,
manpower, productivity, anhd wage analysis
programs. They travel frequently, meeting
with officials of buginess and industry tq out-
line the purpose, ‘nature and_significance of
BLS surveys.

" Other agencies that employ a sagmfrcant .
number of economists include: the Depart-
ments of the Army, Traﬁsportatron and Treas-
ury, the LS. Taritf«Commission, the interstate
Commerce Commission, and the Securities

.and Exchange Commissign. . Pt

Quallifications: A gradl\ate degree in eco-
nomics or 21 semester hours in economics
plus 3 semester hours In statlstlcs account-

, Financial analys perform analytical and
evaluative' work re urrrng a' comprehensive
knowledge of the thepries of fmance as they
apply to the full range'of financial operations,
practices and transactidns of various types of
business, corporate organizations; pertinent
rovisions; and re-
lated economic, accounting, and legal princi-
ples.

Employed primarily in the Securities* and
Exchange Commission, anal
volved in the examiration of proposed public
stock offerings; the review of DrOXy solrcna-
tion material and annual reports sent by com-

panies to their stockholders, the analysis of _

various financing proposals submitted under

" the regulatory provisions of the Federal se-

curities laws, inspeciion of registered secu-
nties .on the exchange; the monitoring of
daily trading on exchanges and over-the-
counter markets and analytical work under
the laws SEC admnmsters These positions
offer unigue opportunities to learn the overall
operatnons and financial activities of corpora-
tions in”all areas of the business world. Job
opportunities are somewhat limited, however,
in that there are less than 700 of these posi-
tions in the Federal Government with -few
vacancies filled at lower-entry levels. Of those
who do enter. this field, the individuals who
demonstrate ability and aptitude for the work
are promoted to more.responsible positions
under well-defined career ladders.

A

ts may bé in- =

\

\

+
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Closely, related positions exist in the De-
partmen} of the Treasury. Sécurities Transac-
* tion Analysts, as they are called, examine
legat evidence in slipport of all types of trans-

. — . actions in securities and of various corpérate

* agencies of the United States. This includes
registered exchange, trahsfer, coupon-ex-
change, redemption-exchange and redemp-
tion. They reply to incoming letters concerh-

., ing transactions or the interest paid thereon.
In cases where there is insufficient data, they
prepare instructions for. carrection of that de-
fect, and advise on alternatwe courses of
action. They also examine and develop cases
concerning lost, stolen, destr@ed or muti-

lated securities, recommendlng approval or

disapproval “of evidence, and granting or
denymg relief.

Qualifications ﬁ 4-year program of college
study with a major in accounting, economics,
finance, or business administration.

Imiport Sbecialist

.7 “Tralned to convert the language of com-
‘ (-%rce to the légal terminology of tustoms
dlations, the import specialist determines

the app‘faisad unit value of merghangdise and .

reports ‘violations of copyright, tradema;k
and marking laws for products moving in the
stream _of internatiopal trade. Then, ,the

o import specialist must stand ready to provide

technigal assisfance to the Jlistice Depatt- .

”

.

- at the entry level each year. Advwancement

. regarding material -resources,

'survenllance of industrial

ment in defendlng the Governments position
in all litigations resulting from these actlons
Carrying out these responsibilities requires
technical expertise and knowledge of the
ever- changlng tariff regulations—knowledge
which is acquired. thrqugh exténsive on-the-
job and formal training. -,

There are approxnmatély 50 vacancies filled

-

potential, including the opportunity, to apply -
for “team Jeader” and supervidory positi i

is excellent. _—
Qualifications: 4 years of coll
a\major in any field.

_Industrial Specialist

The government has extensive programs
which involve industrial planning and man-
agement. The Department of Commerce pro-
vides information and assistance to industry
production
methods and facilities, and standards for
manufacture of a"number of commodities,
incfudin emicals, petroleum, food prod-
ucts, jninerals and others. The Department
of Defense is responsible for management or
mobilization and
productton prqQgrams in government-opefated .
or contractor facilities. -

Other agencies, such as the\Department of
the Interior, the Tariff Commission, and the
Small Business Admnnlstratlon exercise regu- .
latory authority over, or furnish techmca1
assistance to, private industry. These posi- .
tions involvegplanning ;production programs T
to meet specific needs,} evalualing the capac-, -
ity of facilities, analyz ng devejopments and
furnishing advice and mformatl n regarding
production resources" and = metqods;
maintaining control over specific ction
operatlons in government\operateg\gnts

The Defense agencies ar& the major_em-
ployers of the 4,580 Industrial SpeCIaIlsts in
,Fede?’a'Tservicé Approxmately 50. vacancies |
are filled at the entry level each yean Posj-
tions at the GS-9 and above levels provi
good. opportynities for advancement to man-

agerial and other types " of high level .
assighments. .
Qualifieations: Twenty-four semester hours . 7

in industrial management, engingering, or in

A

*
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‘participation by banks inh

“tions in the Fed
-hired each year at

30 .

- ’ . i > /’
business admnmstratuon are
qualdfy on the t\as.s of education alone.
Practical, on-the- jOb experience is also &

.qualifying factor,

Loan Specia{ist

‘oan specuallsts are similar to loan officers
in the banking lndUstry They analyze and
evaluate financial and credit risk factors re-
lating to the extension of loans, counsel loan
applicants, investigate problems arising in
connettion with repayment, and develop
policies and procedures’tg govern loan pfro-
grams. A familiarity with banking pplicies and
operations is required, as anothe of the loan
specialist's primary functions is
loan progra
whenever possible. These-professionals may
be involved in administering business, dis-
aster, agricultural, housing, economic oppor-
tunity, or development loans. Generally, new
appointees .are designated ‘loan assistants”

e

until they akg prepared to assume journey-
man-level résponsibilities in an apprqpridte
specialization\\,
. There are o

2000 loan specialist posi-
| serv:ce with around 30
e entry levels. The Small
istratiy n is one of thie prime
employers in this occupa ional field arfid posi-
tions: are located m field ffices throughout

the country. . '
‘Qualifications: Fon%t k\

ing levels, a major in accounting, ec
business admlmst?atj\n fmance or re

Business Ad

+ - subjects is needed N
: alt -Sp'ecialist S
overnment manages thou-

and numerous\build-
Specialists, in

sands-of acres, of
ings thro’fsghout the cou

hlS field may be responsible o apgausmg, .

iring, utilizing, managing,. or dnspesu\g
of “redbestate property in connection with_the*
programs okseveral different agencies. -
There are fearly 7,000 ;obs in the, realty
f|eld within the(Federal Go ernment with
nd 200 positions filled each ye
entry lev Opportumtnes for. advan Al
ard excel T

» '\‘ ®
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The largest occupattonal grouping in this __
field is that of realty specialist. In the Depart-
ment of Housing and.Urban Development,
wLealty specialists may-be invdlved in servicing
rtgages, in the evaIuatlon of sites for hous-

ing, or in helplng local jurisdictions to solve- o

probiems of acquiring ot disposing of prop-

erty in urban renewdl areas. In the General
‘Services Admijnistration, they may be in- ¢
-voIvecL in acquiring land for Federal build-* - .
ings, consldenng the needs of the Federal =
service and the needs of the communities in

which Federal bunldmgs will  be situated.
Realty specialists for the Department of In-

terior are resporgible for the: conservatlon .

and management of land in theNpublic do—

main.

A @lated specialist, Buildings Manayer, |s

sible for managing all phases of op€

tion, at ral office buildings. This may in-
cl inistration. of polices and proce-
diges relating to concessions, contracts,

IeaSes and improvement projects.; Bunldung
management trainees receive training in con-

structi methods, “control systems, work™
- scheduliQa,. space assignment, staffing, bud- -
geting, foo rvices, ¢leaning, and protec-

tion.- These positions are concentrated pri-
marily m the General Services Administra-
tion..

Other agenciés whlch employ persons in_
the reaIty field include the Army and the
Veterans Arministration.

Qualifications: 4 years of coIIege\study with
at least 24 semester hours in business ad-
ministration, law, real estate, engineering
and\arch;tecture regional pIanmng, agricul+
logy, mlneralogy, forestry econom-
|cs, inance, eégraphy. For some posi-_
tions, \a major in thé social sc1ences is also *
acceptgble.

Tt . - “

Bﬂeﬁue Officer ,

ReJentTe Officers in the Internal Revenue
. Servite work principally with people outside,
the office. They call on taxpayers to discuss -
the satisfaction of delmquent tax obligations,
examlnetn%ofmatlon regarding business situ-
" ations, analyze financial statements to deter-
mine ability to pay and, when necessary, take
enforcement action to secure pay{nent of de-
linquent taxes. ‘

B
————ee e
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There are approximately 500 vacancies
filled eagh year at the' entry level. There is a
continuous multi-phased classroom and on-
the-job training program dntil the full per-
formance level is reacheg -

Qualifications. Courses!in business-related
subjects such as accgunting, busipess admin-
istration, economics, flnarﬁce an? law provide
good background for thes)e positions,

'Trade Specialist .

i

(anQ'ade Assnstant)l

SpecnaWs field furnish adyice and
assistance in the areas_of marketing .analysis,
expo?t-tmport regulations, Tax” arid tariff reg-
ulations nd requirements, and the develop-
ment of p(ograms for domestc. @ intera-
tional trgde\promotion and expansion—~Fhey
must hade a practical knowledge of market
structures a\nitrends. business fmancmg,
credit practices, and principles of advertising
and cohsumer motivation, so as to be able to
assist in informing the business COmmunlty
about trade opportunities,

in the Department of State, the Defense Sup-
ply Agency, and in the Department of Com-
merce. Opportunities are limited, however, in
that there.are only about 400 f these posi-
tions in.the civil service. About a dbzen va-
ancies are filled each year at the entry
lavels. ] W
valifications: To qualify 0 basis” of
education, a major in marketing, business ad-
ministration, polifical science, public admln-_
istration, hlstOry, business or commercial Iaw,.
economics, finance, international trade or in-'
" ternational relations is required.

-

Quality Assurance Specialist

Many manutacturers produce goods for the
use of the “Federal Government, They may
range from airplanes and rockets to petro-

. *
- .
pe N .

Trade specialists are. employed primarily

L 31
P - e’ l
leum, pencils, or clothing. Qualty assurance
specialists insure that contractors are pro-
duging goods according to .a standard of
acceptable quality, and they do this by main-
taining a Close check on the Contractor’ s in-

spection system. They may be stationed in a

contractof's plant*or may make wisits to a

number of plants to fnstall,-adapt, and revise
quality control procedures or programs.

A few specialists are hited each year by the
Army, Navy, Air Forge,
Agency, General Services Administration,
and the Federal Aviation Administration.
There ‘are excellent opportunities for ad-
vancement to higher-leyel.quality control jobs
-or to administrative positions.

Qualifications: 4 years of ‘study, mcludmg

Defense * Supply -

24 semester hours in productlon manage-

ment, industrial .management, business &d-
<m|mstrat|on or in a related ield such as
physrcs enginéering, chemistry, metallurgy«,

textile technology mathématics, statnstlcs,.

sthe’ Physicdl scrences or technologlca1 sub-
1ects R

.,
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“of identifying' dangefous materials.

The preservatron-packagmg ‘specialist sup-
ports the packaging orgamzaﬁon from both
“the management and techpical aspects. Us-
ing new Jogistics and strategtc concepts, the
specrahst not onfy makes palicy decisions but
reviews dnd evaluates “packaging methods
and costs. The work of .the ;packagrng spe-
cialist provides Federal agencies with the
means fo receive, stofe, handle, and trans-
port commodities . without deterioration or
damage. The mannégr and degree in which
these cntrcat functions are accomplished

have a major impact upon an agency's sup/

pty management program.
" There are around 700 people employe

this field. primarily in the Defense agencres :

and in the General Semces Administration. -
" In the Department of the Air.Force, n
appointees are “given pn-the-job and clasé
room traumng in the basic principles of pack-
aging—such as hazards encountered in
transportat;pn. handling and storage, and the
economics of packaging. Typicat assignments
ngght_ include participati in deterniining
packaging . requirements for supplies and
equipment, inspecting pagkaging operations,
procuring packagrng materials, and estab-

_ lishing packagihg policy and prccedure,

Experienced professionals might have in-
dependent respansibility for thé development
¢of manuals providing packaging guidance to
all installations, preparing packaging ‘cousses

“for Department of Defense and industry usg,

or developing data programs for the purpose
o
Qualifications. 4 years of college study with
a major n engineerng, ciemistry physics,
metallurgy, wood technology, industnal arts,
business administration, or marketing.

- experience must take place at one of five

',mcludrng general suppry, supply -program |

Supply Manegement Specfalist .

Supply management specialists are .«g-
sponsible forghe efficient coordindtion .of ef- .»
forts to provide the Federal Government with
all the materials necessary for its effective .
"ﬁunctromng They determine present and fu- .
ture supply requrrements and obtain, store, .
and distribute supplies, equrpment and prop-, »
erty (except real property). They develop-pol- .. .-
icies and procedures, analyze and propese .
sq ons to supply problems, publish supply --

alogs, and utiize or. drspose of surplus
property -

There are over 36,000 supply jobs in the )
Federal Service. Opportunities are good for . .
promotion to higher-grade jobs in the field or
to move to responsible admimistrative and
ptannrng positions. The work Is interesting
and is very worthwhile in that if furthers the
efficient and, economital acce'rnphs ment- of
government agency misstons. Princjpal em-
ployers in this field are the GeneraL ervices
Admunistration, the Defense Supply,AgenCy,

and the Department of Defense) Over 300
positions are filled annuallx at\t e entry
levels. .

2 New appbintees are given ample\opportu-
nifies to develop and Jmprove their technical
knowledge and skills through formal training
programs. For example, trainees jn Air Force
generally receive concentrated orieptation n
all major functional areas of supply, as well
as on-the-job training for stipulated penods .
in specialized areas of opération. At Air

Force, -the first, 2 years of traimng and work -

_stipulated locations, so applicants; must be

willing.to re-locate where necessarjy
Defense Supply Agency trainees rnay begin

their careers in a variety of specializations,

E management,
chasing, distrib8tion \(iacrlmes and storage
management, preserva\gn and packKing, sup-
ply identification systems, and publications
supply—all with good opporiunities for ad-
vancement to key positions. The program
provides training and rotational job assign- ,.
ments between specializations, as well as a
general onentatron to supply -operafions

management.

Oualmcat/ons 4 years of conege study in
any major. A ‘degree in business, marketing,

|ventory management, pur-

.ot -
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liberal arts or rélated fields may be particu-
larly helpful.

- -

. s
' Traffie Manager and !

‘Traffic Management Specialist

Traffic managers are responsible for msur-

‘ " ing maximum¢ transportation services, at a

minimum dollar expendifure. This includes

safe and {imely delivery of goods or people

as well as economie considerations. The traf-

fic manager’s-role also involves designing a

complete transportation system, Vith distribu- -

tion patterns, site locations, and special

* transportation hand}ing equipment. This man-

-

* erating capablllt&e the complex pricing
structures of rate and réuting tariffs, rules
and regulations concerning loss and damage

. claim seitlement and avoidance techniques,
the laws governing transportation, and the
government regulations covering these Iaws

*  policies, and procedures.
+ There are nearly 2,000 jobs in this ,rather

mert to intermediate and higher grade levels
are good in view of the large number of posi-
tions, These jobs are concentrated in the De-
partments of Defense, Commerce, and Agri-
“culture, the General Service Administration
and the Veterans’ Administration.
" Qualifications: A 4-year tollege degree in
' transportation traffic management, account-
ing, mathematics, economics, business fi-
nance, statistics, or other ‘related areas.

ager must have knowledge of a carrier’s op-~

specialized field. Opportunities for advance- .

_transportation industrigs for the purposes of

Transpor!atmn Specialist . .

Because the U.S. Government is, by far, the
largést user of transportation services in the *
country, there are, numerods opportunities for .
careers in this important field. Transpgytation .
specialists may be involved in a variety pof ad- .
ministrative or.technical functiops concerned N
w:th the movement of pgople and supghes

oudhout the country and the world. They -
may also be involved in the Government's & . -

regulation of transportation utilities. New em- « -

ployeés in this field may be moved through
several different functional areas and given

" specialized training, such as in electronic *

data processing operations. .
Transportation specialists with the Mllltary

Traﬁ"c Management and Terminal Service .

(MTMTS), Department of the Army, operate ’

the military ocean terminals, manage expod -

"cargo movements through commercial port

. facilities, and provide instructions to mllltary-

base transportation officers. .
Air Foree transportation specialist trame&e
attend formal classes on transportation func-
tions” and patticipafe in stch projects as
studies to determme the implications of new
logistics principles or.movement of matenal
of unusual size or volume from and to any - .
point in the world. In the General Services
Adminisiation, transportation speciglists are 7

" responsible for overseeing agency franspor*. -

tation services and assibting agencies in
meeting their transportation needs. GSA is
curréntly working with privafe industry in
testing vehicle antipollution devices and dual- = . .

fuel systems in government motor pools—a Co e

© joint effort which will ultnmately be of great |\~
benefit to our natural environment, T
Integrated - transportation specialists with .

the Maritime Administration (Department of '

Commerce) plate theu’ primary-émphasis on £,
containerization, other directly related inter-
modal transportation,-and the nec&csary po
facilities for these mnovat:ons They may ,
search modal, intermodal, port practices, and !
labor-agreements; analyze commodities in in- ¢
ternatlonal commerce for economic and "
phys:cal harrdlmg via containerization; and~ .
study computer applications:to container uti- )

" ljzation and control.- ¢

- Fhere: are other agencies that employ
traﬁsportatlon specialists 4o analyze various -

~7
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aid or regulation. The Civil Aeronautics
Board, for example,’is concerned with ¢ates,
subsidies an8 loan guarantees, and with the
‘economic nmpact of new aircraft routes or

trying formal casés before hearing examlners
ip_the Interstate Commerce Commission,
transportation speqlallsts advise and assist
Shippers and carriers on questions of com-
pliance with the law and regulations, conduct
complex investigations, gather evidence, and
work closely with attorneys it prosecuting
violators. of the law. They work with operat-
ing, traffic; “rate, and englneenng specxallsts,
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-fare policies. Some of jts activities involve ,

N -
L -~

or with rail, inland water, moter carrier,
broker and freight forwarder companies. New
employees with ICC receive 42 months_of
thorough and extensive training, and are ex-
pected to travel a great deal. A weﬁe defined
career development program Js"V uaranteed,
with opportunities for advancement to top-
salary positions.

Qualifications: Generally, a major in frans-
portation, traffic management, economics,
business administration, business. or com-
mercial law, accounting, finance, stahshcs or
related subjects.
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" CJaims Exammer

The Federal Government has a number of
progfam_s requiring the payment of funds to
citizeris. To help administer the entitlements

- and benefits under these programs, the Gov-
ernment employs tlaims examiners who per-
. form in a gquasi-legal capacny to develbp,
’ examine, adjust, reconsider, or authorize the
-~ settlement of claims involving medicare, dis-
ability, .death, land, Government checks, re-
tirement apd old age insurance, veteran's

‘benefits; and unemployment compensatlon
This is an extensive occupatlonal group,
invplving some 10,000 positions Government-
¢ wigle. Over 1,000 examiners are hired each
Jear at the entry leVels. The Social Security
'Administration, HEW, and fthe, Veterans Ad-
ministration hire the largesf numbers of
v _ _.-elaims examiners, but positions are also
available in the Départments of State, Treas-
ury, Interior and Labor,-the Railroad Retire-
ment Board, and the Cuwl Service Commis-
sion. N

. -
- & A

Social Insurance Representatives are re-

sponsible for relating the social securnity pro-
. gram to citizens in the Social Secunty Admin-

-

: . demanding and satisfying. Socigl insurance
Jepresentalives -undergo a develdpmegtal
program which includes both on-the-;ob and

. classroonr training:

M In the Department of Health Education
elfare, Claims. Authorizers control the .

i . ‘and
-socidl security funds to be paid out to citi-
zens. The funds obligated by an individual
authorizer may run into millions of dollars
over the years. Benefit Examiners. determine

. whether social security benefits may -con-

T ., tinue after a qhange in the S}IUS‘ of a recip-

ient occurs

o . « P

+ Veterans_Claims Examiners in the Veter-
ans Administration determine the entitlement
, of veterans, their families; and their benefici-
" aries to benefits Telatlrr\g to disability, death,
life irsurance, educational assistance, voca-
'tlonal rehabilitation, etc. \Because of the
qudsi-legal nature of the work, legal study is’
considered valuable (but notyequired). These

o jobs are located,ir. the V&s 58 r

‘L\,@mﬁits) offices throughout e country.
% ’ T S

istration’s distriet offices. The job can be |

ional -

Civil Service Retirement Claims Examinars
adjudicate the claims and determine the an-,
nuities due fetired employees of the Federal
Government. They are employed by the U.S.
Civil Service Commussion. The Railroad Re-
tirement Board, with headquarters "in Chi-
_cago, and field offices throughout the coun-
try, hires ‘claims examiners to determine
benefits diie under the sotial’ insurance sys-
tem_for the railroad indlstry. The system
covers retirement, disability, unemployment,
and smkn&es benefits for empJoye&v

Qualifications: 4 years of college in any
major field of study. Candidates with law de-
grees may enter at a higher entry level in the
Veterans Administration,

Contaﬁ:ﬂep?esentative S,

- (Veterans Benefits Counselors)

Contact repieséntatives provide informa-
tion, advice, and assistance to veterans, their
beneficiaries, or other interested persons re-
garding their rights, benefits, privileges, or

, obligations under laws administered by the

Veterans Administration. They prepare,, de-
velop, and present applications and claims,
and they advise on related benefits or serv-
ices afforded by other Federal agencies,
and/or by, State, county, city, and community
organizations. In sorme cases,. they may rep-
resent appellants in hearing$ before appeal
boards on any type of benefit admlmstered
Some «contact representatives are also re-
sponsible for conducting informational activi-
ties regarding veterans’ benefits.” At the
higher lévels, they direct, supervise, or ad-
minister all types of public contact work. *
“There are over 3,650 contact represernita-
tives employed with the Veterans'Administra--
tion. Each year, some 400 vacancies are filled
at the entry levels. ]
Qualifications: A bachelor’
major field of study is qu
Honor recipients quallfy
. other factors.

degree |n any‘
ifying. Medal of
|thout regard to

. . o
/

Corréctiohal,Ofﬁcet

One of the. greatest opportunitiés to help
bring about'social change is found in the |
fleld of correttions. Correctional officers are




among the most important influences on the
future actions and attitudes of imprisoned
offenders. Through regular contacts With of-
fendefrs, officers have an opportunity'td dem-
onstrate for them the traits which are. neces-
sary to adjust to the demands of our suciety. ~
In addition, officers, help them develop work

habits and. skills which are necessasy to

maintain a job later on.

Correctional officers work in correchonal
JMnstitutions of the U.S. Bureau of Prisons and
in the District of Columbia Departmerlt of
Corrections. They enforce the rules and reg-
ulatidns governmg operation of a correctional
institution -the confinement, safety,
health, and pr tection of inmates. Also, they
supervise inmate Wwork assignments and
counsel the individual inmate on personal
and family problems and goals. The cotrec-
tional officer is an important member of the
treatment teams of social workers,’ psy¢hia-
trists. teachers, and others working to.change
the behavior patterns of the individual: of-
fender. o

There are good opportunities fo édvance-

fnent in these jobs and they may lead to/- tions are good.
, other, higher-level posutons in the fld}t/

* corrections.

Qualifications: 4 yearS‘“of eollege _study
.plus '6 months of dppropriate experien
quallfy applicants for the entry level m
positions. <\

. -~ .
Correctional Treatment Specialist

The Federal Bureau of Prrsons offers exten- \

| Siy /e opportunities to those: interested in cwll
servuce careers in the field of correctlorts
Gone are the days when prison policy sought

to break the individual's spirit to assure that '

i del5t to soc:ety be paid. An unequrvocal
shift has been made from punltlve regimenta-
tion to individual treatment in the process of
correcfing the offender. The discipline i stih
there, but the stress i$ on well-rounded pré- .
grams designed to help men and women re; .
turn to society equipped physically, emohoq—
ally, and socially to participate constructlvely,

in community activities. #,

Institutions are equrpped Wlth medmal
casework, educational, vocational, custogdiaj,
administrative, maintenance, business, arid

religious staffs which blend efforts in: k{,e \Be helpful
: \)
v\‘\
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diagnosis, treatment, and release-planning of”
offenders. Correctional treatment specialisis
ures in this total process. . '
onal _treatment specralusts may

District of Columbia Depart;nent of Qorrec-
tions, or witn the United States Board of Pa-
role. They develop, ‘evaluate, and analyze

. diagnostic findings and data about inmates,

prepare social histones, and oufline and réc-
ommend to the institutional classification
commitiee programs of education, work, vo-
cafional training and counseling. They peri-

odi cally evaluate progress of individual of-
fenders, make informed recommendations to
the U.S. Board of Parole, military clemency
“officials, and executive clemency officials as
to an offender’s probable community adjust-
ment, and work with prisoners, their families,
U.S. probation officers, sogial agencies and
others interested in developnng release plans
for inmates.

Opportysiities for advancement to supervi-
sory positions and to other managerial posi-

Qualitications: A years of college study with
24 hours in the social sciences, plus 2 years
of appropriate experierjce, 2 years of gradu-
ate study, or completign of requ:remé ts for
a rhaster's dégree are requored.f the entry
level in this profession. ’

Employment Assistance Specialist

Employment assistance specialists work at
the Bureau of Indian Affairs, Department of
the Interior, where they assist Indians who
* wish to relocate from reservations with lim-
ted employment opporfunities to communi-
ties where the chances are better. Specialists

help develop employment opportunities, give .

financigl assistance for moving ei(penses
help secure jobs, aid the Indian families in
their initigl adjustment to the new community
and develop vocational fraining programs for
adult Indians. American Indians receive pref-
erence for BIA positions.

Qualifications: A bachelor’s degree in any
major field. Though not required, study in.
_personnel administration, psychology, guid-
ance, social anthropology, or sociology may

-




Food Program Specialist

-Food program specialists develop, evaluate
and promote programis—<oncerried with pro-
viding” food to low-income households, dfs-
aster victims, schools and nonprofit institu-

tions through or in cooperation with state and )

local government agencies and commumty

organizations; or develop plans for managlng )

the Nation’s food supply under emergenc
condijtions. Some food program specialists
are involved in the management responsibility
for food stamp, food distribution, school
fch, or child nutrition programs. Opportuni-

‘ties for employment are good, and advance- ,

ment potential is excellent for outstanding
men and women.

Qualifications: A degree in any major field
of study. .

Historian .

The Government employs about 600 per-
sons to perform research in numerous areas
of historical study. Among these areas are:
national defense, diplomatic, military, agricul-
tural, museum, and American historical af-
fairs, or the history of foreign countries or
areas. Historians collect, evaluate, and -syn-
thesize historical records and facts and pre-
sent complete, organized, and documented
narrative reports.

Historiah positions are located principally
in the Departments of the Army, Air Force,
State, and Interior. Persons with an active in-
. terest in history,.and who demonstrate ability
to do high-quality historical research writing,

\a

. ever,
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, can look forward to interesting careers with

good opportunities for®advancement. How-
very few vacancies are filled at the
lower entry levels. ‘

"¢ Qualifications: 4 years of college study.

This must include 24 semester hours in his-
tory. Graduate study in history, political sci-
ence, international law, international rela-
tions, economics, or literature may‘ qualify

- apphcants for higher grades when such study

has included training in historical research
methodology or when the dissertation 1s his-
torical 1n nature and has required the use of
professronal historical research techniques.

Manpower Development Sb'ec‘:ialist

The Department of Labor employs man-
power development specialists to promote,
administer, advise on, and participate in ‘the
development and evaluation of a comprehen-
sive national manpower program designed to
insure sufficient manpower wnh the “needed
occupational skills, to equip the underem-
ployed and unemployed with skills that will-
enable them to participate in the labor force,
and to increase the general employability of
unemployed youth, school dropouts, or po-
tential dropouts so that they may continue or
resume their education. . .

This may involve planning or promoting off= .
the-job training and other skills development
programs, or stimulating participatibn of and
giving technical assistance to community

. groups, State and local governments, and

others in the development of training and
other manpower programs. Some manpower

. specialists are concerned with'-overall man-

power problems whilé others may betome

- specialists in a .partlcular phase of the pro-.

gram.

There are over 600 persons employed in
this field. Opportunities for-employment are
good, and advancement potential is excellent
for 6utstanding young men and women in this
profession.

Qualifications: Candidates may qualify with
a bachelor's degree which included 24 se-
mester hours in one or more of the social
‘'sciences. Npt more than & semester houfs of
statistics or 12 semester hours of history may
be credited toward meeting this requirement.
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Psychologist - :

Psychologists in the Federal service gen-
erajly work in a specialized area such as
clinical, counseling, physiological and experi-
mental, personnel’ measurement and evalua-
tion, or social psychology. Typical of the
work in these.various fields are: the admin-

"* istration and interpretation of intelligence,

interest, and aptitude tésts; assistance in the
diagnosis .and treatment of mental disturb-

‘g\ and educational, vocational, and per-
$ohak adjustment caunselirg. - .-

Also ineluded are the study of psychologi-
cal characteristics of perception, fatigue,
learning. etc.; and the study of the capacities
and behavior characteristics which are tele-

vant to the design of man-maching systems. .

Psychologists also standardize psychologlcal
devices for measuring performance on the
job and mvestlgate critical determinants of
adjustment to group living (such as military
Ilfe) through questionnaires, group testing
procedures and interviews.

The opportunities for placement and ad-
vancement in this work in the Federal service

* arg good as there are over 2,000 psycholo-

’

gists employed in the Federal Service. How-
ever, in most of the specialized fields, ad-

.

vanced study and training, are needed for -

.entry into the higher grade positions. Most

of the positions are in the ¥eterans Adminis-
tration and in the Departments of the Air

Force, Army, Navy, and Health Educatnon, ‘

_and Welfare. .
~Qualificafions: Some positions’are filled at
the entrance grade on the basis of 4 years of
c@ege study, with 24 semester hours’in psy-
chology and at least one course in statistics.
Most ‘positions are filled at a higher grade,
however, and for these, the following is re-
quiréd: for clinical psychologists—a Ph.D.
plus internship; for counseling psychalogist
—2 years of-graduate study in counseling
plus 1 year of counseling experience. .

.

‘ R°eere_ation Specialist

Federal recreation specialists evaluate the
recreation needs of and pJan, organize, and
supervise recreation for military personnel
and their dependents, the ill and handicapped
in hogpitals or domiciliaries, and residents of

.- .

-
- "

. ‘
\

X -

“the District of Columbia. Such activities,
. which may featyre arts and crafts, dramatics,
. music, sports, etc are desngned to provide
opportumtues for constructive use of leisure
-time or to-supplement medical treatment of*
s persons who require rehabilitation. :
Recreation specialists are employed in a
variety of agencies, including the -Veterans
Admunistration; Army; Air Force; Health, Edu- .
cation and Welfare; and the District.of Colum-
bia Government. There are over 2,000 of
these specialists in the Federal Government,
with about 100 entry-level vacancies filled
each year. This career field &ffers fine Op ‘bl\
tunities for a rewarding public servica caree
both in the United States and overseas.
Qualifications: 4 years of college study with
, @ major in one or an appropriate combinatlen,
' of recreation, hospital recreation, recreation
therapy, physical education, theater or dra-
matic arts, music, radio management tech-
niques, speech, drama, vocational and indus-

trical arts education, art, sculpture, or
sociology. .,
Social Science Analyst

Social_science analysts advise on, admin-
ister, supervise or perform research, analysis,
or. other professional and scnentmc work in
.one or any combination.of the behavioral or
" social sciences. The.work requires a back-
ground of knowledges skills, and techmques
galned from professnonal training in behav-
ioral or social science. At higher grade levels,
an individual might assime pragram manage-
ment responsibilities, developing and improv-
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ing standards of program operatlon and
sta_g?ards,of service, .

e.Departments of State, Justice, Labor
HEW, Housing and, Urban Development, and
the Veterans Administration are the’ primary
employers of the more than 1,500 social sci-
ence analysts in°Federal service. A average
of about: 85 positions are.filled each year at

_the entry Ievels. .

Ouahhcatro ears ,of ‘college study,
pne O\Y more of the be-
ral S _

Social WOrker;

Social workers in the Federal service help
individuals and families maintain equilibrium
in the face of pressures—physical, psycho-
logical, econor'mc They may work at an In-
dian reservation, an inner city office, or in

. other settings. Most sbcial workers are in-
volved in direct casework with individuals
and families, and there are also many oppor-
tunities to work with groups and community
organizations, or to participate in developing
and administering social and health programs
to meet community needs. In most instances,
these men and women ‘are in. specialties
such as medical or psychiatric social work,

° parole or probation, child welfare, or public
assistance.

There is a continuing need for qualified
persons in this field, so opportunities for em-
ployment angj advancement are very good.
Entrance positions in public assistance are
located in the District of .Golumbia. Other

. types of positions are located throughout the
United States in the Veterans Adminjstration
and in the Departments of Justice, Defense,
Interior, and Health, Education, and Welfare.
A career as a social worker iml//
Service offers many satisfacti ch as
opportunity for public service; not in the ab-
stract sense but in terms of human.living.
There is the opportunity to see definite re-
sults—in a better and fuller life for the client.

Qualifications: Applicants for the regular
entrance grade must have’ completed all re-
quirements for a “masfer’s degree in social
.work. Applicants whose second year of grad- .
uate study included.at least two semesters or
three quarters of supervised ‘field work in
casework in a hospital, clinic, family service,

41

‘chiid welfare or public welfare agency may.
qualify for higher entry positions.

Sociologist -~ -
Sociologigts m\he Fé\geral epi?:‘e ébqp3
erate with $ociat ‘workers,” economists, psy-

chologists, anthropologists, and other social
scientists as an interdisciplinary team doing
program and long-range research into such
subjects as proverty, population problems,
social rehabilitation, evaluation of welfare
services, and identification of welfare needs.
They advise on the development of public as-
gistance programs, provide consultation,
work on special studies, formulate standards
and participate in broad program develop-

ment. ool

Opportunities for employment as a profes-
sional sociologist are quite limited in the
Federal Government, and generally require
advanced study in the field. Most positions
are located in the Department of Health, Edu-
cation and Welfare and in. the Department of
Housing and Urban Development. - . -

_Qualifications: Candidates must have 24
semester hours of sociology, with course
work including theory and methods of social
research.
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Archivist and Archival Specialist

. Archivigts in GSA maintain historical Fed-
eral records in the National Archives (Wash-

" \their tustody, a

qiﬁenptums of
re‘ archers ma khow whatr

‘best to make use of -it.
ar:&ves covers an unhqnted nu
fopits, “including foreign relations, m

* affalrs. and different areas of social and ec‘o\-\

nomic history. Some archivists specialize m
nontéxtual materials—motion, pictures, stilb »
picturés, and cartographlc materials Presn

denfidl archives ‘include not qnly the “vast
quantities. of personal papers of the Presi--
dents, but also the files of officials in-their .
_respective administrations and papers of
others among their contemporanes '

There are 1,500 Archivists and Archival
Specialists in the Federal service, approxi-
Thately 4050 positions are filled each year.
Other emplbyers of Archivists and Archival
Specnallsts are the State Department Ar Y.
Navy, Air Force, Commerce Deparlﬂnt and
_the Department of Defense.

' Qualifications: For ‘archival specialist posi-
tions. applicants may qualify with 4 years of
college study, withat least 18™ours in
tory. For archivist positions, applicants"must,
have at least 30 hours of graduate work in’
history. |

b . . . instruction ranges from h ve ~ .
Educator . . {high~school level, ar%d‘s esi p?a :
There are numerous opportunities in the - ketable, skills so that the K?tes g'ia;k\
Federal service for persons with bacek:s ounds - \sb%) fully retuh to soci ty \ N

in education. In addition to teaching, they J

may al§o quahfy for such jobs as. couRselor
in government-s’ponsored schools or gther
governmenta programs Qf education, \pro-.
gram advnsor \gwmg gu:da ce to educa

and cultural agencies or administeting fi
cial support tog\iducatnonal

rograms; or e~
search specialidt in the, field of educati n.‘
_ They may also a&dminister school progra

and supervise' a: eachmg staff, or assist {
developtng audiolvisual a|ds to educatjon
There are some 33,000 educators employed
by the Federal Go

Ngton D.C.} and personal papers in Presi-
. ntial hbranes (vaU us. lpcations). Besnd&c N

a2

- erence in filling these

\

‘pa%:;al sKills,
wotnen, age 16 to\f%

of teaching and other educationa| positions.
These positions.may.be found in many agen-
cies, but the primary employers are_the De-
partments of Defense, intenor, Labor, dustlce, .
Qd {{IEW \

h Bureau of {n
tenior, 15 respbn
duan

t urban) condmunity.

plxcants for thes posittaps. must be ‘more N
thén 1&{0 ers in the.dsual sense, They are ex-
pected t % nsh edupatxonal leadership and N
actiyely partici ate in \he life of \the com- NN

munities where
, - themselves- 'America

are gi\yen pre{

. N '
Fact: The average mr?altsg\o&éedéral dor- O
rrectional institution is under 3 s.of age .
and, has reached an educational levehof only
the fifth grade. The Bureau of Prison De:

pa{rtment of Justice, employs people to t'}a\ti >

N
hY

prispners remedial , readmg. academic an . .

vocatlonal subjects, and ars and-~ crafts. .~ .

These teachers may ‘also be\i volved in rec- N
reation, guidarge, superwsory nd adminis- N
trative work, oc i rapy, and re- N
search and develop g%tq teach.

inmates who have fail l \

cational systems—and|so t
methods of \getting id\ as acro
counsgling is’ nlmporta tele en-

Departm
tration, to

emp‘\

ademic and oca-
tional deachers, gu e “cbunselors, and
education erwrs are need
The Deparfment of Defens




teach Engfish as a foreign
—1ary personnel from foreign cOW
tors of foreign languages are ofte
the countries whose languages thej-teachs
R ative fluency in the language
KF: owledge of the country
emd yment.
*Deparfment of, Defen
in 27 Yoreign cour

d endents &\pve

. ualmcatlons Most ,‘teachmg positi
‘qwre~at least 18 semester hours of educatno
iqr some positions, thére may be addi-
gXperience or educational,
ments Guidance counselors must have 6
semester-hours of education and 12 semester
““hours of psychology and guidance subjects
directly related toeducat‘ron plus supervised
practlce counsehng

he educatuon el\

anguage to mili-
es. lnstruc- .

and a thordugb
requued fo

émp!oys\ i ﬁ‘

ndagde may vary
es"oj\sposmons in

! Govarnment marﬁi\ams several A
fa‘c:lmes requiring 't
al liprarians. For exa
»h‘br\anes serving agen
Jibraries, :Zespecually
ients, and hbranes
semng rmhtary
dents. In general,
es selectmg,
ing pub c lons and re

there.ate. speciahz

agapted\f the
\§imilar to p an librarieg

; .-

XS

-

~ system //\rmy, Navy, Air Force the Veterans - “

Adminisjratiorf, and the Department of- the
Interior? (The Library of Congress appoints
librarians under its own regulations and 1s
not undey the ;unsdlctlon of the U.S. Ciwl
Service *Commmussion.) However, practlcaliy
all Federal agencies. have libraries, and to-
gether they employ a total of around 3,500
librarians. There.are good opportunities for

advancement to the middle grade levels in——"

this career field, and for movementto dif-
- ferent parts of United. States and abroad.
Qualifications™o qualify at the entry grade
level in all Federal agencies, candidates must
have. completeq 1 full year of graduate study
in Library scieqce. For posttions with the Vet-
grans Administration, a bachelor's degree
whch included or was supplem\ented by 24
semester hours in hbrary science, plus 1 year
of work experience whuch mcluded duties in
one or more of the funcfienal areas\of.
Inbrananshnp is also quallfymg Completion of
a masters degree or 2 full years of graduate
study in library science will qualify for.a

\hogher starting grade in any Federal agency\
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. N Ilustrators in the Federal service produce
\\ I ‘bfoad spectrum of ,art—ugng many meth-
) ods of illéstrating both general and scientific
‘1 subjegt matier fors publfication, exhibition,
. * scientific record and identification. Much of
the work is ot a specialized nature in a scien-
tific or technjcal field such as botany‘ or

L. gentomalogy.
U , There -are néa@a 000 .rllustrators in the

Federal‘Servrce 's0 ,opportunities for employ-
+ . ' * mentand promotr‘bn are good. Thege is great
! - varigfy in media used, purposes foi:x:h the

art work is used. and spegialized ledge
.Neeged:These positions are scattered wrdely
. throughout the Federal service. o

Qualificatidnsc No specufrc amount oi ex-
perrence is required for_eligibility at any of
_the'grade levels covered\The salary fevel will
"be determlned by an evaluatron Jof "twenty .
35mm” stes ‘of “work, an¢ experlence and
education as determuned frorp the apphcatron

. and supplementary forms.* :
. lllustrators will be rated on th;lr skill in
drawmg, with and- without instruments jn a
. ‘16 variety ofrmediums, ability to lllu:_strate within
a wide range of subject matter knowledge or
within . a specuahzed area of know}edge and

" ability to prepare ar.twork for repro\ductnon

A AR

”~

Prmtmg Speclahst -

_/ : (or Printing Offjcer) - \ ' ) \;

The Government Printing Office 1s'the major °
*source of printing in the Federal service, but
almost every Federal agency employs one on
mmore printing specialists to progede staff man- X
agement and technical assrs\snce in its print-
ing and publications programs=internal agency
tacmtles may be used to print employee
newslett‘ers forms, regulatrons - recruiting.
——~—titerature,, and other maternials. The punting
- 'specnalrst may set up agency stajfidards dor
prmtmg services, determme whether latest
developments in ‘ommercial printing are
dpplicable . to the:.agency’s needs; review: .
. prrntmg contracts,. and be respons:ble for
inspection of .the printing facilitids used in
these contract jobs. | -
Printing officers procure, store, and digtrib-
ute’an agency's published®material. They may
have responsrbrhty for the management of

L]

.

-~ .

complete production_soperations, or for the
establishment and'mamtenance of productron
schedules
_The Gover
formalrzed Prmfang Specialist Trainee Pro-
gram for coll'ege students with. majors 1
-printing mariagement or printing technology.

ent Pnntrng Offrce has a

. The training -sghedule includes rotational
assignments through various organizational,
segments, interspersed with lectures, tech-
nical training sessions, field trips to tustomer
agencies: and other related training activtties.
The program is designed to prepare them to
assume responsibilities in suchk areas as
negotiation and administration of contracts,
scheduling for commercial procurément, pre-
paring estimates, production methods, ex-
amining and certifying vouchers, and proc
“ mﬁ\contractual and tort claims.

There arg about 1,000 of’ these pos tlons
located throughout the govériiment, so oé or-
tunities for advancement to the intermedtate
levels are excellent. -

. Qualifications: 4 years of college study,
7'including 24 semester hours or more in ac-
ceunting, business &dministration, commerce;
econdmics, English composmon printing or
industrial enginegring, journ&ism, br graphlc
or commercral at. ) o,

- . *( * /
Publlc lnformatlon Specialist .

Public .information sbecralrsts‘Qsollect and_
disserminate information about Government

, programs—usihg publig channels such as
fewspapers, radno televrsron and magazines

v
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help to inform the various organized groups
affected by Government programsand they
conduct studies to determine the degree of
public understanding of tHeir agency s work.
When agency officials need to bning agency
programs or actions to public notice, public
information specialists help to plan the tech-
niques which wilt be u\ﬁfj In the effort.

Opportunities for advancement are dood
since the Government has ovér 2,000 public
information specialists positions. About 50
positions are filled each year at the entry
levels.” Information’ speciafists are employgd.
by many agencies and it s possible for a
qualuﬁed apphicant to find employment in a
program arearthat especially interests him.

Qualifications: 4 years of college study in
any major field. .

to reach’ th¢ general population. They also

_modate in

TranslatorAnalyst S

Using such research tools as techmcal and
general-purpose foreign Ianguage dnctuon-
aries, or associated literature in English on
epec;ahzed fields of study, translator analysts
produce accurate English translations of
written or recorded foreign-language mate-
rial. These transactions are rendered either
as comprehensive versions or as abridgnrents

. of the original, with the intention that they be

incorporated in reports on assigned topics.
Translator analysts may also conduct lan-
guage resedrch involving systematic accumu>
lation of data.leading to”the production of
“reference publications and training aids.

The graduate with exceptional language
ability may either be assigned immediately to‘
translating duties, or selected for advanced,
refresher, or special vocabulary training. In
some agencies, a person selected for a lan-
guage position may eventually. be trained in -
an entirely new ‘language. A candidate who
demonstrates high potential may participate
in a long-range development program, with
intensive formal and on-the-job training pro-
vided by the employing agency.- Job-related,
after-hours graduate courses are often pre-
sented at local universities, and agency spon-
sorship may be available on a partial tuition .
reimbursement basis. Entry-level translator
positions may lead, through a series of mid-.
level positions requyjring both language and
managerial abilities,\to senior linguist posi-
tions.

Although a variety of languages taught at
the college level have application, directly or
indirectly, many Federal agencies consist-
ently receive more dpplications from qualified
graduates with proficiencies in French, Ger-
manp, ltalian, or Spanish than they can accom-
language-related assignments.
Opportunifies are therefore quite limited, ex-
cept for individuals who demonstrate com-

' petence in one of the more exotic languages.

Qualifications: Most translator analyst posi-
tions require a demonétrated ability to -read
or to otally cormprehend a foreign language,
and to translate that language into grammati-
cally’coerect Enghsh Fluency in speaking the
foreign- language is generally not req?.nred
but knowledge of its idiomatic and colloquial
speech is often \fery desirable. Applitants

must pass stringent languageé tests.-For some
N s P




positions. it is also desirable to have a tech-
nical vocabulary in the foreign Janguage, and
a knowliedge of the speciahized subject-matter
field with which the job is concernéd.

V{riter-Editor g

The Federal service employs wnters and
editors to produce articles, préss releases,
peniodicals, pamphlets and brochures,
speeches; and radio, television or motion
picture scnipts, These employees occupy key
positions in maintaining and facilitating ave-"
nues of commupucation between Amerncan
citizens and‘th%ggoverment. The wnter must

usuaily research the subject to be presented,
select information to be used, and write and
- »

- 'O'

edit the final manuscripts. This includes
determining a style and manner of presenta-
tion consistent with the interests of the audi-
ence. Writers may also specialize in téchnical
fields such as engineering or social science.”

Persons who have talent for writing in clear
and readable style are offered numerous
opportunities for advancement in this field.
Theré are nearly 4,000 writer and editor pos:-
tions scattered throughout most govemment
agenciesOver 100 are hired each year at the
entry levels,” and experience gained as a
writer,or editor may also lead to high-fevel
public’ relations jobs.

Qualifications. .4 years of cqllege study
For positions in scientific or technical writing,
15 semester hours of study in the appropriate
subject-matter are required.
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. ’Agr.icultural Commodity Grader

“Agricyltural commodity gradlng functions
performed by the Department of Agriculture

provide a vital service in the gegulation of °

agricultural trade. An Agricultural Commodity
Grader exafines cotton, daity products,
fruits, grain, meats, poultry, vegetabl&s and
wool for e purpose of classitying, gradlng
or certifying the commodities in accordance
with offi icjal standards and regulations.,

This is a very spectalized occupation.
Agricultural Commodity Graders are em-
ployed in terminal markets, commodity ex-
chdnges and food processing plants through-
out the United States. Most positionrs are

filled at the GS-5 entry level, with a few filled .

at the GS-7 level. Experience gained in
Grader .positions may lead to highier grades

in the freld or to other positions, such as .

Agricultural Marketing Specialist, Agricul-
tural Market Reporter, and other positions
concerned with agricultural standardization,
regulations, and program activities. -

Qualifications. Most positionas requife com-
pletion of a four year college level educa-
tional program for the entry level. Specialized
work expernience and advanced education
may qualify at a higher level. The specific
subject matter requirements are determined
by the agncultural commodsty. specialization
. for which appiying. Typical major fields of
study include Agrniculture, Animal Science
(Husbandry). Agricultural Marketing, Eco-
nomics, Agricultural Economics, Horticulture,
Dairy Industry, Plant Pathology, Plant Physiol-
ogy, and related agnCUIturaI courses.

e
Agncultural Management
Speclahst' . Lo

Providing supervised credit to family
farmers, rural residents and small rural com-
munities 1s @ major responsibility of agricul-
tural management specialists employed in
county offices by the Department of Agricul-
ture. In recent years, these duties have been
greatly expanded to include carrying out
policies and programs of the Rural Develop-
ment Act. The specialist helps borrowers
*gain maximum use of funds through 00unsel-
ing and technical assistance. ,

The agrmultural management specialist

!

admmnsters many credlt plans
sngned to broaden the econo

dit, as well as owner-
a variety of other pro-

grams benefituig family farmers, loans o
develop th care centers and other com-
munity~tacilities, water and sewer systems

“sohid waste removal ¥acilities, and job-
creating business and industry in rural com-

munities. They also assist rural youth in°

organized rural development projects.

Jﬁe \Posmon involves knowledge of the
basic princeples and practices of credit, farm
management, crop and hvesfock production,
soil conservation, water management, home
construction, business practices and real
estate finahcing. -

Thete are over 3,000 agncultﬂral manage-
. ment specialists. in the Federal service.
© Approximately 50 to 75 vacancies are filled
«. each.year at the entry level. New appointees
undergo a 6-month period of induction
orientation and on-the-job training to provide
them with the knowledge and skills required
for.a career in this field. There ate oppor-
tunifies for promotion to the journeyman level
in 00unty positions. Advancement to higher
levels in state offices and in the national
office 1s made from county positions. Willing-

-

>

ness to move to other offices as vacancies

occur may result in more rapid advancement.

Qualifications. A major 1s required in farm,
livestock or ranch management, agricultural
economics, agricultural education, agronomy,
husbandry, agnicultural engineering, general
agnculture, hqmculture or pther dnrectly re-

Ammal Husbandman ‘.

These are reseérch posmons dealnng with
the breedsng. feeding, and management of
various classes of farm livestock. Research is
designed to secure famllies, strains, or breeds

gof animals for purposes of,increasing the
quantity of improving the quality of ‘livestock
and animal products, developing desired
traits, or determining the feed and nutritional
requirements for eff;c:ent roduction. These
positions involve working ldirectly with ex-
perimental Jivestock or poultry for a consider-




-
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able portion of the time, the accumulation of

data and their analysis, and the preparation
. of reports.

This wérk is generally, performed m the
interesting and pleasant surroundings of an
experimental farm. Opportunities for promo-

51

tion, are gbod and are determined By the
individual’s response to the challenge of the

-work. These jobs are found primarily in the

Departmept of Agriculture. Opportunities are
limited, 'with only around 100 of these pro-
fessionals employed in the Government. .
Qualifications: 4 years of college with major
study in animal husbandry, dairy ‘husbandry,
poultry husbandry, or, a closely related dis-
cipline or field of animal science. Courses
must have jncluded at least 30 semester hours
in the basic_biological and agricultural sci-
ences, with a minimum of 20 hours in animal
science. In addition, at-least 10 of the required
20 hours in animal science must have been

in animal, dairy, or poultry. husbandry, as
appropriate. )

\\. .
Enfomologist

Employed primarily m the Department of
Agriculture, entomoiog:sts conduct resea%\
or participate in operational programs co
cerning insect taxonomy and the role of in-
sects as factors in the spread of disease. This™
includes research on blologcal control (para-
sites, sex attractants, sterilization, etc) or on
the respomses of insects fo various frequen-
cies and intensities of sound. The entomolo-
gist may also investigate insects for the
control of weeds, evaluate insect-resistant:
plant varieties, and manage bees for ‘honey

s Production. In the Food and~Brug*Adminis-

tration (HEW), they participate in enforcement
teams inspecting sanitary conditions of, food,
drug, and cosmetic establishments. Tho gh
there are over 700 of these posmons in Gov-

ernment, hitingat the entry. levels is hm;ted

Qualifications: Candldates must have com-

" ‘pleted 4 years of college study with a major

in-entomology or a closély -related dlsmpline
or field of the biological and physical sci-
ences. Study must have included at least 30
semester hours in basic biological-6¥,physical
sciénces, with a minimum-of 16 semester
‘hours in entomology.

Fishery and Marine Fisheryﬁi’blogis} '
(Inciudes posmons of Fish Hatchery Man-

ager, Fishery Management Biologist, and .
Fnshery Research onloglst)

\

"
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The research biologist determrnee& bjo-

logical facts and priticipies necessary‘%r the

. conservation and management of flsi and
other aquatic animals, including crustdg eans

and mollusks. The ftshery manager useé‘ the
knowledge thus developed to establlslj pro-

. cedures for the propagation, distriution
(stocking) of food and game fish and Iobsté’rs.

and 1n management of the fisheries. cgtnging

out this work. 5 ™ ‘ e ;" .

For persons with qualifications in_ this f’etd
opportumtres for interesting and. varred*as-
signments are very good. Most positions arg

in the Fish and Wildlife Service of the lnterror‘
Department or in"the National Marine Frshery

are located throughout the United State&
They offer exceptional opportunities for
pleasant outdoor work. There are nearly 1,000
of these positions in Government.

Qualifications: For the fish hatchery man-
ager positions, the requirements are 4 years
of study in a college or university, with major
study in fishery scence, fishery management,
aquatic biology, or a closely related field such
as brolog§ biochemistry, bacteriology, or nu-
tntion. For posstions of fishery management
biologists, the requirements are a 4-year
course of study in a college or university,
with at least 30 semester hours course
work 1n biological science. This course work

N must have imtluded at least 6 semester hours
in aquatic or fishery biology and at least 12
semester hours in the animal sciences. For

- research posistions, the requirements also in-
clude 15 semester hours :n mathematical and
physical sciences.

Y
[y

Forester

Foresters are acttvely concerned with the
scientific management of forest land for the
‘continuous protection and conservation of
one of America’'s most vital resources. They

- help meet the need for forest products and
arrange for proper forest use. At the same
time they. develop the forests for other, mul- .
tiple uses on a sustained-yield basis.-For-
esters devise methods of protecting the forest
from fire, disease, and insects, they manage
wildlife habitats and are responsible for flood
control, _soil conservation, and. watershed
management. The development of recreation

)
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faorlshes in the National Forests and Parks
is also an’ fncreasing part of the forester's
responsibility. Research foresters explore the
complex problems involved in scientifically
utilizing and managing forests.  There are
nearly 4,800 positions ‘in this career field and
they are lotated’ nationwide. Primary em-
poners° are the Department of Agriculture
and interior. The work is varied and there
are alternating periods of desk and outdoor,
work. Competltron is kean for approxrmately
150 posmons frlled each year at the. entry
level.’

Quahflcatw A _bachelor's degree. with
major study in forestry or a closely related
field. The course of study must have included
at least 24 semester hpurs in forestry, diver-
sified enough to fall. within at least four of |
the following specialized fields: silviculture,
forest utilization, and relsted studies such as
forest engmeerrng, forest\ recreation, range
management, watershed jnanagement, and
wildlife- management. .

Foreet Products Technologist

Forest products technologists are ‘con-
cerned with the study of wood and wood
products and their utilization. The work in-
cludes improvement of methods used to pro-
duce, harvest, and utilize woods and their

byproducts. Other studies are related-ta the <
identification of different types of woods a

their chemical properties, and the protection
of wood against weatheing, decay, insect
damage, and fire. Forest products technolo-
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gists develop veneers and other laminated
"wood: products, and new methods for using
wood in packaging and for other such appl-
cations.

There are about 125 of these posstions in
the Government. The bulk of them are located
in the Forest Service -of the Department of
Agrictiture,

Qualifications: For the entrdnce grade, 4
years of college study with a major in one of
e following: wood technology, wood utiliza-
t|on forestry, botany, chemistry, -physics,
engineering, or a closely related field of
science.

Home Economist-

Home economists usually work in an area
of specialization, such as food and nutrition,
textikes and clothing, or houding and house-
hold equipment. Typical of the tasks of home
economists are the translation of human
needs for calories, protein, minerals, and
vitamins into, family food plans at différent
cost levels, and research which puts prepara-
tion of foods on a more scientific basis so
that homemakers may enjoy safety and econ-
omy while pugchasing better products.

These positions offer-.opportunities for a

satisfying career in the dé’vel_opment and dis-
semination' of scientific facts that can be put
into practice for a better-fed, better-clothed,
and better-housed America. A majority of the
positions are with the Department of Agri-
culture, in the Washlngton D.C. area and
throughout ‘the Umted States. Opportunltles
are. limited as#here ‘are less than 200 home
economists in Federal service.

Qualifications: The requirements are 4
years of college study with major study in
home economics or a closely related disci-
pline or field of science. This course of study
must have.included af least 20 semester hours
in (or directly applicable to) one or more of
the following fields of home economics: foods
and nutrition, home management and house-
- hofd economics, -
equipment, textiles and clothing, or child and
family development. )

L4 ”

housing and .household °

Mtcrobiologist

Mlcroblologlsts in the Federal sefvice gen-
erally work in a specialized area such as
medical, soil, or food bacteriology. For ex-
ample, they investigate the nature and effi-
cacy of chemotherapeutic treatments, anti-
toxic sera and vaccines, disinfectants, and.
antibiotics in the prevention and treatment of
dieases in humans., They also lnvestlgate
thé influence of soil bacteria in ammonia
production, nitrate reduction, nitrogen fixa-
tion, and other processes in the soil, or the
role of bacteria in the production of fermen-
tation products.

Almost 1,500 of these ‘positions are found
in the Government, with_over 50 vacancies
filled each year at the entry grades. The
-opportunity for.employment is good. Labora-
tory facilities are modern, and microbiologists
are offered truly worthwhile and satisfying
careers in a vital public service. These jobs
are located mainly in the Veterans Adminis:
tration and the Departments of Agriculture;
Army; and "Health, Education, and Welfare.

Qualifications. The reciu:rements are 4
years of college study with a major in micro-
biology, bacteriology, biology, or chemistry,
with at least 30 semester hours in biological
science (at least 20 semester hours of which
are in mncroblologlca] subjects), and 20
semester hours in the physical sciences and
mathematics, including course work in quali-
tative and organic chemistry or biochemistry,
physics, and college algebra.

NASA Life Scientist:

Life scientists in the National Aeronautics
and Space Administration are concerned with
planning and developing life support systems
and techniques for aerospace flights; con-
ducting research on the origin and hature of
life in the universe; sjudying the effects of the
space environment upon living" organisms;
and conducting studies of the effects of space
stresses upon the psycho-physical responses
of man functioning as an integral part of a
man-machine system. They conduct research
in the*areas of life environment, bioradiation,
human ané animal behawor environmental
control, iochemistry, + péychology, plant
studles physiology, mﬁlecular biodynamics,
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radiobiology, neurobiology, chemical evolu-
tion, biological adapfatﬁlon, life detection sys-
tems,* man-machine syl'stems;‘ environmental
physiology, " human gerformance medical
studies, manned systems engineering, and
bionics. { ;
Qualifications. Qa_mdud,ates may, qualfy witﬂ
a major in the biologigal or behavioral sci-
8nces, or other hfe sciences, including 20
semester hours of physical science or engi-.
neering. A ma;or in engineering or physical
science, including 20 semester hours of
physiology, psychology, or other appropriate
hfe sciences, 1s also qualifying. r

'-

Plant Scientist

(Includes positions of Agronomist, Bofanist.
Horticulturist, Plant Ecologist, Plant Geneti-’
cist, Plant Pathologist, and "Plant Physiolo-
gist} : )

All of these positions have the common aim
of ingreasing productivity and improving the
quality of farm crops, fruits, vegetables and
other plants. Agronomists 'and Horticulturists
carry on research in the application of funda-

ymentals of plant soil, and related sciences
to problems of field crop, conservation crop,
and fruit and vegetable crop production.
Botanists perform research on the taxonomy
and nomenclature of plants; Plant Ecologists
research the climatic and other environmental
and ecplogical factors affecting plant growth
- and development; Plant Geneticists research -
inheritance and, interaction of genetic char-
acteristics, their environment, and basjc phys-
iological principles; Plant Pathologists study
plant diseases; and Plant Physiologists study

, physiological processes in plants, such as the
effects "of light, temperature, moisture, and
chemicals on plant growth.

Expanding research programs, primarily in
the Department of Agriculture, need qualified
persons to carry on in this vital area. There
are currently over 1,200 people employed in
this field. Qur population growth of about

‘22 million a year means more mouths to
feed and more backs to clothe, and the solu-* -
tion of many of the problems involved will |
depend on scientists engaged in these en-
deavors. These careers provide oppertunity
for both oytside work and desk work, and the

.
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laboratories used are fine facilities of the
most modern type. Opportunities for promo-
tion are good. \

Qualifications: The requirements are 4
years of college, with major study as specified

' for: each ,of the following: botanist—24

semester hours in botany, agronomist—
agrontsy or closely-related fie

at least 15 se
subjects, plant pathologist
or closely-related field, includ
hours i1n basic botany or pla
a minimum of 10 semester
pathology, -plant ‘physiologisticplant physi-
ology or clogely-related f¢ld, Mcluding 10
semester hours in plant physiology; geneti-
cist—genetics or one of the basic biological
sciences, including 8 semester hours in_ge-
netics, horticultunist—horticulture or closely-
related field of basic plant science, with 30
semester hours in plant sciences, including

ng 20 semester
science, with
ours in plant

at least 16 semester hours in horticultural

subjects. ) :

Plant Quarantine and
Pest Control Inspector

*Plant quarantine inspectors protect’ Ameri-
can agriculture by enforcing Federal plant
quarantine and related regulatory orders to
prevent the introduction and spread of in-
jurious plant pests. They examine incoming
carriers, cargoes, baggage, and mail for plant
pests and for restricted or prohibited plant
material.. They also inspect, treat, and dther-
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wise safeguérd importations of pIant ma-
terials.

Plant pest control inspectors work on co-
operative .programs With interested States
and the Republic of Mexico to suppress or
éradicate agricultural plant pests. Emphasis
is .placed on pests of foreign origin and on
native pests capable of sudden outbreaks
which individual growers would not be.able

“to control.

There are around 1,000 pf these posmons

- 1n the Department of Agriculture. Qualified

persons interested in this career field may
expect to maké good career progress. (\bmt{

to deal satisfactorily with indivrduals and -

representatlves ofsprivate tndustry, State, and
Federal agencies I1s requirgd in the perform-
ance of these dutles, an o\st of the work

situations mvolve tr %:*\
Oaallf/cat/on Azyear course of study in

quJege, w: h 5 study in one of the bio-
log:c .~ This study must have in-
e‘tuﬁed at least 20 semester hours in one, or

a‘lcombination of, the® followmg subjects:
entomology, botany, plantipathology, nema-
tology, horticulture, mycology, invertebrdte
zoology, or closely reIated scientific subjects.

2

Range Conservationist

Range conservafionists in thé Forest Serv-
ice (part of the Department of Agriculture)
and in the Department of Interior work in the
National Forests and grasslands, where they
develop the 106 million-acre range environ-
ment to its top potential and manage it for
continuols production of forage for livestock
or . big-garme grazing. Their duties include
range-surveys, range capacity studies, range
ecology, ‘seeding, and related studies and
projects. They also may assist in the enforce-
ment and provisions of grazing licenses and
“permits and in the sale arid. allocation of
grazing privileges tg qualified applicants,
There are around 900 of these positions

throughout the U.S. and its terrifories. “The . .

work is challenging and offers excellent op-
portunities for growth and promotion to posi-
tions -of greater' responsibility.
Qualifications: 4 years of college study,
with a major in range management or a
closely related field. This study must include
30 semester hours‘jpf courses in the aanaI
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sciences, plant scsences eods, and naturaQ
resources management tfe'és’tie of the 30
semester hour$ must have. Qeen \I\ raqqe
management.

v

Soil Conser?a\‘ IOI{I
(or SonlSclent\ t)

Soal
work. in a\ coordifa B\ rogram of soil. ang
water\gcons rvationt Qabout sdund {an
use, in Iudmg water ¢ ntrol dand the &even- ‘\ )
tion of 50il erosion. They assist laod owners
angd operators in preparing and implementing
plans for conservation operations on individ-
ual farms, ranches, small watershed or other
land units. They endeavor to treat each acre
according to its needs, with the purpose in
mind of making land.secure for permanent
hugh productiyity.

Soil scientists work with geologists, engi-
neers, chemists, physicists, soil conservation-
ists, land-use planners, and other scientists
in mapping the geological environment (or
framework in which ground water occurs),
and in-defining the characteristics of the
aquifers and -the associated rocks that in-
fluence the accurrence, movement, conserva- -
tion, and quality of ground water. They-also *
conduct field and laboratory studies bp soils
and unconsolidated sediments from the
standpoint of their distribution, their inter-
related physical, chemical,.and biological
properties and processes, and their adapta-
tion to adriculture.

.,
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conservatso rsts c (ry on sétentlﬁ‘c "




\The@ ave-7,500 Soil Cons
Sal Scienlists located throughotit

posrtrons are fi IIed each year
entry 1e I. The major employers for the

- Agriculture:
valifications. 4 years of college, with
1s as follows. soil conservationists—
y in soil conservation or one of the
closely-rei2ted fields, which’ must include 30
mester hours. or equivalent in naturai re-
.sources or agricyitural fields, including the
- equivalent of_three semester hours in soils,
soil scientist—major study in soil science or
a closely-related field, with 30 semester hours
in the biologscal, physmal and earth sciences,
rncludrng 15 semester hours in soils.

'Wildlife Biologist
(or Refuge Manager)

: : Work in this professxon includes studies of
" distribution, abundance, habits, life histories,
ecology, mortality factors, and economic
values for the management or conservation
of birds, mammals, and other wildlife.
Wildlife bioclogists conduct surveys, deter-

Iife, restore or develop wildlife habitats, regu-
_late wildife populations, and control dis-
eases. The refuge manager prepares’ wildlife

positions-are the Department of lnterror and

mine conditions and problems affecting wild-

. wildlife biologist posifions, 4 years of coliege

L4

anagement plans, maintains refuge im-
provements and ‘equipment, assures protec-
tion of wildlife, and performs other duties
related fo refuge management.

Biologists in the conservation area have
excellent opportunities for satisfying careers ,
in vital public service. Employees qualified .
to perform more difficult work have good
chances for proniotion. Nearly 1,000 of these
positions are located .throughout the United"

States and its territories. The majority are in
the U.S. Fish and Wildlife Service of the _~
Department of the Interro: .

Quahfgcahons. For ' refuge management o
positions, .4 years of college study, with a
mayor in zoology, wildlife management, or a
Closely related subject-matter field of biology
is necessary. This must have included 9
semester hours in wildlife courses, supple-
mented by 9 semester hours in botany. For «

study, with at least 30 semester hours in
biclogical science, is required. This course
work must have included at least 9 semester
hours in wildlife subjects, at least 12 semester
hours in zoology, and at least 9 semester
hours in botany or the related plant sciences.

For research positions, the college study"
must have also included at least 15 semester
hotrs in any combination of two or more of
the following: chemistry, physics, ‘mathema-

tics, statistics, soils, or geology\——*

o »
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Dentist

Dentists provide professional care in the
prevention, diagnosis, and treatment of dis-,
eases, injuries, and deformities of teeth and
other structures of the mouth. Federal den-
tists may also work in research, dental public
health, or in specialties such as endodontics,
oral surgery, oral pathology, _orthodontics,
- pedodontics, periodontology, or prosthodon-
tics. Federal dental programs emphasize
comprehensive management of a patient’s
dental health, . ° .

There are over 1,000 dentists in the Federal
Government. and the Veterans Administration,
with more than 800, is the largest employer.
Comprehensive dental care is provided to
patients in the VA's health care facilities. The
priméary mission of the VA Dental Service is
direct patient care complemented by research
and education. The VA provides a stimulating
environment for proféssional development
and interprofessional cooperation in service
to the individual patient. VA staff dentists are
encouraged to engage in -research—basic

= and clinical. The VA is also.committed to a
broad program of continuing education, sych
as attendance 'at post-graduate courses,
courses offered by the VA Dental Training
Center in Washington, D.C., intra-VA educa-
tion assignmernts to other hospttals and
%ﬁucs, faculty appointments in affiliated

“"d tal schools, and the nation's largest den-
tal residency training program.

Qualificktiorts: The degree of Doctor of
Dental Surgery or Doctor of Dental Medicine
and current licensure is required.

Dietitian -

Diefitians in the Federal Government are
employed primarily in hospitals and outpa-
tients clinics. They perform the full range of
professional dietetic duties in the’ areas of
program development, organization, manage-
ment, clinical dietetics, education, and re-
search. Dietitians must be able'to assure safe
_and efficient preparation and service of food
to meet the changing nutritional needs of
patients. Their prime objectives are to pro-
vide complete dietdry gase based on the
application of current accepted. fmdmgep?d

. Medical Technologist

maintain progressive patlent education pro-
grams.

Opportunities for employment are good, -
There is a total of some 1,000 dietitians in
'the Federal Government with almost 900 .
employed by the Veterans Administration
(VA). The Department of Health, Education,

* and Welfare is another large employer of
dietitians.

Qualifications: A bachelors degree in a
curriculum approved by the American Die-
tetic Association (ADA) is qualifying for the .
entry level. Completion of a hospital, clinic,
college or commercial internship approved ¢
by the ADA is qualifying for entry at a higher
grade. .

Industrial Hygienist

Industrial Hygienists in the Department of’
Labor are involved in the study and control of,
occupational diseases and environmental fac-
tors affecting employee-health. They develop
and implement research projects on physical
and safely standards, provrde technical and
conSultative assrstance in the development
of industrial hygiene programs, conduct train-
ing, and.serve as expert witnesses in non-
compliance cases. S

Qualifications: Bachelor's degree in engi-
neering, physical or natural sciences, includ-
ing at least 15 semester hours in chemistry,
plus. courses - m qualitative and quantitative
chemical analysis.

4

’ . »

Medical technologists'perfornl a variety of

- professional duties in medical laboratories,

testing samples of body fluids and tissues.
They use a battery of compllcated precision
instruments, new and improved 'methods,
maintain and calibrate the instruments, and
standardlze procedures and equnpment used
‘in a clinical laboratory. They are responsible
for accurate presentations of findings and
for recognizing irregularities and deviations
from the normal. Physicians use their réports
in their diagnosis, care, and treatment of
patients. Medical technologists may work as
"generalists’” or may specialize in one of the

Fl
)

.
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fields of medical technology, such as chem-
istry, microbiology, hematology, or blood

banking. .Most positions involve teaching

and/or training medical technicians or other
medical personnel.
This is a comparatively new and expanding

profession. Opportunities for steady advance- _

ment are readily available. Positions are
located primarily in the Veterans Admijnis-
tration, HEW, and the Department of Defénse.
Qualifications: Candidates rmust meet one
of the requirements listed below:
a. A bachelor's degree in medical tech-

nology.
b. 3 years Mge study which meet
the requirements for entry into and success-

" ful completion of-a 1-year training course in

an accredited school of medical technology.

c. 3 years of college study and success-
ful completion of a program approved by
a nationally recognized accrediting agency in
the field of cytotechnology or histopathology.

d. A bachelor’s degree in chemistry or in
one of the  biological sciences, including or
supplemented by experience and/or training
covering several fields of medncal laboratory
work. -

e. 3 years in college, with at least 36
semester hours jn chemistry and’ bjology
courses and at Isast 1 year &f successful
experience and/or training covering several
fields of medncal Iaboratory work

Nurse - X
There are three specialized types of pro-
fessional nurses employed. in the Federal

. /

service: clinical nurses who care for patients”
in the traditional hospital‘setting or ‘who.work
in clinical, educatiopal, or administrative posi-
tions; public health nurses who' go into
homes, schools,“clinics, etc. to care for the
s’lck and take positive steps to promote good

—Hhealth-andprevent disease, and occupatnonal

ratth-nyrses who provide fiealth services to.
employees of Government agepcies. Alto- ;
gether, they total over 23,000, with nearly”
. __2,000vaeanciesTilled each year at the entry
levels. Clinical nurses work in the hospitals

——of thgPublic Health Service, the military -

services, and the Veterans Administration.

- Plblic health nysses work mainly in the
Indiar zal e Mentaf
. Health Adrmi ‘and the District vof

Columbia Government.-Occupationaj health’
nurses mall-scale health facilities in
almost every major Federal instaliation.

Employment opportunities in this career
field are numerous and varied and exist in
all of the States as well as at overseas
locations.

Ouallflcat/ons Completion of an associate

degree ‘program, or & diploma program of
_ less than 30 months is fully-qualifying for the
usual entry level. Completion of a baccalaure- -
ate degree program or a diploma program of
30. months or more may be'qualifying for a
higher level. Education, in any case, must:
have ‘been gained at an accredited school.
All apphcants for nurse positighs must also
have an active, current reglstr%:on as a pro-.
fessional .nurse in a State, the District of
. Columbia,. Puerto Rico, or ferrltorles of the .
United States.

Public Health Nurses generally ‘begin at, a
median entry level. To qualify, applicants
must have a total of 3 years of appropriate
education (or 2 years of education plys 1
year of experience). In addltlon they must
have completed 30 semestet hours in a public
health nursing program approved by the Na- -
tional Nursing Accredltlng Servuce

>

I ~ R .
_ Nurse L <
. -(Veterans Administrafi on) .

Registared nurses in“the’ VA practice their
profession, in a wide variety of .setting’s.
Treatment modalities such as intensive care

+ alcohol and drug treatment, coronary care, ,

’
‘e

/.
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! psychlatﬁc and neurological

i

hemodialysis, respiratory-care, epidemiology,
extended care, gerontology, spinal cord in-
jury; nurse administered units, and. ambula-
tory care offer many clinical choices. There 3
. iso opportunities’ for .clinical specialists
.an nurse practitioners in addition to nurse
researchers, educators, and, administrators.
Most, of the 171 VA hospitals are general
medical, and‘surgical facilities; a, few are
psychratrlc !
With over 23, 000 RNs employed in the VA
~arid some 5,000 new hires each year, nation-
wide employ_ment.opportunities are excellent. :
. Qualfications. Graduation frém an ap-
proved school of nursing and current licen-
_adure n any state, territory, or commonwealth
of the U.S. or Distnct of Columbia is required.
New graduates may be employed pending
state board examinations.

VA nurses-até appointed at ane of several
grades depending onsthe extent and nature
of Jheir education and professional exper-
ience. No Civif® Service examination 1s re-

. quired. ) . ’

" Occtipational Therapist

_Employed in treatment centers and hos-
pitals throughout -the United States, these

©

. = spacifllists plan, administer or supervise

+ medically prescribed occupational therapy
*. treatment. They fmake scientific use of reme-
.dial activities such as machine and hand
-crafts setected and adapted to provide res-
toration of muyscl® fupction and joint motion;
improved work tolerance,; relief from mental
~and emotional strain; and motivation to re-
turr® to a dormal life. Tregiment may Qe ad-
ministered to patients having {uberculosis,
general medlcal or surgical ‘conditions, or
condifions.
Some occupational therapists may alsg con-
duct special training programs for other oc-

...cupational therapists, trainees, or assistants.

Principally focated in the Vaterans Admin-
istrdtion and in'the Departments of Defense
and Health, Education, and Welfare, these .
posutlons offer good opportumttes for pro- ;

" motion: JThere are approximately 800 now em-
ployed ig this field, with about 80 hired each
year at the entry level. o

s Qual;ﬂcallons To quatlfy, candidates must

have graduated from a school of occupa-
tional thérapy approved by the Council on
Medical Education and Hospitals. In addi-
tion, they must have completed the clinical
requirements prescribed by the degree-
awarding school.

’
-—

Pharmacist ,

Pharmacists in the Federal Government
perform the full range of professional duties
performed by pharmracists in private practice.
They are responsible for compounding and
dispensing prescriptions, developing new
products or dosage forms, preparing large-
volume stock items, and advising other¥pro-
fessional staff members on drug properties
and characjeristics. Sofne also participate in
hospital teaching and.research programs.

There are over 1,500 pharmacists in the’
Federal Government. There are opportunities
to practice in the highly professional atmos-
pheres of the finest hospitals arg_outpatlent
clinics, with thcentive for professional admin-
istrative growth and advancement through
attendance at ‘institutes; seminars, and re-
fresher coursesgin hospital pharmacy and
administration. The Veterans ‘Administration
offers tnternshlps leading to registration, and
residencies cencurrent with graduate work
leading to the ‘master’s degree

Qualifications: For regular entry, a bache-
lor's degree from an accredited schoqt~ of
pharmacy and reglstratlon as a pharmacist
will be needed. Graduation from .a Sayear :




r .

' program, plus completion of a 1-year intern-
" ship and licensure will qualify applicants for
entry at a hjgher level. -

e M

o . .

~

Physical Therapist = .. . -

Physical therapists qdminister or supervise
treatient of patients by use of physical
agent$ such as ﬂght,\(leat. water, electricity,
massage, and therapeutic* exercises. They
may also perform tests to determine muscle,
nerve, and skin conditions or reactions, or
they may conduct ‘special trairing.

Around 900 men and women are employed
in this field and the average yearly intake at
the entry levels is somewhat less thgn 100.
The fie{d offers fine opportunities for advance-
ment. Principal employers are the Veterans
Administration, HEW, and the Defense agen-
cies. .+ ’ e

Qualifications: Graduation from a school of
physical therapy approved by the American
Medical Association, plus succéssful com-

, pletion of the clinical affiliation requirements
prescribed by the school. e

» -

Physician (Medical Officer)

_The nearly 10,000 physicians in the Federal

: service conduct research, advise, administer,
supervise, or perform professjonal and scien-
tific work in one or more of the functional
fields of medicine (clinic, preventive, re-

search, disability evaluation, training, or ad- °

., ministration) and in the specialty fields of
-medieine. T
The Department of Medicine and Surgery
of the Veterans Administration employs some
?3,200 physicians nationwide in clinical prac-
tice and in medical research at VA hospitals
and clinics. There are unusual- opportunties
for study, diagnosis, and treatment of patients
representing a wide variety "of clinical prob-
lems. The abundance of clinical material, the
modern facilities for grofessional endeavors,

and‘the ready avgilability of consultation with

prominent medical specialists from the pro-
fessional community contribute to the enjoy-
ment of an extremely gratifying type of
medical practice. Those physicians who are

employed in, the VA's network of regional-

(benefits) offices under. the Depa(tment of

K . ‘ » “. \ 61

Veterans Benefits serve as medical fating
specialists, resolving veterans” claims for dis-

ability compensation or pension. A physician.

- serves as the medical authdrity on a three-
member rating board.

* » Unique opportunities also exist in the En-

s vironmental Protection Agency for medical

officers. They conduct epidemiologic, clinical,

* and experimental animal research in efforts

to clarify the relationship between air pollu-

tion and disease; study the delayed effects of’

atomic radiation; and fesearch the effects of
pesticides on human health. They also pro-
vide assistance to State and local health

ATy




ture or conduct training courses$ on chepical *
epidemiology.
Other agencies that employ sngmﬁcant

Health Service, the District of Columbia
Covernment, the Defense agencies, and the
National Institutes' of Health.

Ouahf:cafkn\a Graduation from medital
school, internship, and licénsure are required.
Physicians entér at a relatively high level,
depending upon trdining and experience.

Some agenmes offer residencies and intern-
shlps

Physician’s Assistant
The Physician’s Assistant occupation is
¢ relatively new in the health care field. The
major employers of Physician’s assistants
are the Veterans - Administration, Public
> Health Seryice, Indian Health Service, Bureay
of Prisons .and the District of Columbia.
Employment . opportunities -in this field are

o~

- -

departments, provide cbnéﬂtation, and lec-

numbers of physicians inciude the Public .

extremely good. There are approximately 50,

“regain or retain inteHigible speech. .
- Thisis a comparatlvely new profession and .

wacancies fﬂed annually at the entry level
* GS-7. ¢ )
Physician's assnstants provnde dragnostxc

.. and th'erapeutlc health care under a phy-

sician’s sypervision. Duties vary from taking
patient histories, conducting physical exam-
inations, pr0wdmg long-term patient follow-
up,e orderlng laboratory studies, performmg
diagnostic procedures to assisting in $wgery
- There are opportunities for specnallzatlon

Qualifications. Candidates fo? positrons at
_the entry |é¥el must meet both requiréments.
(1) | broad knowledge of the medical envi-
ronment, practices, and procedures such as
would be acquired by a bachelor's degree in
a health care oncupahon such as nursing,
medical techaclogy, or physncal therapy “or”
by 3 years: of responSIbIe and progress:ve’
health care expenence such as medical _
corpsman, nursung assistant, or medical tech-

‘nician, AND (2) complefion of a course of =

study of at least 12 monlhs, including clini-
cal training or preceptorship, specifically
designed for professéional-caliber physician’s

assistants. Very stringent standards are ap-

plied in evaluating the quality of education
and experience.

. IR '
Speech Pathologlstand’ -
Audiologist v oL

e L

‘These  speclalists. perfOrm proTessnonaI,.

work in communitative- -disqrders. Their work

includes sesearch, consultatlon and tralning, :

in hospitals and outpatient C|IDICS Concetned

. primarily with ‘the rehabllltahon of veterans -

and military personnel they .may test hearm’g
acuity; select, fit; and train patients in the
use of* hearing aids; train patients in"lip-
readlng, and administer speach and lan@uage
instructions designed to enable patients to

the total number in the Federal serviée is
limited. It is, however, an expanding field and
well-trained persons are much sought after
. for employment."The work is very rewardlng,
with gréat satisfaction. bemg derived from
seeing the results of one’s efforts. The Veter-
ans Administration and the military agencies
~are the prime employers of speech pathplo-
glsts and audnoioglsts .




have a master’s degfe¢ in ;uther field, and a
minor in the other, Pr one year of responsibie
expenence in the other field, Those whose
master’s program consistéd “of at least 3
semester hours of academic training and 335

. clock, hours of clinical training are. eligible
for a higher eptry, level.

. Veterinary Medical Officer
There are “over 2,000 veterinarians em-
ployed in the Federal service, primarily in

the Depantment of Agficulture. In the Ani- _

mal and Plant'Health Inspection Service they.
' conduct nationwide, State-Federal coopera-
tive progfanis for,control and era\dncanon of
animal
the overall”disease situation, nationally and
internationally, and’t capablllty for dealing
with foreign animal diseases, administer laws
to insure humane treaiqgent or trgnsported
livestock and certain laboratory animals;

.. carry out_activities. relating to the collection
“and dissemination of.disease merbidity and.
mortality mformanon license -the production

iIsedses, maintain an awareness of -

.y
)

of .veterinary biologics used for the .preven-
tion, diagnosis, and treatmgnt of animal dis-
eases, serve as the medical authority and/or
food hygienist in meat and pouitry slaughter
and food products processing plants, and act
as technical advisors to foreign meat and
pOuIthpechon programs. Vetennary Medi-
cal Officers in the Agricultural Research
rvice conduct fundamental and apphed
research on diseases and paraéites that affect
domestic animals, furbearing animals raised

“in captivity, and poultry, including highly

communicable fore:gn animal diseases of
potential danger fo this country. In addition,
they may conduct research on internal and *
external parasites of ammals and on the toxi-
cological and pathologlcal effects of chémi-
cals used .in the control o‘;ﬁ!@estock and
plant pésts.

Quekfications. To qualify at the entry leveS
for veterinarians: in the Federal service, ap:»
plicants must have cdmpleted either a. or b.,
as follows:

a. A full. course of study Ieadmg to the
* degree o’ Doctor .of Veterinary Medicine
(D.V.M.), of"an equivalent degree n veterinary
medicine, in an accredited. school of veter-
inary medigine. : -

b. A full'coursé of stu .
school of veterinary
" States, plus 5 years/of postgrad

the United .
te profes-

sional veterinary experience. -

-~
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Aerospace
Techno]qu Specialties -

The National Aeronautics. and Space Ad-
ministration employs a Iarge number of
physical scientists, many'of whom are in
‘interdisciplinary specialties and who are
trained in the broad areas of aerospace tech-
nology. Space scientists are engaged in the
study of earth and planetary atmospheres,

jonospheres, magnetic fields, geophysics, ..

stars and planets, meteoroids, and the sun—
all with.the objective of unders
onigin and continuing evolution of the earth,
solar system, and the universe. Yhiey explore
the space enwironment using aircraft, bal-
loons, sounding rockets, and spacecratt.
NASA opetations personnel are engaged in
planning, developing, coordinating and di-
recting faunch and flight operations. This
.invoives. planning prelaunch and launch op-
erations, developing procedures for preflight
assembly and checkout, developing range
safety, countdown, and launch procedures,
arranging for range support, launching space

vehicles, conducting mission operations, and

evaluating flight operations. Also involved
are crew training and missions simulation
activites. ‘

Other scentists are concerned with the re-
search, developmént, test, and evaluation of
flight systems. This is the broadest and most
populous occupatlon in NASA and includes
employees Pngaged in all areas of flight sys-
tems activity, such as.
assurance, test safety, electrical systems,
and the management of space vehicles,
faunch vehicles, aeronautrcal and spacecraft
. .projects.

Related speclahzatlons essential to the

NASA mission include fludd and flight me-
chanics, materials and structures, propulsicg
and power, life sciénces,_measurement and
. mstrumentatron, ‘and data systems and facili-
ties.

Qualmcailons A 4-year degree in any of
"the physical, biologicaj of life sciences,
mathematics, or englneermg Space scientist

bositions require 30 hours in any combinatlonvl
of astronomy, physics, mathematies, space, .

science, or electronics. Course-yvork must in-
clude differential and iritegral calculus and 12
semeste( hours in astronomy and/or physiés.

L4

- - . N . . e

ding the |

reliability, quality .

Cartographer

Employed primarily, by the Defense "Map-
ping Agency and the Departments of Com- "~
merce and Interior, cartographers are in-
volved in the precise measurement and
interpretation of basic data required for
determining the position, elevation, and shape
of geomorphic and topographic featurgs and
phenomena, or in determining physical char-
acteristic of bodies of water used for navi:
gation. They also prepave charts_for aerial
navigation and conduct research in surveying
and mapping techniques and procedures.

" Their analyses may require soundings from

hydrographlc surveys, resolution of discrep-
ancies between currént and past data, and
aperation of stereoscopic instruments, com-
puters, and other devices.

Over 3,000 cartographers are employed in
the Federal service. There is a continuing
need for qualified cartographers at the entry
levels, and promotion opportunities are good.
They. may work in a variety of locations, in-
cluding overseas. At the lower and middle
levels, travel in connectlon with surveys is
frequent .

Qqahflcatlons Candrdates may qualify with
4 years-of college, in¢luding at least 18 hours
in one or a combination of the following:
cartography, photogrammetry, geodesy, or
plane surveying. Some agencies are author-
ized to hire applicants who have a study
which includes 5 semester hours of college-
level mathematics (i.e. algebra, trigonometry,

»

~

“or analytic geometry. or calculus) and at feast ‘
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19 semeste? hours of related physical natural,
* or earth sciences.

Chemist__

Chemists are the largest group f Federal
ncgs (about’

workers in the physical
8,000) and the most br scattered
throughout various departmen igen-
cies. Highly advanced government progra
of ,research and investigation are of such
diversity .of approach and interest as to
include practically any specjal. preference a
prospective employee may have. In many
cases, chemists are employed in laboratories

with facilities and equipment not usually

available in private’ research institutions.
There are also opportunities for advanced
study, continued professional growth, and
for significant contribution in a number of
specialized fields.

The work of chemists may involve the study -

of chemical properties of disease-causing
organisms, the development of uses for by-
products of agricultural processing, protec-
tion of crops from deterioration and spoilage,
and development of methods for Department
of Agriculture detection of pesticide residues
on.food plants. Department.of Interior chem-
ists work primarily in analytical, "inorganic,
and physical chemistry, concerned with such
things as water-rock analysis, an¥ the extrac-
tion of metals from ores. One area of rapidly

~ growing importance is research in.geochemi-

cal problems. Forensic chemists with the
Department of Justice perform chemical and

physical tests to- establish the identity, con- -

dition and quality of substances suspected
to be narcotics or dangerous drugs and to
provide support in the enforcement of laws
against narcotics and dangerous _drugs.
Chemists also work for the Food and Drug
_Administration in enforcement of regulations
on standards for foods, drigs, and cosmetics.
Numerous opportunities exist in other agen-
cies as well.

Qualifications: 4 years of college with
30 semester hours in chemistry, including
quantitative analysis. inorganic, organic, and
physical chemistry. In addition, at least &

hours of physics and mathermatics (through

differential and integral calculuw re-
quired. .

Geodesist
Geodesists are hired primarily by military

- agencies and by the .Depariment. of Com-

meroe. They determine, by observation and
measurement, the positions of points
and afeas on
they participate, in the establishment and
maintehance of the basic horizontal and verti-
cal geodetic control network and in precise

, determinations of the directions and intensity
. of terrestrial and .external gravity. Beginning.

geodesusts usually spend a part of their early
career in mobiie field parties engaged in tri-
angulation, traverse surveys, bassline meag-
urements, leveling, and satellite applications.

earth's surface. By so doing, *




AN

Later, they may assume field party supervn-

\sLon or move into staff support specialties

involving the plannlng and direction pf a
geodetic data .acquisition program. They rhay
also advance into pragrams concerned with
data reduction, evaluation, and utilization—
including the appllca,non of geodetic data to
mapping,
Research specalists, particularly those with
graduate degrees, conduct studies related
to new techmques instrumentation, and
applicdtions in such specialties as gravi-
metrics, photogrammetrics, earth conf;gura-
tion, polar motion, and-éarth tides. This is
considered to be a critical-skill category, so
empioyment and advancement opportunltles
are excellent.

"N\ Qualifications: Candidates should have 30

semester hours in any combination of mathe-
matics (including differential and integral
calculus), physics, geodesy, geophysucs as-
tronomy, surveying, or engineering sciences.
The course ot study must include differential
and integral calculus.

Pyl

Geologist o -

Most geological work in the Federal Gove
ernment is aimed at definite economlc ob-
jectives However, the programs,.are not
primarily applied geology, but are mainly
congerned with work that is more ‘properly,
termed “background" or “objechve research”
work it involves such activities as regional
geological mapping dnd broad strahgraphlc
and structural studies of entire mining dis-
tricts or areas that are believed to hold

*»

ng\meermg, and similar activites.

L ]

promise for the discoXery of minerals or fuels.

it may also involve research aimed at devel-
opmg or refining techniques that may prove
useful in the search for minerals. Investi-.
gations are-designed to provide background
data needed for planning and conducting the -
enormous Federal programs of river basin de-
velopment. Some positions are in the field of
engineering geology, which involves investi-
gating and-advising on.geological problems
connected with constructnon sites and ma-
terials.

There are about 1,800 geologlsts employed
in the Fedéral Government, and opportuni-
ties for advancement are good. This career
field also offers opportunities for outdoor
work, and some of the work involves a fair
amount of travel., The Departments of De-
fense, Interior, and Agriculture are, among
those that emplay geologists.

Qualifications: 30 semester hours in geol-
ogy, lncludmg geomorphology, structural
geology, mineralogy, petrology, paleontalogv,

..and Stfatlgﬁ phy, plus 20 semester hours in

any combination of/vmathematlcsr physlcs,
chemistry, biological science, engineering,
geophysics, meteorology, hydrology, ocean-

ography, or other directly related fields. /J\

Geophysicist

" There are around 400 geophysicists in‘the,
Federal service, generally specializing if
geomagnetism, seismology, or geophysical’
eXploration. In the Bepartment of Interior,
geopﬁysumsts conduct laboratory and fiéld
studies of the physical properties of rocks
and minerals and the responses of these
materials to applied physical forces and
fields. They may also work with geologlsts
engineers, chentists, and others in mapping
the geologic envirdpment in which petroleum,
natural gas, other forms of energy, usable
migrerals and ground\water occurs. In the
Department of Commerce, geophysicists
make seismic, gravimetric\and geomagnetic
observations at field obs atories. New
appointees may begin their caraers mstallmg,
calibrating, malntalnlng, and operating the

specua1|2ed equipment; or they may~become
involved in analyzing records and com iling
statistical data for scientific -reports d
papers in headquarters offices. They. receive

J/
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.ghe\r field experience as they become pro-
ficient in working with these data, and may
eventually move into supervisory, positions in
the field or concentrate on” advanced office
procedures in analyzing and using geophysi-
cal data. - . .

These positions frequently involve travel
throughout the United States and, in some
cases, at sea. Although the number of jobs
in this field is small, promotion opportunities

are good. The variety of assignments and the -

fact that this science overlaps with other
related disciplines add to the ‘stimulating
‘nature of the work::

Qualifications. Applicants may qualify with
at least 30 semester hours in mathematics and
the physical sciences. At least 20 of the 30
semester hours must be in a combination of
geophysics, physics, and mathematics, in-
cluding differential and integral calculus. For
positions which require the geological intet-
pretafion of data, coursq work must have in-
cluded at’least two of the following subjects:
structural géology, regional geology, strati-
graphy, economic geology {metals, nonmetals;
mining, fuels, ground water, engineering), or
field geology.

Hydrblogist

The Departments of Commerce and Interior

+ are the prihcipal employers of hydrologists in
the Federal Bervice, but there are also a few
in the Department of Agriculture, the Federal
Water Pollution Control Board, and the Envi-
ronmental Protection Agency. It is'a relatively
new occupational field that might be expected
to grow in the years to come. Currently there

* are slightly more than 1,000 of these posi-

tions and a few vacancies are filled each year

at the entry levels. -
Interior Department hydrologists investi-

gate the transport of sediment and dissolved

minerals in natural waters and the physical-

and biological’ changes resulting from this
transport; they algo inpestigate the properties
of the water jn its various states. At the Com-
merce 'Department, hydrologists make river,

floogd, and water-supply forecasts and do re- '

sedseh needed to improve such forecasss.

‘Trainee$ learn to interpret river and rainfall
. reports and to issue r'g/er and flood forecasts.
, they adapt standard-

«

T

«< . .

»

ized forecast methods and cooperate in liai-
son activities with the Army Corps of Engi-
neers and other users of river and flood fore:

casts. Research in the National Weather Serv-

ice Headquarters is aimed at producing more
accurate evaluation of the various phases of
the hydrologic cycle. This includes work with
radar, satellites, computers, and other equip-
ment. There are opportunities for outdoor
work and a fair amount of travel in this career
field. . -

" Qualifications. Candidates must have com-
pleted requirements for a major sn physi#al or
natural science or engineering that has in-
cluded 30 semester hours in any combination
of the following courses. hydrology, physical,
science (including geophysical sciences),
engineenng science, soils, . mathematics,
aquatic biology, or the management or con-
servation of water resources. The coursework
must also have included differential and inte-
gral calculus and physics. - L

-

Metallurgist :

Several agencies employ metallurgists to

" engage in research projects\ranging from ex-

tractive -metallurgy to fabricatjon operations.
This may include basic research in physical
metallurgy and the development of special-
purpose alloys for armor, aircraft, jet motors,
etc. In many cases, new employees will be
members of project teams and have available
the advice and counsel of recognized authori-
ties in the field. Laboratory facilities are ex-*
cellent and some have staffs of highly skilled
mechanics and artisans to construct complex
research equipment.

10~ Nt
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There are abolit 600 people in_this career
field in the Federal service. The variety and
scope of Federal programs offer.challenging
opportunities’in rapidly changing and grow-
ing fields such as aircraft design and devel-
opment, and atomic energy power, as well as
in other established fields. Although the
number of annual hires is low, approximately
20-30 positions, opportunities are excellent

because of the limited number of tramed/

persons in the field.

Qualifications: 20 semester hours in metal-
lurgical subjects acceptable for credit toward
a bachelor’s or higher degreg.,m metallurgy
9r metallurgical engineering,

Meteorologist ' ©

Weather forecasting is the predominant
actmty of meteorologists in the Gavernment.
In addition to local predictions, many special-
purpose forecasts are made, such as airway
forecasts, snow and ice forecasts for high-
way departments and transportation com-
panies, and frost forecasts for fruit growers.
Climatological survey work is applied to land
utilization, air routes, weather and crop rela-
tionships, and the ‘cumulative _effects of
weather on commerce and lndUStry, )

Research work is also conducted in the
development of meteorological concepts and
laws to explain atmospheric processes and
development of improved techniques for
weather analysis and forecasting. Such work
includes the interpretation and application to

meteorological problems of dafa received -

from- weather satellites.

There are a large number of positions in
this field (over 2,200), mainly in the National
Weather Service (NWS) of the 'National
Oceanic and Atmospheric Administration

(NOAA) (a part of the Commerce Depart-

ment). About 50 vacancies are filed each
year at the entry levels. These positions are
scattered throughout the country and offer

employment opportunities in almost any lgcal-

ity in the United States and ifs territories.
Promotion opportunities are very good.
Qualifications: 4 years of college study,
which includes 20 semester hours in meteor-
ology, including 6 hours in weather analogy,
differential and integral calculus, and 6 hours
in college physics. Specialized graduate work

-

v

RN

is recommended for persons interested in
research positions._

Oceanographer
There are about 700 oceanographers in the

"Federal service; employed primarily in.the

Departments of Commerce; Transportation;
Health, Education, and Welfare; Interior and
Navy. In some cases, they spend-a great deal
of time at sea but, for the majority, most of
their work is accomplished in laboratories on
terra firma. They are primarily concerned with
the tides and the dynamics of the oceans, the
land-sea and air-sea interface, and the geo-
physical properties of the ocean floor.

This is a small but expanding field and
opportunities for advancement are steadily
increasing. A Federal career in oceanography
provides opportunities .for associatian with
professional leaders in the field and for
world-wide travel in connection with specific
assignments.

Qualifications: Candidates must have 24
semester hours in oceanography or a related
discipline such as physics, meteorology, geo-

_physics, mathematics, chemistry, engineer-

ing, geology, or biology, plus 20 semester
hours in any combination of oceanography,
physics, geophysics, chemistry, mathematics,
meteorology, or engineering sciences. Candi-
dates who qualify.on the basis of major study
in biology or geology must show, at least. 6
semester hours in their major field directly

‘concerned with marine science, or in ocean-

ography. Candidates who qualify on the basis
of the other physical sciences or‘engineering
must show differential and lntegral calculus .
and at least 6 semester hours in physucs

Physwlst )
Physucusts in the Federal service are en-
gaged in basic and athetl research, engi-
neering, or evaluation the Department of
the Navy, they may be concerned with a wide
range of activities, including geometric and
physical . optics, mechanics of fluids and
'solids; “golid-state physics, acoustics, elec-
tronics, atmospheric physic$, electromagnet-
ism, propulsion and energy conversion, deto-
nation and high-pressure physics, molecular
vibration, astronautics, aerodynamics, ballis-
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tics, underwater sound propagation, electro-
dynamics, hydrodynamics, mechanics, and
systams analysis.

Department of Commerce physicists en-,
gage in large-scale atmospheric tirculgtion
studies, or in basic research on rock fracture
mechanics. They develop new environmental
sensors of other instrumentation; forecast
solar phenomepa or the state of the upper
atmosphere; or study the physical character- .
istics of the earth and oceans. Most physicists
with the Department of Comrnerce have com-
pleted Wraduate degrees. Relocation or tem-
porary assignments sometimes are required
to obtain data under certain Londitions, such

as in the equator or polar ‘regions.

The Departments of Agriculture, Interior,
Health, Education, and Welfare; Army and

o~ .

-

Air Force, and the Atomic Energy Commis-
sion also employ physicists. There are a total
of nearly 6,000 in Federal service, with about
100 vacancies filled each year at the lower
entry levels. The Fedetal Government offers
opportunities for a rewarding career in any

special area of research because of the great-

variety of programs. The equipment and
facilities are seldom duplicated outside of
government and one has the opportunity to
make valuable contributions and to advance
to more complex and difficult assignments.

Qualifications. Candidates must show 24
semester hours which include a fundamental
courses in any two of the following. electricity
ahd magnetism, heat, light, mechamcs sound
or modern physics.
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" Architect and Marine Architect

There are approxjmately 1,500 professional
“architects in Federal service and they are
located throughout thé United States and its
territories. The Federal architect is responsi-
. ble for the design and-planning of virtually all
types of structures, such as those required
for the many activjities of the Departments
of the Army, Navy, Housing and Urban Devel-
opment, Interior, the Veterans Administra-
tion, the General Services Adnfinistration, and
many other’ agencies. Marine Architects are
employed in the Marf e Administration of
the Department of @dmmerce and at other
agencies as well. Specifically, the architect's
activities include the original development
and preparation of project directives specify-
ing material needs, and the translation of
\ approved design drawings info architectual
working drawings. and details from which
structures can be built. To ‘accomplish this
ythey do their own preliminary studies, site in-
vestigations, and cost estimates. As trainees,
architects typically assist in designing proj-
ects, such as alteration or répair of existing
facilities. Aftgr gaining practical experience,
they may assume. the role of project engi-
neer on a construction Project or manage a
group of buildings with a gross floor space of
several million square féet. Opportunities for
“promotion in this field are good. -
Qualifications: Candidatés must haye a
bachelor’s degree with a major in architeg(ure
or architectural engineering; or,’a State li-
cense to practice architecturé; or an equiva-
lent combination of, education and “experi-
ence. . : .

4 .

Engineer
Engineers in the Federal service are en-
gaged in a wide variety of activities. The Fed-
eral Government is big—not just in its number
of employees, but in the size of 4is responsi-
,bility: For the engineer, this means involve-
ment in big projects the complexity and mig-
nitude of which are unparalleled. Fedéal
engineers, however, typically work in srfall
teams, with ample opportunity for individual
“expression. Sending men to the moon, pro-
viding hydroelectric power for a whole geo-
graphic region, or helping local governments

A :
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to solve thelr technical problems are ex-
amples’ of whay Federal engineers do. They
utilize some of the largest, most sophisti-
cated, and highly instrumented testing and
experimental deviges in the world.

There are nearly 150,000 engineers in Fed-
eral service and several hundred are hired
each year at the entry leveld. A relatively
small percentage of these jobs are located
in Washingtod, D.C., with the remainder
scattered throughout the country. Promotions
are frequent and it is possible for an gngineer
to advance to the full-performance levél with-
in 3 years after. entering on duty. Beyond that
level, there are ample opportunities to com-
pete for positions of greater responsibility
and higher salary levels. Supervisory and
administrative responsibilities can lead to
even higher salary levels.’

The Federal servige provides room for pro-

fessional growth, tod. Mary agendles have
formal training programs of varying duration
for, newly appomte.g engineers. Later; they
may sponsor attendance at professional con-
ferences; encogage engineers to pubhsh
.teach or lecture; or provide opportunities for
their employees to continue their fraining,
either through government facilities or
through colleges and universities, research
f'aboratories, or professional institutes. Work-

mg hours can be adapted to émployees

“needs. N
Aside from general epgineering, the Gov-
ernment also utilizes the talenis of profes-
‘sionals in a wide range of engineering spe-
cialties. Among the agehcies -hiring the larg-
est' numbers are the Department of Defense,
Agriculture, Interior, Transportation, and the
National Aeronautics 4nd Spac;\Adq
tion. It is |mp0551ble to 'deal with the total
spectrum of englneerlng opportunities avail-

able in Federal agencies, but some are de-

scribed below.

/s

Aerospace Engineers number nearly 10,000
in Government. In the Department of the Air
Force, they may be involved in the design
and feasibility testing of rotary-wing aircraft,
huge transports, short-take-off-and-landing
aircraft, and variable-sweep supersonic
fighters, Other projects are to be found in
laser avionics, fire-control systems, and
. missiles.
In NASA, aerospace engineers in the meas-

.

’
inistra-
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trement and®instrumentation field research,
develop, design, test and evaluate systems
and equipment to measure and record aero-
space .physical phenomena. This work in-

-cludes radio, optical, fhechanical and telem-

etry systems and subsystems. Flight systems
engineers are concerned.with reliability, qual-
ity assurance, testing, safety, electrical sys-
tems, manned space flight systems, and:the

. management of space vehicles, launch’ vehi-

cles, and deronautical and spacecraft proj-
ects. Engineers and scientists also research,

develop, design, test and évaluate liquid;

solid, electrical, and nuclear propulsion and
power systems and determine the effects of
space environments, flight dynamics, tem-
peratures, erosion and other factors on the
structures and materials of aircraft. Launch
vehicles and spa.gecraft are another field of
investigation, as is the area of fluid and flight
mechanics. NASA facility engineers are also
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engaged in the planning, development and

aerospace research. .

In research and development Iaboratones
test ranges,.and engineering centers of the
Department bf the Navy, aerospace engineers
-conduct aerodynamic design studies for a
wide variety of vehicles and space—related
system‘s and solve basic problems in.theoreti-

* aeroballistics and hydroballistics. They also
perform and assist in the. design of instru-

mentation, alld are involved in. propulsion
vehillk “trajectgries, performance and- sta-
bility€tress vibration analysis, aeroelasticity,

and dynamxc load analysis—including the de-
sign and evaluation of prototype systems.

N Electronic Engineers comprise one..of the
Iargest groups of engineering specialists 1h
Government. There are nearly 16, 000 of them
and around 650 are hired each year at the

) . plan and supervise the construction of major
communications facilities in every corner of
-the globe. They are also vital to the accom-

plishment of the mission of the.Federal Com-

munications Commrssron The work of engi-
neers with FCC covers almosikevery ‘concept
of modern electronic deve ocpmenf. Some
work assignments for new engineers nclude:

study of theoretical and practical system de-
sign; review and analysis of technical pre-

posaJs for the establishment of new radio:
facilities; studies ¢f technical standards for
transmitting -equipment; confiruction and
operation of test equipment; Studies rnv‘olv-

design of facilities and equupment used for

cal’ and experimjental aerothermodynamics, _

- tus, relaying devices, telemetering and super-" *.

entry levels. Electronics engineers in Army -

. .space vehicles.” .. ,

. trol rada;s, ASW surveillance systems; test -

wogldwide mission encompassing %he plan-

*ing utlllzatron of the radio spectrum. and -
projects involving frequency allocation rule-
making; studies of proposed frequency as-
signments involving the FCC, other govern-
ment agencies and foreign administration,
and resolution of cases of radio interference
among government, nongovernment and for-
eign stations. -

Electronic engineers in the Department of
Interior are responsible for installing, testing,
operating, -and maintaining communications
and control equipment necessary in _manag- .
ing and distributing electrical power. This
equipment includes multiplexed pmicrowave
equipment, carr\er-current telephone appara-

visory control equipment; and MF, VHF, and .
UHF fixed and mobile radio equipment. . R
In the Air Force, electronic engineers may °

work on virtually every piece of equipment or
system under development by that service.
They work on mmratunzed solid-state VHF/
AM radio sets, aircgaft ation and control
systems, infra-red detecting stems laser
bombing systems and electron p puIs:on for

.

¢+ In the Navy, electronic englneers aré\
utrlrzed in research and-development; sys-
tems coordination; installation, testlng and
operational evaluation; as well as in the man-
agement of an almost ‘endless array of de-*
vices, projects, and systems. Seme of these
are shore comruumc,atlons and strategic data
systems; shipboard and airborne navugat'uon
aids; electronic countermgasures; fire con-

;equipment “and instrumentation; command -
" control systerfis, and gquipment for special '
. programs. P

Navy Electrical Engineers ate not only in-
volved in R&D with respect to electromechani--
cal components and systems, but in major
power applications as well, The Navy designs,
‘installs, maintains and reconfigures large
shore-based ‘and’ shipboard electrical gen-
erating and distributions s stems—many _of .
the Fl%qurvaJent to those™ serving’ sizable .
confmunities. . ’

Cigit Engineers ar@\another Iarge group;
. totaling over 17,000. Employed by almost -~
every major Naval activity and by the Naval
Pacilities Engineering Command, which has a.




ning, design and maintenance of permanent
installations. They often perform as part of
a team, contributing their knowledge to
projects dealing with structures of hydro-
mechanics. They may participate in the plan-
ning and design of whole bases—roads, air-
fields, buildings, drainage systems, water
treatment and distribution plants, sewage
treatment plants, floating structures, and
cargo handling systems. Moreover, naval
shipyards have a contmumg need for civil
engineers to_ work in their Design Divisions
in close association with naval architects and
sometirhes to train a¥ naval architects.

The Federal Highway Administration (De-
partment of Transportation) also employs
civil engineering graduates in
sive 27-month training program ¢ gnsiructlon
and on-the-job t;almng The engmeers re-
ceive five major assi ents in yarious
geographic areas of ountry,. highway
. eonstruction projects, bas:c Federal aid op-
erat:ons and a hlgﬁway engineering and
admlmstratlon course, as well as a Wash-
ington office assignment and advanced field”
assignment. The trammg program for those
“with a master’s degree in cjvil engineering
is specmcally designed ior.their area of
specialization, or for their overall develop*
ment as highway.engineers.

HUD engineers provide technical advice
to applicants for all kinds of HUD assistance.
Such applicants include communities, col-
leges, nonprofit orgariizations seeking finan-
cial aid for publlc.facuhtues projects, and
low-rent housmg or,urban Jenewal activities.
.Engineers reviewthe plans, specifications,
and cost estimates; conduct engineering .in-
spection at’ the. proLect site; and recommend .

solutions fo engineering d%:gn and con- -

-

comprehert-
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construction of military housing and dams,
river channels, missile sites, space-launching
facilities, pipelines, and airbases$. The field of
engineering investigations and planning may
be of a particular interest {0 young engineers.
They may examine soil and Water conserya-
tion, hydroelectric ‘power, recreation, .and
related developments—prov:dmg comprehen-
sive plans for maximum benefit to the public.
Among the 45,000 civilians in the Corps of
Engineers, there are more than 9,000 engi-
neers—the largest concentration of profes-
sional construction talent in the world.

, The field of environmental protection is a
promnsmg one- for engineers. The Environ- .
mental Protection Agency employs engineers
as important members of its enforcement
teams. Civil or Sanitary Enginders i, the’
construction grants area review grant propo-
sals for technical accuracy and mspect ptans

_and construction sites to  deterthine the
amount of grant money available to State and
local jurisdictions for the construction. of
waste disposal plants. Sanitary engineers may
aLso eva)uate proposals for _dumping wastes

aterways, to determine whether, such
ng will pollule and how far the pOIlu- .
tlon ill carry. . s

- Chemical Engineers s are also employed by.
the Erivironmental Protection Agency, wOrk-
.ing on pilot waste treatment plants.and study- *
ing methods for removing-pallutants from the
air or<water by chem:cal and blologlcal
means.

fn the Department of the lntenor chemlcal
engineers can apply their training in geverat
fields. They may work in ‘developing and

. applying coordinated serigs of jndividual , - .
physical opesations lnvManges in” ’

chemical’ com smoq ok physncal state “ 6f

struction problems. ~ mater, ey thay ajso be involved in con-.

In the Department of the |nteri0r, civil struct tlng’ contrp"lng and lmprov- X
engineers make design computations and ing me kequipment. ' .
prepare drawings for dams, canalSNaterals,  There a} r 10,000 Mechanical Epgi- . - .

" tunnels, and power pumping planits They, neers in me about 500 recruited | .’5
compute quantities for comparative py/3peci-  cach year At the entry levels: In the Depart- =~ - ~ °
fications estimates, and-make calcuMfions of _ment of the Air -Force, ‘they may. plan the Soa

hydraulic functions, such as velotity of water

_ “constructiol of éxperimental models and test
and heat and fnctlon losses. s e

y direct application to -desij

The Army Corps of Engineers needs Clvil,
Construction, Solid Mechanics, Structural,

Hydraulic, Mechanical, and Electrical Efigi-

aeronautical payer plants, arm ents, weap=¢
ons ahd ‘other’ hanical_#quipment and
compohents. They engage i the developrment - .

_neers. The functions of the Corps include ' and modlflcatlon of reclprocatmg, gas tur-




acceleration devices. In a shipyard, a me-. .- %,
chanical engineer must translate plants and t
preliminary designs into workable -reality, . |
. .oversee ‘the installation of equipment, and
- supervise mddifications. Thus, an engineer
may be working in a laboratory on pretiminary .
designs, or he may be located ‘on a Navy -
‘base, modetnizing the plant- and physacfal

facilities: A

Naval Architecture is closely related to civil
and structural engineering and te marine and
mechanical engineering. There are gver 1,000
naval’ architects in Federal service, all of
them involved in concept formulation, feasi-
bility studies, and basic prototype design with
associated plans for all major combatant
ships. These “gositions are located almost
exclusively in the Naval Ship Research and ..
Development Center in Washington;D.C.

Materials Engine€rs -in the Department of = .
. the Air Force, test and evaluate matertals,. ’
primarily ‘within the area of preservation and
packaging. The engineer- may make periodic
visits, to contractors’ plants and assist in the
evaluation of englneermg change proposals.
» s & " The work may involve Studies of materials -
. s ) . deteforatioh, testing and evaluatjon, of ma-
' - ‘ . terials, and-design analysis_ of cénventtonal

L T - L, X d, specialized systems.
. bine, .jet, and rock# engines._ Others may 2" .
work in the area of heating, ventrlatlon‘ aif Mrmng Engmeers employed in, the Depart-

conditioning, and other such, systems. ment of the Interior are mvetveq in explora-
-Trainees recewe on-the-job trammg through . tion fortnew dejposlrts Ofd niedeld mmerals% .
work asstgements alongside senior mecham- e—xammla on a?_ P an?e he;e opment .0 .

-.cal engingers. For example, they may develop» -Minera deposits-and 6 Im? % ‘r—‘” increas-

. . graphical analyses, charts, or skeiches to” ing recovery rates of coal, 0il shale, and other

' portray preliminary designs for presentation: minerals, and W'?“ aII aspects of _health
safety, and. environiental prote‘ctron in .

» . of expepmental data; do layouts of trans- mining. - - - ) ,
R mission lines, pl.pcs, controls and valves; or T e e .
e plan the functional arrangement of gauges, Petroleum Engineers: -engage in detailed
. braces motor, and materiai- handlmg equip- . engineering studies of oil fields, th on- -
’ ” t. shoré and on the Quter Continental Shelf; .- .. - -
. Almost evefy technologlcal device or de;  conduct studres to “improve tecovery, meth- M

““velopment requires. the skills of the mechani- . ods, insure comphance -with Federal safety - -
. cal engineer. At Naval Rework Facilitles,, and environimental protectwn standards dur-._. . . )
mechanical engineers . pro,yjde “efiginering ing drilling” operatzoasandconduct research:
services for recrp?‘ocatmg and turbine engines. on porous..reservoir “Foek, “bottom hole

.

r

and their accessories as well as for hefi-. ~ saméfes, flow-in porous mediums;- resetvoir -
| copter ‘mechanical drjve systems. In 1abo;a'~‘ perfq*rmanCe and underground storage of .
j/\ tories, mechanical €ngineers participate in  natural gas. - .
°, the design of mechanical or electro-vehicles, Excgptionally well-quahfled mdnvrduals may ...
sonar arrays, control mechanics, aerody- be setectedbythe Navy Department forwork e
' amic structures, and sensjng and-integrating  on nuclear propulsaon-—erthe: ga,the Shrp - s
g U U S Vool L A Y E e emmae -

Co e «
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Systems Command in Washington or in cer-
tain naval shipyards. Work may include sugh
areas as mechanical and thermal aspects of
reactor core design, reactor electrical instru-
mentation and component design, and re-
actor physies. Engineers are responsible for
maintaining nuclear support facilities for the

operating fleet, an@ for the fabrication and .

testing of all reactor plant equipment. Nu-
clear ‘plants must he serviced, repaired,
modified -and refurbished. They must be up-

' graded and the latest changes incorporated:

Engineers in the shipyards will be concerned
with reactor safety, radiological control, pro-
duction engineering, testing, inspection, and
preoaration of technical specifications. °*
The Départment of the..Interior employs

Hydi"aul.ic Engineers to collect, analyze and"

interpret data in the preparation of published
reports on the Nation’s waler ‘resources.

- Water facts are used in prefiminary ‘plans,
detailed designs, and the operation of many
- modern projects and river basin systems.

Ceramic Engineers, again in the. Depart-
ment of the Interior, are involvgd in studies
aimed at finding out how clay and non-clay
ceramic matenals can be used in electronics,
and in the design. of atomic reactors, guided

‘missiles and jet engines. Other peacetime-

applications of atomic-energy have .created
a demand.for improved reactory materials.,

.v-'\r,'l
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proposed methods, designs, and procedures
to effect compliance with the stapdards.

" There’ are over 2,000 industrial’Engineers
in the Federal service who plan, design, im- *
prove, implement, and evaluate comiplex g
temsof men, machines, materials, compufters,
and information. in the Department. of the Air
Force, they apply such skills as systems engi-,
neering, human factors engineering, simula-
tion, mathematical modeling, and. computer
based data analysis to develop standards and*
methods for management level activities. -

Agriculturak Engineers in the Departfent °

of Agriculture study the ‘design and.construct

tion of dams, develop methods of tillage, gnd ¢ | ..
study . drainage and irrigation canals .and< , =+ -

. waterways. They design pilot plant assem- -

blies and equipment for processes developed
1o aid in the utilization of agricultural com- -

H

.

953\‘.

4«

modities. They develop farni machinery anl ~ -~ .~

study the uses of electricity on the farm. They
also develop and improve techiiiques, and -

- facilities for.conditioning,- handling, storing
~ and. preparing agricultural = producls :for

market. The Interior Department employs agri-
cultural engineets to, plan-water-control -sys-
tems, survey and design, structures, write
contract specfficatiops. apd buperv[se com
tract operations. - * . <.
Within the-Department of Commerde; Na-
tignal Oceanic and Atmospheric Admiristra- .
tion engineers design, develop, install, and
raintain” a variety of equipment and data

?
.

- collection. systems for Soientific programs.

-. involving the earth; oceans, atmosphere, and"
v.space. They develop new environmental

Safaty' Enginesis in* tfa/é""bepartment of
Labor identify jjob’ efivironment hazards in ~

private industry, ‘dssess risks, and préscribe
accident preventior techniques. They develop
and analyzé "safety “standards and’ evaluate

satellite sensors, shipboard navigational -
equipment, gepdeti¢ distance-measuring de-

vices, meteorological instruments Aelecom-
municaffons systems, fnfrared’ a lications, *~

telemetry devices and-automatednformation
systems- Beginning engineers . ysually per-
form festing or other bagi
bécome atquainted-with #ie particular pro-
grams. At first there is 'close supervision, -
but "assignmeni¥ are handled more-indepen- -

dently as experience and knowledge jncrease.
_~Eventually, the néw. peoplé will develpp 6tigi-
"_nal designs, solve enginéering problems, or

evadluate design features of equipmerit being'

_developed. Engineers are also employed in
the Commegce Department's National Bureay_ -

Trade{r,gark

of Standards. The U.S. fatentand
i

- f . -

assignments 4o, ¢
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Office offers engineers career§ as Patent
Examiners,

The Federal Power Cpmmnss;on in its reg-
ulation of the interstate electric power and
natural gas industries, needs petroleum, elec-
tricdl, civil, hydraullc me’chamcal and chem-
ical engineers. In gas work, engineers review

3

and analyze pipeline design, market require-

ments, capacity, constructiorf cost, operating
costs, service life studies, net salvage values,
economic and physical feasibility, rates of

service, safety requirements;_frozen earth "

storage. liquid products extraction, under-
ground storage, and natural gas quality. In
electrical work, they review and analyze
hydroelectric projects to" determine adapta-
bility to a compreherisive plan for_the best
ways of developing water resources of river
basins They review and analyze desjgn, con-
struction and operation of ddms, power-
houses, and other such’components of hydro:
electric projects. They also prepare estimates

. of undeveloped power resources, with em-
. phasis on reliability of power supply; and

they review and analyze utility operations

and the propriety of rates for wholesale’

interstate transactions. .

The Coast Guard, also ifi the Department of
Transportation, is seeking engineers in civil,

electrical, electronics, architectural, marine,.
chemical, nayal, structural.and.

mechanical,
construction management fields. These men
omen are employed to help impfove
equipment capabilities, increase its reliability,
ide the means of more efficient utiliza-

gnd automation), and apply advanced tech-
nigues based on new equnpment and ma-
tenals

Qualifications:
through~guccessful completion of "a 4-year
préfessional engineering curriculum Ieadang
{0 a bachelor’s or hlgher degree in engineer-
ing in an accredited college or university. The
curriculum must®B8 in a School of engineering
with at least one curritulum accredited by the
Enigineers’ Couhcil for Pfofessional Develop-
ment (ECPD), or includg differential and_in-
tegral calculus, and courses (more advanced
than_first-year phys:cs and chemistry) in five
of the following dreas: (1) statics, dynamics;
{2) strepgth of materia’s (stress-strain rela-

, tionships); (3) fluid mechanics, bydraulics;.
.. : : S

n of personiel (such as in remote control

Candidates may qualify .

(4) thermodynamics, (5) electrical fields. and
circuits; {6) nature apd properties of mate-
rials (relating particle and aggregate struc-
ture to properties), and (7) any dther com-
parable area of fundamental engineering
sciences or physics, such as oplics, heat -
transfer, so;l mechanics, or electronics. <
Alternative melho%s of gualfying include.

(A) current registratin & a professional en- ..

gineer, ar {B) ev‘ldence of havlng successfully
passed the En nee:-m-Tra:n.ng Examinations
or the wntten fest reqwred for professmnal N
registration, or. (C) successful completion of
at least 60 semaster hours of courses in the
physical, mathematical, and engineering sci- .
ences and n engingening, including those
courses specified in the-basic requirements
and listed as physics or architecture, plus 1
“year of profess.onal engineering experience.

- - /

Landscape Archlteot

Lands¢ape archltects .number around 500
in the Federal service agd are employed pri-
marily in the DepArtments of Interior, Agricul- ~
ture, Housing and Urbaff Development, -and
Army. Some work in the Nationa! Forests of
the U.S. Forest Sefvice and are concerned,
with environmental design and management ,
of forest areas often exceeding 1° “million
acres. In lhe National Park“Service and the
Bureau &f Outdoot Recreation theySplan,
select, design, and arrange land areas $uch
as parks, parkways, park systems, -hig way
developments, and siteg for public building’.
.Others may be 1nvolved in_the esthetic and
functional* layout of mllutary establishmgnts,

institutional grounds, or housing projects. [

Newly employed landscape architects’ may

be ‘irwolved in ‘actjvities such as;feasibility

. studies, land usé master planning, Jandscape *
management site selection, development de-.

sign, construction supervision, and, profect
evaluation. The primary consideration is given )

to plannmg and devéloping natural areasmllh
minimum "disturbance to the" natﬂral scenic,
historic, or scientific features of the land
This career field offers opportumf‘ ies for
travel and outdoor work, and advancement
opportunmes are'good. . . Iy
" Qualifications. 4 years of college- study,
with a bachelo; s degree n landscape archi-
‘tecture or randscape des;gn , -

~

4
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.Right-of’-Way Officer

The Federal RBighway Admunistrator’s nght-

) of~way training program offers challenging

opportunities for college graduates. Trainees
progress through an 18-month’ .program in
four phases. The first phase in a Federal
Highway Administration division “office will
give an :ntrgduchon to the Federal Highway
Administration and the right-of-way acquisi-

.tion and relocation process. Centralized job

skills training in’ the Washington office vall
pave the way for further field training in the
second phase The assignment will involve
application; in a division office, of right-of-

‘

way ofﬁcer technlques that were %ught in-

‘78

centralizéd training. In the fourth phase (with
a State Highway Department), the trainee will
be participating, Under State dizection, in
actual acquisition and relocation work, to .
. gan insight into State operations and sens:-
tivity to the States role in relocat:on and

“acquigition.

"Assiyaments after graduatign can be m any

. one of the Federal Highway Administ, s
division offices. Automafic COnsudeAt/uz::tn?(}\
promotions is assured by the Federal High-
way Administration’s ment promotnon plan,
-Qualifications. A 4-year college degree with
a major in

constructipn,
busines:

hitecture, real estate, building
“eng:Neering management or
dmtmsttatlon
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Mathemaﬁcian

Mathematicians carry out research in basic

mathematical theory or i related analyhc
development or evaluative studies. The ‘major-
ity are engaged in mathematical analysis and
computations needed for research and in-
vestigative work in scientific fields such as
engineering, physics, astronomy, etc. These
positions require full, professional education

and training in the field of mathematics, in-'

cluding a thorough understanding of the
theories, priaciples and cencepts upon which
mathematics is based; mathematical terminol-
ogy; units and methods of measurement; and
mathématical instruments, devites. and aids.
There are over 3,500 mathematicians m the

-..Federal servnce with nearly 150 employed

b

each year at the entry levels. There are ample
oppoNunmes for advangerpent i n grade and
for professnona\} growth. Many agencies em-
ploy matttematicians, but the greatest Bppor
tunities are with those having scientific mis-
sions—such as the Defense agencies, the
Department of (Commerce, and«the National
ronautics and"Space Administration.
Actuarnes/Mathemahc:ans with the Depa
ment of the A;r Force partlclpate In a unique
acfuaftal program used heavily for manage-.

\ ment forecasting. These actuaries have: the

. opment, and operational’; £mzywvonmen

l
. .

e ~ V\ ‘. . . ]
.. , . R
., . . A / .
. * . .
. .

mary respoosibility for prepanng failure -

tables to determine life expectan(’fnes for
sele ed high-cost matenal items and to can-

d formal training in whnch
ced to.simglation program-

cetve on-the~yob
-they are yntro
ming languages,

cedures and high-c t item actuarial proce-

dures, learn integrated m\anage‘ment concepts”

cises_in mathematics techgiques such ‘as -
interpotation!” extrapolation, Yife expectancy
calculaffons, etonomic order quantty, con-
. trol chart techniques, and mvestment theory.
In the Department of\Commer mathe-
g;ahcnans provide sdpport t\o research, devel-
sCI-
.ence fields. There dre also \OPPOHunities to
move into automatic data proces ing and proe-
aranfing®vork.-A mathematician-m
a member Fof a*team gevelopmg atmospheric
mibdels based on equa{o s of motion, they

may also handle 1avﬁdata frorg satellites or
L)

and maintenance factorsYQi receive exer-

- esses and Systems; or they

~solution of equatjons. They méy glso~be as-
signed to engineering or stientific staff mems
bers with respnsibility~jor analyses of the

become)

81

work on the extraction of quantitative infor- "
mation. Experienced mathematicians may
contmue\rhe National Oceanic and Atmos~
. pheric Administration of Commerce as super-
visory or highly speciallzed mathematicians

o] ve on to other sclenﬁflc areas. .
%hemahclans develop and imple-
ment advanced compu languages, proc-

be asgigned
tions for

to data analysus, including forr

reliability and safety of eltegiromechanical

systems. Many mathematpclans are also em- .

ployed inrthe Social Security Administration

and in the Department of Labor.
Qualifications: 24 semester hours in*mathe-
matics, including - differential *and integral
calcufus, plus four advanced mathematics
courses which requnre calculus, or equivalent
mather;oahcs courses.
* s

-

Operahons Research Analyst

Operations research ana!ysts are employed
primarily. by the Defense agenc:es They con-
* sfruct mathematical models of real-world pro-
cesses and theorettcally analyze thése models
o determine expdcted System behavior. The
" primary requirment of the work is competence
in“the rigonous methiods’ of scientific inquiry,

\and analysis rather than in the subject matter |
of the problem. Often they write their own

computer programs becaiise of the complex
mterrelanonshlp of problem a pe&s New

v:ew engine actuanal pro- " appointees may augment on’the-job tralnlng

* with formal tourses ‘at, universifies and pro-
gress through a senes of successn?e pro;ects
of increasing dnffrcuhy A total"of over 1,500
« of these specialists are employed Jin the
Government.

" Qualifications. Candldates must have comC‘
pleted 24 segiester hours in any combination
of operati®ns research mathemitics, statis-
tics, I6dfc, or other cours& which require
substantlal competence in mathematacs Jor.

statistics.” ~. " *k/ ..

Statlshclan Ao A r? R

. Statisticians apply statistical théory and
techmques m the collection, compilation,

2

-

f\, . .




analysis, and interpretation of quantitative
information in> a variety of subject-matter
‘fields, including the biological, social and
: physical sciences, engineering, agriculture,

and administration. They make.objective and -

logical determinations of facts contained in
particular bodiés of data and draw inferences
on magnitudes, differences and rslationships.
‘- In doing this, they are responsible for the

“selection and application of proper statistical
methods of analysis and presentation. The
Social and Economic Statistics Administration
(Department of Commerce) hires a large num-
ber of statisticians. As trainees, they may be
called social science analysts, economists or
sociologists, but almost as fully qualify as
statisticians by the time they reach the

"journeyman level. Trainees typncally do back-

ground work, edit text, assist in testlng ques-
tionnaires and procedures and wiite proce-
dures and reports. As the statistician becomes$
more skilled, he may design questionnaires,

.develop procedures, analyze statistical data,

and assume responsibility for specific steps
in the census process. Eventually, a signifi-
cant amount of his time'is allocated to per-
sonal contacts with members of the business
and government communities to answer gen-
eral questions relating to the area of activity

to which he is assigned. |

-Opportunities for placement ars—good.
Positions are broadly scattered throughout
the United States and opportunities for pro-

motion are also favorable. Over 2,200 statisti- .

cians are employed in the Government, with
somewhat less than 100 hired each year at
the entry levels, Other agencies which emiploy,
statisticians include the Defense agencies,
the Departments of Agriculture, Labor, HEW,
and others. .

Qualifications: Cahdidates ~should have
completed 15 semester hours in statistics (or
mathematics and statistics, provided at least
6 er hours are in statistics), plus 9
additional hours in one of the following:
physical or - blologlcal sciences, medicine,

——education, engineering, or the social scjences

(in some formal training programs,..an appll-
cant can qualify with only 9 semester hours
il statistics, or mathematics and statistics,

plus 15 fours in the subjects listed above).
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* Foreign Service Otfjcer

The Foreign Service Officer in the Depart-
ment of State may be assigned to any one of
four functional areds of work. The functional
desrgnatrons inctude. administrative officer,
consular officer, political officer, and com-
mercial/ economic officer. .

Administrative officers take care of the
internal office management of diplomatic and
consular. posts abroad and at Department
headquarters, This responsibility includes
budget and fiscal, general services, person-
nel, communicatiops, records, and security.
Consular work comprises thgse services
(visas, passports, etc.) provided by our diplo-
matic and consular posts abroad to private
individuals both American and foreign. The
work of political officers’ corregponds -to the
duties traditionally associated witH diplomacy.
They keep the Government in Washingfon
informed _of political and related develop-

ments affecting _this c¢duntry, tonvey tbe -

views of ous Govemment to the host go

. ment, and negetrate agreements between th
two governmems In Washingtgn 1he$§aalyze
the information received, prepare backgrouna
materrals"?or senior offlcrals of the Depart-

.' “ment and the Wthe House, recommend and

develop, changes in American policy; ‘gnd-
coordinate ‘the-tmplementation of these. poli-
cies: abroad Commercial offioers are respon-
sibfé for adyancing, American trade 9ve‘rseas
and, in Washington, often work- cloself. with,
" or are detailed -to, th{e Department of - Com--
merce Ecémwemic officersanalyze the infra-
structure .trends and day-to—day deweiop-
; 7 ,4 : o R ..

.
e A

¥
%

_ ice, Departm

4organization, ; financial

;:‘ R

ments relating to the economy of a given
country or region. In the developing coun--
tnes, they deal mostly with economic aésrst-
ance programs.

Opportunities in this -career feld are
hmited, due to. the fact that there are many
applicants competing for relatively few posi-
tions. Applicants ‘must pe willing to accept
“a3signment to duty stations .anywpere in the |
world or in Washington, D.C. These positions
are not filled; through regular civil service

- procedures, but rather are classified under

a separate competitive system administered
by the Department of State. Entry-level and

,subsequent salary schedules are generally

COmparabIe Jo those of the .regular crvrl )
service. , :
Quahtications: Applicants mﬁ/ t pass the

- “Foreign Servrce Qfficer Examination.

Park Rander . .
. Park rangegs with thé National Park s;én’/.
nt of the Ipterior, perform a

wide variety of professional duties related to
the managerent of parks, historic sites and

" recreation areas. These’ ihciude planning and
“carrying: out conservatron efforts to protect

plant and animal life ip the parks; plannlng

"and conducting, public safety programs, in-

cluding faw enfarcement and rescue work;
setting’ up -and directing educational pro-
grams fesigned to help visitors bécome
aware of the natural and historic srgnrfrcance
of the ‘areas they visit; and caordinating en-
vironmental education programs. They also
work én recreation activity ptannrng, patk,
management and
-other related activities.

.Park rangers may work in urban, suburban, ‘
and rural areas throughout the United States,

-, with more than half of the rangers assigned
fo locales east of the Mississippi. Much of
_the work is done outdoors, but a lot of office.

activity is alse involved, particularly as one
advances 'to managerial pgsitions.
New park rangers. are hired at grade GS-5

.. under an intake training program. Each Jpar-

ticipant ,in the program- had an individual
training plan- whrﬁ\lncludes the  course,
“Introduction to Park Operatlons , glven at
the National Park Service. trair4ing academy
at Grand Canyon Natiopal Park, other formal




training courses, and on-the-job training as- analyzing problems, pertinent facts, trends,
signmenfs. From the entry level they may and proposals, and the functional, aesthetic, .
move through the ranks to become district and visual implications of all planning deci-
rangers, park managers, or staff specialists sions. The work involves consideration of
in interpretation, resource management, park population and economic trends, social prob-
planning, ahd re*ed areas. Upper level man- lems and objectives, deveImeent costs, pub-
agers are recruited primanly for thesr man-# lic finances, intergovernmental re[atnonshlps
agerial capabilities and the ranks of park and urban design objectives.
rangers are a primary source for this talent. The Department o6& sing and Urban
Opportynities for employment are .ex- Development is the pgsiary employer of
tremely limited, generally, no more than 50 urban planners, but there .are relatively ‘few
to 75 persons per year are assigned to,the posmons available and opportunities for
ranger intake program nationwide. Competi-  employment ‘are very limited.
tion is so keen that the National Pagk Service , Qualifications. Candidates may qualify with -
= 1S able to offer these jobs only to a few of ther a bachelor’s (or higher) degreé with a major
best qualified. in urban or regional planning, or in-a [_élated ;o
Qualifications. To qualify for park ranger,  field such as architecture, landscape archi- .
, GS-5, op the basis of education, candidates  tecture, engineering, sociology, urban geog-
must have completed 4 years of college, raphy, economics, or public administration.
leading to a-degree and.including at least At least 6 semester hoqrs of urban or re-
24 semester hours of coyrsework in one or  gional planning are required.
not more than a combinaon of two of the )
-following disciplines: park and recreation
_management;_any field-oriénted_natural sci-
ence; history, archeology; police science,
business adminjstration; the social or be-
havioral sciencés; or other subjects closely )
related to park management.

-
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Urban Planner

Urban planners perform profess:OnaI w0rk
associated with planning the orderly physi-
cal growth and renewal of urban areas. Their
ob;eeﬁve is to promote fhe economic, social,
and- general welfare of these urban areas by
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Federal Employers . o

-These .are ynost of the major Federal empleyers but this is by no v
means a’ complete listing of every component of the Federal system,
-~ Legislativé or executive action may result in agency reorgamzatnons.

but the programs and<missions-described will continue. . .

. The United States Goverriment Organization Manual tontains descrip-
tions of alt the agencies of the legislative,, judicial, and executive .
branches, and includes brief entries on certain boards. commjssjons, .

. committees, quasi-official agencies, and selected international organiza- ’
tions. Copies of this useful and informative manual are available at
$5.75 each from: ) . -

- The Su;)e'rintend(ent of Documents . ..
Government Printing Office L. ’ . .
Washington, D.C. 20402 - TN .

o

GENERALLY SPEAKING, it is best to:

*+ contact your college placement office for detailed information about
Federal employment and watch for campus visits by Federal agency
recruiters.

+ avoid writing to Washmgton D.C. headquar&e"s officés of agenc:es .
when there are field offices of those agenc:es nearby. You will get
quicker answers to your employment questions |f you contact these
local. installations dnrecﬂy

.+ learn abqut specific career o,pportumtles through job announcements
and other literatuse issued by the Civil Service Commission or by the
individual agencies, These materials may be available in college -
placement offices, or can be obtained from agency personnel offices
or from any of the approximately 100 Federal Job Informétion.Cent'ers

#which the CSC operates nationwide, Check fhie U.S. Government list-
ing in your telephone directory for agencies and FJC's near you.

. * use the toll-free long-distanceielephone service provided by the CSC

— for calling these Information Centers from any locale within your

State. Your placement office on campus has directories of these spe-" .
cial telephone numbers N y
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ACTION

. . 7 -
The ACTION agency brings.together within

a single organizationr a number of voluntary
action programs, gathered from throughout
the Federal Government to create a system
of volunteer service which- uses to fullest
advantage the energies of our traditional
Ameri¢an concern for rour fellow human
beings. - s

ACTION is divided into three administra-
tive areas and six major components. VISTA.
(Volunteers in Service to America), Auxiliary
and Special Volunteer Programs (including
the National, Student Volunteer "Program),
Foster Grandparents Prografn, RSVP (Retired,
Senior Volunteer Program); Peace Corps’(a’
wide .variety of programs operating in qver
55 developing countries around the globe):

and the Office of Voluntary Action. ACTION- .

has regional offices in Boston, New York,
Philadelphia, Atlanta, Chicago, Dallas, Kan-
- sas City, Denver, San Franhcisco, and Seattle:

For more detailed information about pro-
- fessional career opportunities in this people-
. oriented agency write to: .

Director of. Personnel

ACTION *

806 Conneclicut Ave.,, NW. .
Washington,” D.C. 20525

Department of Agriculture N

The U.S. Department of Agriculture works
to improve and maintain farm income and to
develop and, expand, markets abroad for agri-
cultural products. The Department h_e’lgjto_
curb’and wure poverty, hunger, and malautrj-
tion. It ‘works to enhance the environment
and to maintaih our capacity to produce by
helping downers to protect soil, water,
forests, and other natural resources. Depart-
ment programs in the fields of rural develop-
ment, credit, and ‘conservation are key re-
sources in carrying out national growth
policies. Its research findings are of direct or
indirect benefit to all Americans. Thé De-
partment, through inspection and grading
services, safeguards and assures standards
of quality in the daily food supply Principal
subdivisions of the Department include:

pSD,A——Agricultural Researct; éerviqe. The .}

2

s Al - v .

\:ARS conducts fundamental, applied and de-

velopmental research in the production, mar-
keting and wtilization of agrieultural products,
with the purpose of helping to provide the
ever-increasing consumer demand foy a
varied supply of high-quality prodicts at the
most reasonable cost pgssible. <

Research is conducted’to improvef methods
of soil and water manhagement; to improve
field and . horticulture crogs; tb develop
superior straing of livestock as well as con-
trolling animal diseases and parasites; to
develop methods of controlling harmiful in-
sects and increasing and spreading beneficial
insects; to develop safe and efficient use of
farm power, machines, structures, and ma-
terials; and—to discover new or improved
methods of utilizing agrictiltural commodities
of all types. A *

Basic research is conducted in mineral-
autnition, plant physiology, plant virology,
insect ‘pathology, insect bﬁys’olggy, blood
antigens, amimal genetics, microbiological
chemistry, chemstry of animsl, proteins,
allergens.in a’npultura'l research, plantvf"lbers,J
seed proteins, plant enzymes, cejlular metab- *
olism, and physics of fine particles.

~ L4 .
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7 chemlstry, entomology genetics,
iogy physuotogy mlcroblology para-

cuiture, and nufritien.

Contact:
Personnel Division
Agricultural Research Service, USDA
. Federal Center Building
Hyattsville, Maryland 20782

USDA—Animal and Plant Health Inspection
Service. This organization is responsible for
the wholesomeness of poultry and meat and
for the protection of the animal and plant
resources of the Nation. The programs to

forcement Yof plant arid amimal quarantines,
control and eradication of diseases and
insect”pests of animals and plants, and in-
spection of meat and p0ultry and related
products.

APHIS empleys approximately 14,000 per-
sons in field)gger—ations throughout the 50
States as well as in several foreign countries
and in headquarters offices in the Washmg-
ton, D.C.” metropolitan drea.

The regulatory and protectuve nature of
APHIS requires the serviceg of highly quali-
fied specialisfs in many/ scientjfic fields.
Persons trained in veterinary medicine and

opportunity to make significant contr’butlons
to the. Agency programs.

carry out @ese responsibilities involve en- \

in biological and physical sciences have an .

.toring programs - .

Contact: R
Director, Personnel Division
Animal ard Plant Healﬂx Inspection

Service
U.S. Department of Agriculture
Washington, D.C. 20250 y

USDA—Farmers Home Administration, The
FHA mission is to give financial credit, plus
counseling and technical assistance, to rural
families and communities. 1t has offices in all
50 States as well as in Puerto Rico and the
Virgin Islands. FHA programs are designed to .
offer those who still live in rural environments |,
the economic and cultural opportunity needed
to remain there and to encourage those who *
have moved away from the land to return
FHA provides loans and technical asdistance
to family farmers to permit farm ownership
and improvement, restoration of disaster
losses. or soil. and ‘water conservatron Jfor
the purchase of housing and home repairs,
and for community facilities and recreation .
-areas, and for a broad range of activities to
expand businesé and industry in the rural
countryside. FHA recruits primarily for agn-
cultural management specialists. ce

For further information contact: y
. Director, Personnel Division s
Farmers Home Administratign
U.S. Department of Agriculture
Washington D.C. 20250 °

USDA- Forelgn (Agricultural Service The .
FAS is an export promotion ‘and service
agency. It maintains and expands agricultural
expgrts by covbperating with private business
on jointly financgd trade fairs dnd other such
market developfent projects$ abroad. It-oper-
ates a global reporting and analysis network
coyering world agricultural production. FAS
also participates in negotuatuons with foreign
governments, regional groups .and interna-
tional organizations Interested in trade
matters and -agricultural exports. FAS sets
import quotas on agrieultural products whlch
seriously threaten domestic farm~ programs.

FAS gives U.S. ponsumers ‘information on ‘
quantity, quality, and avallabmty of foreign

farm product? FAS also adrinisters various
concessional, credit and export sales moni- ,

FAS reeruits for Agricultural Economists
» ¢




and to a lesser degree Agricultural Market-
ing Specialists. . .

‘For further information contacf:
.Personnel Division .
" Forelgn Agricultural Service
. U.S. Department-of Agriculture
Washington,’ D.C. 20250

- USDA—Federal Crop lnsurahce Corpora-.
tion. FCIC provides all-risk crop. insyrance
for farmers to*assure a return of crop insur-#
ance mvestments_loét as a result of adverse
weather, dlsease, insects or any other un-
avoidable cause. v

FCIC recruits primarily for sales people
who call on farmers to epraln advantages
and need for crop insurance and write in-
surance applications, adjusters who visit
farmers and inspect damaged or destroyed
crops to determine the amount of loss and
assist farmers n preparing loss 'claims ‘and
. underwriters who obtain, review, and develop
statistics used to establish and. implement
premium rates. Occupations in, which the
Corporation employs college-ttained men

’

and women are. Crop Insurance Specialists .
. (sales, loss adjustment, underwriting, and’ °

actuarial), Grop Insurance Supervisor, Crop
Insurance .Assistant, Statistical Assistant,
Computer Specialist, Computer Progragmer,
Persdnnel Specialist, Accounting Technician,
and Insurance Claims Examiner." )
For further ‘informatloh please4contact:
Personnel Officer *
Federal Crop lnsurance Corporation,
USDA
Room 4622 South Buildlng
Washington, D.C. 20250 ° .

USDA—Forest Service, This serVice has

responsrblhty for providing. natioral leader- .

ship in fordstry. The objectives of the Forest
Service are: to achieve a pattern of resource
use that will best meet the needs of people
now and in the future to protect and improve
owspace environment .in urban and com-’

ity growth; to encourage the develop-
ment of forestry-based enterprises which can
respond to the needs.of consumers; to seek
the best forest land ownership pohcies to
" get the Yublic’s views in forestry policy and
.Rrogram formulation; to .expand public un-
derstanding of environmental conservation;

.

and to develop and make avajlable a firm
scientific base fr the advancement of for-
estry. Forest Service recruits for foresters,
forest . products technologists, landscape
architects, range conservationisis, civil engi-

neers, wildlife biologists, and a small number . -

of other biological and science professionals.

u.s. Deparimentsof Agriculture
Forest Servica , - - .

Room 913-RPE

14th & Independence™Avenue, SW.
‘Washington, DC 20250 )

USDA-XSoll/ Conservation Service. The
SCS carries out the Department’s directives
for soil apd water conservation. SCS is re-
sponsible for upstream watershed protection,
administers the Great Plains Conservation
Program, helps develop the Rural Environ-
mental Assistance Program for farmers and
ranchers provides technicaf asslstance to
utilize natural resources in improving the
economic conditions " of rurat® areas, gives
téchnical assistance to farme(s and rangers
partrcrpatmg in FHA programs, makes snow
surveys for water-supply forecastrng, and
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monitors agricultural land to determine the
amount of radioactivity in the soil.

The USDA has need for young specuallsts
in: .
adnﬁnistration .
agriculture
biological sciences
economics )
engineering,
{arm management
forestry
public informatidn

inspection and investigation
law * .
library science ‘-
physical sciences .o
statistics L/ -
veterinary science Lo
or additional infofnation, contact. . *

S & e 2 e e o o o o
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Washington, .G. 20250 ,

USDA—Food and Nutrition Service The
Food and Nutrition Service was set up to be
exclusively concerned with the administra-
tion of the Federal fobd programs desngned
to wipe out hunger jn this country.

Members of the FNS tean make their con-
tributions to that commitment in mardy ways:

Seme members are mahagement special-
ists who work with the high finance of plan-
ning a program that will help every American
to get enough food, by supplementing the -
family's food buying power with food stamps.

‘Mahy others are food program specialists
- experienced in the jobs of getting food dis-
tributéd to schools and needy people |n thelr
homes andin institdtions.

Others work all around the country in li’al-
son actlwtles with, State offncuals who cooper-
ate,'jn the Federal- Stite-local” operatlon of »
fond programs

Still, others “are fiome*economists and nu-
tritionists who.help State and local school
. lunch managers get more 4nd bettef Tunches
to-children in school.

'The' FNS has its headgyarters in Washing-
ton, D.C., with five Regional Offices located
in Atlanta Crucago Dallas, Princeton, N.J.,

and San Francisco. Many positions are, lo-

.o

- N .
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cated in other cities and towns facross the
Umted States. . )

. Employment Branch
*  Personnel Division
Food and Nutrition Service
U.S- Department “of Agriculture
‘Washington, D.C. 20250 e

LCentral Intelligence Agency

The primary‘ goal of the rational.intelli~
gence effort is to provide facts and estimates
needed in the formulation of national security
pol‘ cy and action. This involves contindous
review of overseas frends and developments
which have a bearing on the security inter-
ests of the United States. The work encom-
passes-a variety of talents and many areas of
Enowledge. its importance places a heavy

remium upon the character and abmtles of
those who engage:in it,

The Central Intelligence Agency from tlme
to time seeks able young men and wgmen
who are interested in having a part in_this
vital fnission. If you want to serve your coun-
Ary in this challenging profession, yeu wili
find in CIA excellent. opportunities for a

worthwhile and rewarding carger. .

>CIA attracts many college. seniors, but it
is Iargely to the graduate schools that the
Agency,is looking today for matuare students -
equipped for extenssve training in intelligence,
fields. A high percentage of*the CIA praa-

. nization is made up of men and women who




have obtained master's degrees and many
have their .doctorates, More than 500 col-
léges, universities, and graduate schools

; _hamnntnhutedio the present ‘staff of CIA

Career Flelds

+ economics
international trade

iting .

political science ) ,
international relations
history, . . -
physics
chem:stry.
electronics -
‘medicine
library science

CIA ‘employees enjoy the benefits and
privileges of Federal employment, such as
membership in a retirement system, liberal
vacation and sick leave, and eligibility to

.
.
.
.
.
.
.
.
.
.
.

insurance programs. Salaries depend on
education, employment experience, and the
nature of the assignment for which the cahdi-

‘date is selected and trained. Salaries follow

the civil service scale.

Positions with the Cenfral Intelligence
Agency are outside the Federal competitive
service and the Civil Service Commission
does not accept applications for such posi-
tions. Applicants must contact the CIA di-

. rectly.

.

Central Intelligence Agency
Office of Personnel - .
Washington,. D.p. 20505

Civil Aeronautics Board” ‘

The Civil Aeronawics B‘bard is a compara-
tively smali but highl rofessignal, independ-
ent agency concernex with the economic
segulation and promotion of the Nation's -air
transportation industry. ecisions of
Board can affect a broad spectyum ‘of the
American economy, the publlc av:xalsd civil

aviation 'enterprise_in foreign couptries The
Board has outstanding opportunities in prob-~
lem-solving areas for ambitious young college
graduates who seek careers with ‘a sense of
purpose and accomplishment.

New college recruits .receive individual

» [}

! ! . neys,
participate *in" contributory .life and heaith -

the -

o . 103

attention on the job, and have the opportunity |
to participate in a varigty of stimulating.work

.assignments under the leadership of men

and women recognized as authorities in air
transportation. They may help on matters
mvolvung«aurlune route licensing, rates, fares,
subsidy payments,--mergers,-and intercarrier
agreements. Or they may assist in preparation
of exhibits and testlmony for formal hearings,
thus acqumng experience for the time when
they” may testify as the Board's expert wit-
nesses in such-cases. A
The ork brings employees into personal
contact with high-level representatlves of the
air4gansport industry and top-ranklng Gov-
ernment offi cuals. both within and outside the

" CAB. Employées enjoy an unlimited dotentlal

for tareer development.

Because the Board's staff consists chiefly
of economists, transportation analysts, attor-
and public utility accountants or
auditots, primary conSf ration™is given to
apphcants who have mgjored in egconomics,
accounting, transportati¢h, and law.

All employees are located in Washington,
D.C., except for field auditors who may be
away from headquarters for extended periods
of time (there is -an auditors’ field office lo-
cated near San Francisco). .

For additional infdrmation contact:
Director of Personnel .

Civil Aeronautics Board
1825 Connecticut, Avenue,
Washington, D.C. 20428
Civil Service: Commnssnon .
The Civil Servnce Commussuon provudes
leadership and policy guudance to. Federal
departments and agencies in the area of ‘per-
sonnel management. Its basic programs are
concerned ‘with the promotion and preserva-
tion of merit and equal .opportunity principles
in the selection, placament, development and
advancement of. well-qualified individuals in
Federal civil service Jobs .
Commission employees are engaged in

pollcy’development and the actual perform-
ance- of duties m such areas as:

+ recruitment and examunatlon of appli-
cants for Federal employment - ‘

w ’ -~
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Department of Commerce

" The Department of Commerce promotes
‘the Nation’s industry and business, its domes- .
tic and interndtional commerce, and its scien-
tific and technologicét growth. The -
ment helps businéss and government to
achieve their mutual aims of full, profitable =~
préduction and gainful employment. If pre-
sents’ the need- of -business in the councils ,
of government and the needs of government 2
in the councils of basiness. Offices of the
Department or its divisions are located
nationwide., ¢ *
, Commerce Department pragrams are ad-

*  ministered through a number of individual -

- investigation into backgrounds and quah-  components. Office of the Secretary, Social .
fications of applicants ' and Economic Statistics Administration, Office

. de\elopmentbf job standards and regu- of Minority Business Enterprise, National
<« lations Oceanic and Atmospheric Administration,
- evaluation of the personnel management National Bureau of Standards, National Tech-
of Federal departments and agencies nical Information Service, Patent Office,

Maritime Administration, and the Domestic
and International, Business Administration.
_* labor-management relations . Divisions hawnhg the greatest. number of
« incentive awards ~gareer- opportunities are:

- Federal employee health and Ixfe insur- ~gommerce—Social am:z?conomic Statis-

« training and carger development of Fed-
eral employees - -

ance, occupatno’nal health, and retire-  tics dministration. SESAAs a fact-finding .
:ﬁent ) agency\of the U.S. Goverriment.- It produces = - -
+ * assistance to State and local govem- a statistival profile of the jcountry which n-
ments in the |mpr0vement of their per-  cludes milliens of figures n a widg range of
sonnel Administration practices B topics. Besides statistics\ on . population,
The central office of the Commugsion js1n  housing and,production, the gency compiles
. Waghington, D,C. with regional dffices in . data on exports and |mpohs Figures are
Atlanta, Boston Chicagd, Dallas, Denver, developed to show trends in government
New York, Philadelphia, St Louis, San  spending for public.services. The Agency's -
. Franasco, and Seattle. There are also 65 task of prowdung data for gdvernment at all
.area offices locatdd in selecteéd cities with levels, for busmess and industry, for research ~

‘at least one in each of the 50 States. centers, and for pUbIlC information, has led

The primary need in the Commussion is to jts development as onge of the Iargest‘ and )
for graduates who are highly motivated to- most modern statnstlcal ~operations in the .
ward careers in'personnel managément and world.
public administration. The main criterion is Most college graduates hired by SESA

the potential of the individual for. develop- . “enter as statisticians or stafistician trainees.
ment 3s a personnet manages. Particular
interest is n persons with bachelor or ad-
vanced degrees yn personnel, public, or busi-
ness admlmstratuon

Commerce—National Bureau of Standards.
The National Bureau of Standards is one of
the jargest physncal sciences laboratories in
the country and is the focal point for meas-

For aaﬁmonal information contact " yurement stahdards in the Umted States. Some ¢
. Director 'of Personnel and Labor 45.percent of the Bure 3;100- member
T, "Relations . staff are physicists, chemists and\englneers .
U.S. Civil Service Commission *  and 12 percent are teChnicians. They are \
engaged in helping’ define the measurement

Washington, D.C. 20415 \
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.base and develop standards for our daily
lives 1 .such areas as energy conservation,
. health and safety, consumer product test-
ing, matenals research, computer technol-
ogy, and environmental protection. The major
facnlmes of 'NBS are located at its head-
quarters in Gaithersburg, Maryland, and at
the Commerce laboratories in Boutder,-
rado. “

Commerce—National Oceanic-and Atmos-
pheric Administration (NOAA), explores, maps
_and charts the global pceans, their geological
cradles, their geophysical forces and fields,
and their mineral and living resources. New
physucal and .biological knowledge will be
- transiated mto s¥stems capable of assessing
" the sea’s potential yield, and into techmques,
which the Naﬁon and its industries can em- -
ploy fo manage and conserve these animal
and*mineral resources..NOAA monitors and
:predl,cté the characteristics of the .physical
environment, and the changes in-atmpsphere
and ocean, stin and earth, gravity and geo-
_magnetism. It warns against impending en-
vironmental haZards, and eases the human
burd,err of turricanes, tornados, floods,and
othér destructjve natural events. The Admin:
istratipn monitors and predicts gradual and
"inexorable changes as those of climate,
marine life distributions, earth tides, and con-
tinental position. NOAA recruits for cartog-

raphers, physicists, geodesists, engmeers, .

meteorologlsts and flshery blologlsts ..

Employment Information Center
Room 1050

U.S. Department of- Commerce
Washington, D.C. 20230

Department of the Air Force -

The Air Force has responsnblllty for main-
‘taining our highly complex aerospace pro-
gram. This mission calls <for the application
of- almost every «kill, every specialty, To
accomplish its role in national defense, . the
Air Force has civilians in ‘more than 1,000
occupations, workmg hand in harid with
military personnel in all parts of the world.

The Air Force is progressive and dynamic¢

N

and it needs employees who bring to their —

work the same qualities. College graduates
who demonstrate ingenuity, ability, produc-
tivity, and imagination will find that the Air ,
Force offers excitement and challenge plus
excellent opportunities for “professional
growth and advancement.”~~

EnglnthysICISts management per-

nmel, mathematicians, accquntants, and
specialists in transportat;on, procurement,
data processing, training methods, person<
nel and Iognstlcs represent only a few of the
occupations in which the Air Force offers
excellent career opportunities. Other career
fields: offered by the Air Force are. industrial
specialist, budget examiner, management
analyst, psychologist, educator, librarian,
recreation specialist, attorney, nurse, medical
technologist, pharmacist, intelligence specral-
ist, illustrator and writer-editor.

To find out more, caontact one of the Air
Force activities listed in the Guide to Federal

” Caréer Literature (CSC Pamphlet BRE~24) or

in the College Placement Annual, or write
or visit-the civilian pgrsonnel office at the
Air Force installation nearest you.

.
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Department ot‘ the Army

» The Department of- the Army organizes,
trains and operates ground Jorces for the
defense of the United States’and its terri-
tories. The huge undertaking requires the
support of a large civilian work force em-
ployed in more than 1,200 occupations
around the,world. )

The Army has a Career Management Sys- *
tem covering 17 ‘major occupational cate-
gories. These formal training efforts cover
the fields of civilian personnel administra-
tion, comptrollership, safety management,
supply mariagement, procurement, quality
and reliability assurance, education and train-
ing, material maintenance, .engineering and
science; intelligence,. ammunition surveil-
lance, library science, information and edit-
ing, automatic data processing, communica-
tions management, manpowér management,
and transportation.

Recent coIIege graduates who enter these
occupations as "Career Interns’ are enrolled
in training and development programs and
are accorded noncompetitive promotion to
full performance levels within their occupa-
tional field. The Career Management System
also permits employe* to compete on a -
worldwide basis for ®Vacancies occuring
- throughout the Army. Opportunities exist at a
wide variety. of Army -activties in the United
States and overseas. The majority of positions
within Army are in the competitive service
and consideration is limited to those who
possess Federal civil service status or who
have established eligibjlity for initial appoint-
ment by qualifying in an appropriate Givil
service examination. For further information
on employment opportunities, write or visit
any Army installation's Cwnlian Personnel
Office or contact:

Director ’
"Army. Employment Coordination Service
Office of the Secretary of the Army
Room 1A 111, The Pentagon
Washington, D.C. 20310

For scientific or englneerlng posutlops
_.contact: .

The Commanding General )

U.S. Army Mate'riel Command
7. Afttn: AMXMM-R"

Washington, D.C. 20315

.
LERY
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. For various other technical and admml{ -

t|ve posutlons contact:

. Haq, ‘U.S. Army Military Distl’ict of
Washington o 5
Civilian Personnel Dureotorate, Attn-
t ANCIV-CRS o
Room 5BO64, Forrestal Building
Washington, D,C. 20314 o

U] S. Army Audit Agency. There has always
‘bgen an internal audit function in the Army,
establishment. In the beginning, it consisted
of nothing more than the simple verification
of pay and property records. Over the years,
the internal audit function kept pacte w:th
the evolution of 'sound management prac-
tices, and thus set the foundation for an
acceptable means of auditing total resources-
throughout the Army. Today, the Army Audit
Agency is a vital part of the Army organnza-
tion and provides management with the
cnplmes required to carry out its responsublll-
ties in a prudent and controlled ‘fashion.

To facmtate the management ’of the audit
workload throughout the world, the Agency
has set up.six geographical districts, five in
the Continental United States and on
Europe. Since the job requires censiderable
mobility, many opportunities for travel are
available within the Agency.

The Agency has an auditor training .pro-
gram that'starts the day of hire"and continues
throughout the auditor’s career. The profes-
sional development program began in 1954
with the initiation of the college recruitment
program and has grown steadily ever since.
The diversified experience available to
Agency auditors is unmatched elsewhere.

Advansement is not only possible; it is
expected. This career progression i3 made
availgble to all auditors through the U.S.
Army Audit Agencys career management

system. - '
. or further information write to:

Hqda (IGAA-SMC)
Nassif Bldg. ]
Falls Church, Virginia 22041 .

Army—Communications Command. The

US. Ammy Communjcations Command,
(USACC), is respon5|ble for the manage-
ment, engmeenng, ‘installation and opera-
tions of world-wide Army communlcatlonj

- A\

-

N



~
\ ‘
N

i necessary for this Natlons defense. Em-

ploylng more than 30,000 civilian and military ‘
is at the forefront of .

personnel, USAGC
communications-electronics technology.
From its headquarters -at Ft. Hua

/lzona, the Command operates in a score of

.

\

countries including Japan, Germany, ltaly,

Thailand and Kored, and throughout’the‘

United States:

Computers, satellite communlcatlons ajl
., major forms$ of radio transmission, automated
switching,
electronic coding and decodlng
part of the L,{SACC technology.

Consideration  limited to those who
possess Federal crvrl service status or who

ve established ellglblllty for initial appoint-
ment,_by qualrfyrng in an appropriate civil
skrvic \examlnatlon

A

. all are

Appllcantswho have not pre'vrously worked

for the Federal Government shotld apply
- for information on appropriate “civil service
.examinations to the nearest office of the U.S.
Civil Service Commission or the-nearest U.S.
army Ins,allatrormsﬁnywan Personnel Offlce

Army—Corps of Engineers. The U.S. Army
Corps of Engineers is the world’s largest and
the Nation’s oldest engineering organijzation.
As early as 1824, Congress entrustéd to the

s of Engineers the improvement and
maintenance of rivers, harbors, and water-
ways whichsled to responsibility for design,
construction, and operation of multiple- ;r)glz
_pose dams and flood control facilities. O
responslbllltles include the design and con-
struction of Army and Air Force installations
\jasthe Unrtéd States and overseas; acquisi-
tion, management and disposal of real estate;
and the protection of lives and property dur-
ing natural. disasters. Today, the Corps is
actively engaged in planning comprehensive
water resources development programs tp
enhance the quality of life by balancing the
development of our water resources withr the
preservation of our natural environment.

Iandllnes and undersea cable,,

‘bers of their pro,fessrons

- k-
Activities of the Corps embrace virtually
the entire range of modern engmeerrngg
cluding research into basic science engin
ing investigations and planning, design and
construction, operations and maintenance,

management, engineering |nteII|gence com-

puter operations, nuclear power arid others,

Corps projects are located in every State
of the Union and .in many fogeign countries.
Many of its scientists and engineers are
numbered among the most outstanding mem-
Its current work
force of 40,000 civilians includes more than
9,000 professional engineers and is the larg-
est concentration of professional construc-
tion talent in the world.

For further information write to:

Chief of Engineers /
Department of the Army’

Washington, D.C. 20314 oo

U.S. Army Finance and’ Accountmg Center.

‘The Finance and Accountlnd Center at Fort

Benjamin Harrison, Indiana is a major mili-
tary finance activity that provides centrallzed
finance services for the Army and other gow.
ernment agencies.

Housed in the Army’s largest administra-
tive building, the Center conducts some $9
b|II|on in government business a year, includ-

the payment of, and accounting for, pay
and allowances of U.S. Army members
throughouf the wgqrld. In its .other finance
operations, the Cefiter makes monthly pen-
sion payments to more than 400,000 Army
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st degree levels are generally~locally recrurted §

trained, and developed at the major sub-

ordinate commands, laboratories, and arsenals
against individually prepared training plans

\The AMC Career lntern,Pfogram for man-

" ‘agement interns is’a centrally’planned and

‘controlled 3-year, training and development .

intership with formallzed classroom ang on-

* the-job training assignments for the follow-*

< ing career fields: Civilian Personnel Adminis-
tration, Comptroller, Safety Manadement,
. Supply Management, Procurement, Quality
and Reliability Assurance, Materiel Mainte-
. hance Management Intelligence, “Information
* and Editorial,” Automatic Data Processing,
Education and Training, Marpower and Force
Development, and Transportation.
. For further information, contagt: -

. B

Commanding General ’

U.S. Army Materiel Command :
) Attn: AMXMM-AR ° Toe
. . 5001 Eisenhower' Avenue o
Alexandria, Virginja 22333 "

. Army—Medical ‘Department. The principal

missign of the.Army Medical Department is to
“protect the health *of our mrhtary personnel
through preventive and curativé ‘medicine.
The Army Medical -Pepartment is in.the farg-
ést single medical organizatidn in {he world.
It "employs: many college-educated civilians
who work side-by-side with mijitary profes-

sional specialisfs in a wide range of medical _

and medically priented fields at medica cen-
ters, hospitalg, and medical research labora-

+ tories located throughotit the United States

any’ overseas Many of the-c/ontnbutlons male
’ byoemployees of the Department in develop-
ing new treatment methods, yacfines and
medical equipment, ‘and,in otherwise advanc-
ing the science of military
~ :benefited all humanify: ]
- The clinical and research, activities of the

Department require the services of civilian
" employees in professiondl fields such as

audiology, bacteriology,/ biochemistry, biol--

*ogy, chemistry, entp ology, immunology,

m:crobrology, nuclear physics, pardsitoldgy,

pharmacology, physics, physiolody, psychol-
ogy; and engineerlng ,specraltreﬁ involying
medical equipment design, and b omechani-
cal, chemigal, material, and electronic appll-
cation There are, ats? opportumtres in the

dicine have -

Department for _coIlege-trarn‘)d fmen
women in business administration,,automatic
data processing, journalism and public rela-t
tions, finance and accounting, statistics, per-
sonrel managem®nt, civil and mechanical
engineering, and a variety of other admrnt.s-
trative functions.© . ~

The Army Medical Department offers re- .
warding careers to ¢ivilians. Trajning and
development are carefully planned for its
employees and those demonstrating poten-
tial are guven Department-wide opportunity
to advance in their chosen field of work.

For specific information, contant:

U.S. Army Health cfsewlces COmmand

Attn: HQPE-C ¢ ‘
For? Sam Houston, Texas 78234-

P

" Department of the Navy "

The fuifillment of the Nawy's mrssron on the -
.world’s seas demands a civilian- mrhtary‘team
contribution which encompasses the skill and
‘imagination, of many thousands of profes-
sional people in almost evefy major occupa-
tion. The Navy is one of the world’s largest
industrial organizations and may be cqm-
pared with a very large business operation—
with” the military, as™ the .customer for the -
“ships, aircraft, ordnance, shore facilities, and
logisfic support which are the crvrhan Navy's
) produtts
" Many Navy cryrhans occupy» key positrons ¢
in programs extendrng from research and
development in well-equipped’ Navy labora-
torjes to” industrial. production and services.
High-level civilian scientists perform research
and conceptual design in multimillion dollar
experimental facilities. Fields of major .em-
phasis currently include oceanographic re-
search and development (underseas warfare
and de®p submergence systems) space navi-
gation and surveillance, nutlear power, logis-
tics engrneenng and advanced, destgn—-from
submatrines and surface ships to aircraft and
missiles. In administrative fields, automation,
program managthent and systems analysis

< are emphasrzed R

The Navys pnmary requrrements//at en-
trance levels are in almost all fields of engl-
neerrng, especlally eléctrical, electronic;:
mechanical, and civil, and naval architecture;-

Cjn the physlcal scrences, pdrticularly physics,
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degree levels are generally~locally recruited,
trained, and developed at the major sub-

- ordinate commands, labdratories, and arsenals
against individually prepared training plans

. \The AMC Career Intern Program for man-
‘agement interns is a centrally’planned and

‘controlied 3-year, training and development

intership with formalized classroom ang on-

: the-job training assignments for the follow- "
< ing career fields: Civilian Personnel Adminis-

tration, Comptroller, Safety Managdement,
Supply Management, Procurement, Quality
and Reliabijity Assurance, Materiel Mainte-

. nance Management Intelligence, “Information

" and Editorial,” Automatic Data Processing,
Education and Training, Manpower and Force
Development, and Transportation.

. For further information, contact: -

Commanding General :
U.S. Army Materiel Command ;

Attn: AMXMM-AR - «
" . 5001 Eisenhower' Avenue R
Alexandria, Virginja 22333 *

mnssapnof thesArmy Medical Department is to
“protect the health *of our mllltary personnél
Jthrough preventive and curativé ‘medicine.
The Army Medical- ‘Pepartment is in the farg-
ést single medical organizatidn in the world.
It "employs* many college—educated civilians
who work side-by-side with military profes-

sional specialisfs in a wide range of medical

and medically priented fields at medical cen-
ters, hospitals, and medical research labora-

* tories located througholit the United States.

and'overseas. Many of the -c/ontnbutlons mate
by¢employees of the Department fn develop-
ing new treatment methods, vacgfines and
medical equipment,‘and,in oth se advanc-
ing thé science of military
> benefited all humanity: . .
The clinical and research activities of the
Department require the  services of civilian
:employees in professie?ZI tields. such as
b

audiology, bacteriology
*ogy, chemistry, entprﬁology, immunology,

m:croblology, nuclear physics, parasitoldgy,

pharmacology. physics, physiolody, psychol-
ogy; and engineering §pec1alt|e§ involying
medical equipment design, and blomechani-
cal, chemigal, material, and electronic appll-
cation. There are, a}s? opportumtles in the

Army—Medica] ‘Department. The pnnmpa['

dicine have -

lochémistry, biol--

Department
women in business administration,,automatic
data processing, journalism and pubhc rela-t
tions, finance and accounting, statistics, per-
sonnel managem'ént, civil and mechanical
engdineering, and a variety of other admlms-

trative functions, . ~
The Army Medical Department offers re- .

warding careers to givilians. Trajning and
development are carefully planned for its
employees, and those demonstrating- poten-
tial are glven Department-wide opportunify
to advance in their chosen field of work.

For specific mformat:on contart:

U.S. Army Health=Services COmmand
Attn: HSPE-C  ¢°
For? Sam Houston, Texas 78234-

" Department of the Navy *

The faifiliment of the Navy’s mlsslon on the -
.world’'s seas demands a cnvullan-mllltary'team

contribution which encompasses the skill and
‘imagination, of many thousands of profes-
sional people in almost evefy major occupa-
tion. The Navy is one of the world's largest
industrial orgamzatlons and may be c¢cgm-
pared with- a very large business operation—
with” the military. as™ the .customer for the -

"ships, aircraft, ordnance, shore facilities, and

logisfic support which are the_civilian Navy's

' products

- Many Navy c:y«llans occupy~ key positions
in programs extendmg from research and
development in well-equipped’ Navy labora-
torjes to' industrial . production and services.
High-level civilian scientists perform research
and conceptual design in multimillion dollar -
experimental facilities. Fields of major.em-
phasis currently include Qoceanographic re-
search and development (underseas warfare
and de®p submergence systems); space navi-
gation and surveillance; nutlear power, logis-
tics engmeermg and advanced,desfgn—from
submatrines and surface ships to aircraft and
missiles. In administrative tields, automation,
program management and systems analysis

* are emphasized. w

The Navys prlmary requnrements at en-
trarice levels are in alrfiost-all fields of engi-
néering, espec:ally eléctrical, electronic;,:
mechanical, and civil, and naval architecture:-

. in the physical sciences, pdrticularly physics,

S
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for college-traindd tmen -and .




and physical oceanography; and in mathe-
matics, accounting, auditing, and*the com-
puter sciences. There are. also linfited re-
quirements for college graduates in, the
biological sciences, financial management,
budget. administration, personnel administra-
tion, management analysis, logistics manage-
ment, .contract negotiation, procuremeént,
supply, and general administration. ~ ~
The Navy's college recruits of today ajg
its top civilian technical and administrati
leaders of tomorrow. Special attention ds
given to their placement in work situations
which wilf enhance individual development
andinitiative. Training often includes partici-
pation in professional and executive develop-
ment programs; graduate study (wholly or
partly subsidized), and individual career
guidance. ’
Positions are located at departmental head-

the Washington afa,.and at other field aativi-
the States on the east and west coasts.

For {urther information ‘concerning field
employmenigwnte to the commanding officer

of any field activity. Concerning headquarters €
——7ing and technical 'support for the National

' . employment, address:

v

The Capital Area Personnel Service
Office~—~Navy" ‘
, . Baliston Centre Tower Two .
’: 801 North Randolph Street
| Arlington, Virginia 22203

jo. .
. Office of the Secretary of Defense

The ‘Office of the .Secratary of Defense is
a vital part_of the Department of Defense. Its

A

- quarters in Washington, in fie]d activities in -

. g :
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employees, the majority of whom are civilians,
help the Secretary of Defense manage the
Military Departmenis—~Army, Navy, Air Force
—and the Defense Agencies. ~

Each year g small ‘group of ‘tollege gradu-
ates are appointeda$ a supplementary source

Primary consideration is giver to candidates
who have studied business or public' adminis-
tration, economics, mathematics, statistics or

- operations research. All appointments aré
made from the Professional and Administra-
tive Career Examination (PACE) Register or
from the Operations* Research Analyst
Register. .

The Executive Training Program” of the °

Office of the Secretary of Defense is unique
among programs of its kind. It is designed to
give the trainee flexibility in the choice of
his rotational work assignments. While all
trainees attend the same briefings during the
initial -orientation program, their rotation
schedules reflect their own interests as they
relate to_ management’s needs.

_ For more information} write to:

Recruitment Coordinator
Directorate of Personnhel

OASD (C)

Office of the Secretary of Dafense
Room 3B-347, Pentagon
Washington, D.C. 20301_

Defense Communications Agency

The Defense Communications Agency

“ties throughout the United States—mostly i~ . (DCA) is-an independent ag&hcy within the
Department of Defense. It is’ responsible for .

the management control and operational
direction of the Defense Communications
System (DCS), proyision of systems engineer-

. Military Command, System ' (NMCS), and
. management qf the unified technical- pjan-
ning and operations for the National Comn-
munications System. C

The DCS is the_worldwfde, long haul, point-

to-point telecommunications system of  the
Department of-Defense. It provides communi-
cations for comimand, control, intelligence,
weather, administration, 'logistics, civil de-
fense, and otheér purposes. The development
of a truly sophisticated global system, capa-

.

.

» of professional talent and executive potential.

v
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ble of providing instantanedus, secure and
acgurate communications, supporfing the
strategic direction of the Nation’é military
activities and "the support of other users
under all possible political military situations,
involves the spectrum of activities from re-
search and development, extending through-
design, engineering, procurement, installa-
tion, test and cutover of large numbers of
htghly sophisticated advanced types of CORY¥ _

munications systems.

DCA also exercises a dommar)t roIe in the

. development and use of satellites to satisfy
D umque and vital requirements of Department
* of Defense.users, both strategic and tactical,

Presidential Communications, ,;Dlplomatlc
' Telecommunications System, NATO, and
other aflies.

Interesting career opportunities exist in the -
fields of.electronic engineering, mathematics,
computer programing and analysis, and oper- ¢
ations, research. Direct employment Inquires

‘ to: ~-
The ‘Civilian- Persannel Division
+ . (Code 721) PR
¢ ¢ Headquarters
" Agency
t and Sqlth Courthouse Road

ngton, Virglrig -22204 .
Q

Defense Contract Audit Agency .

The Defense .Contract Audit Agency
(DCAA) an arm of the Department of De-
fense, is oné of the ‘largest professionat audit
orgédnizations in the executive bsanch of the
Federal Government. DCAA performs con-
tract audits at many of the largest industrial
corporations in the United States, reviewing
and reporting on costs incurred or expected
to be incurred in the performanicg of defense
contracts. The varied audit services of DCAA
are used by Government procdrement and

* contract o?ncnals concerned with negotiation,
- administration, and' fmalsettlement of defense
contracts.

One of the. pnmary objectives of DCAA is,
to assure a continuity of professwnal mana--
gerial talent through recruitment of college
graduates who demonstrate a high potential
for advancement and responsibility. Approxi-
mately 200 young college men and women ére

se Communications

4

c . . -~ ./

appointed by DCAA each year to serve as
auditor-interns. A bachelor’s degree including
at least 24 semester hours in accounting and
auditing is required to enter this program.

There are more than 300 DCAA offices in
this country and oyerseas., For information
ort how and where to apply for .auditor-intern
}osmons write: _

Personnel Dlrector .

- Defense Contract Audit Agency ~ - .
Cameron Station . A
Alexandria, Virginia 22314*

.

Defense Investigative Service ,

The,Defense Investigative Service (DIS) is
a ceﬁt(ally dlrected investigative -agency
established to respond quickly. to the De-
fense Department’s needs for .personnel
security invéstigations and certain crimigal .
investigations, Personnel security “investiga-
tions‘involve the igterview of character ref-
erences, verification of prior education and
employment, review of records of local police
departments, &ind 3 check of the files of
national agencies. These Jnvestigations are
conducted to determine. the suitability of
personnel (military, DoD civifians, and Dol
contractors) for positions lnvqlvmg classified
Defense information. DIS coriducts criminal
'mvestagatlons and crime preventlon surveys
at Defense Supply Agency facmtisiat the
specrf ic request of that agency. DIS investi-
gations are conducted throughout the 50
states, the-District of ‘Columbia, and Puerto.
Rico. The agency recruits for college gradu-
ates who have an interest in law enforcement.
and an aptitude for investigative work. ‘Skills
in fact gathering and communication (dral
‘and wriften) are essential. ,

Additional information concerning career
opportunities may be obtamed from: \

Civiiian Personnel Division (00151) .
‘Defense lnvestlgative Service -

Forrestal Building, Rbom 2F093
Washingtori, D.C. 20314 oo

Defense Mapping Agency
The' Defenser Mapping Agency (DMA), éa
‘Component of the Department of Defensé,

_ was establlshed in 1972 to support the Armed ,

&
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Forces. DMA does this by fumishinig mapping, For information on how and where to
charting, and geodetic products and services  apply for positions .with DMA, write.

whigh are essential fo safe and accurate land, . | ot ' .

sea, and air navigation; ‘and to the effective- - Civillan Personngd Division

ness of weapon systems. DMA ié'required by . Defense Mapping Agency

statyte to support the Metchant Marine world- Building 56, U.S. Naval Observatory -
wide," except for United States territorial Washington, D.C. 20305

waters. Slgnlﬁcantly, “about 45 percent of )
‘DMA’s products are other ‘than gonventional ‘. .
printed maps and charts people normally Defense SupplyAgency

. associate with mapping operations. This in-,

cludes film stnps for advanced aircmft cock- _  Excellent career opportunities are available
pits, target positioning, navigational and  in the Defénse Supply Agency for 00“396
gravity data for our strategic missile force. ~ graduates with executive potential in the

Support for these systems requires ‘jn-  fields of supply magagement, procurement, °
creases in technology, a _heavy reliance on contract administration, personnel adminis-
‘automation and increasing emphasis on tration, ‘automatic data processing, financial
attfacting and keeping people skilied in the ~ Management, and teghnical and management
scientific disciplines. ) engingering.

Career opportunities are available in DMA . The Defense Supply Agency (DSA) is a
for college graduates with majors in the fields  principal ’OQISUCS element of the Depart-
of Cartography, Geography, Geodesy, Mathe- . ment of Defense.' its mission is {6 provide
matics, Computer Sciences, and the Physical ~ supplies and logistics services to all of the
Sciences. DMA,employs about 7,600 civilians, ~ military services, to other components of the-
. primarily at.three major DMA Components,  Department of Defense, and, under certain
in the Washihgton, D.C. area (DMA Hydro- circumstances, to other Federal departments
graphic Center, Suitland, Maryland and DMA  and agencies..  °
Topographig Center, Brookmont, Maryland) The Agency determines requirements for,
and in St. Louis, Missouri (DMA Aerospace buys, Stores ‘until needed, and. distributes
Center). Smaller ,numbers of civilians are  Virtually all of the food, medicines, and cloth-
employed by DMA in San Antonio, Texas, ing uséd by the military servicés; purchases
Kansas City, Missouri, Louisville, Kentucky, all bulk fuels and lubricants used by vehicles,
Providence, Rhode Island, Philadelphia, $hips, ‘and aircraft of the services; and pro-
Pennsylvania, Clearfield, Utah, the Panama. .vides a great percentage of their chemical,
Canal Zone, South and Cgntral America and ~ comstfuction, electronics, general, and indus-
other overseas locations. . [trial supplles This involves the management

g : + . of material valued at over $2% billion. It
" ' involves the annual purchase .of approxi- ) .
mately $5 billion worth of these supplies,.and o
the réceipt and shipment of over 4 billion
tons of material by DSA depots. Another DSA ¢
responsibijity is the administration of more

than 200,000 Defense cdntracts vaIued at

+ " more-than $52 million.

In ad‘ditlon to these supply and contract
administration services tasks. Agenoy per-.
sonnel are responsuble for the management
“of a variety of programs for the Depdrtment
or Defénse. .

DSA employs about 47,000 civilians in its
headquarters at Alexandria, Va., and at field
activities and offices throughout the United
States.

-

-« LR 4




For information on these career opportuni-
ties, write:

Office of Civilian Personnet
Headquarters, Defense Supply Agency
Cameyon Station, Alexandria, Va, 22314

Energy Research &
Development Administration

The Energy Rgsearch and Development

of various research groups which-in the past
were required to compete for a variety of
resouces—funds, skilled people, and facili-
ties. The creation of ERDA makes it possible
to direct the Nation's available research and
development resources with a single unified
.effort to resolve the energy problem.

..  Building upon the:scientific and technical
base of the former Atomlc Energy Commis-
sion, the Department of the Interior's
Dffice of Coal Research, and the energy re-
search centers of the ,Bureau of Mines, and
lcertain research programs of the National
Science Foundation, the Congress- estab-

* lished the Energy Research and Development’
Administration as tHe central agency for the

R&D programs. The agency has a broad
. charter to conduct or sponsor research and
development ol all energy resources and
, utilization processes. Fossil fuel, nuclear and
‘. advanced energy sources, conservalfon of
energy, and envirofmental considgrations

Administration serves to integrate the efforts -

conduct and coordination of major Federal ’

.
.
\]

will receive full’ recognition and.appropriaté
emphasis.

The scope of possible energy sources and
utiltzation. techniques™ that the ‘Energy Re--
search and DeVelopment Administration-ex-
plores is virtually unbounded. It includes
solar, tidal, wind, hydrogen,* geothermal
(using natural steam, hot dry rock, water
injection, and other techniquesj, and nuclear
fusion. It covers new directions as yet un-
visualized. The vigorous pursunt of all gromis-
ing energy sources is a major mission of
the agency. . .

The short- and long-term program of the
Engrgy Research and Development Admin- -
istration offer many interesting, career posi-
tions for professional staff. A career in this
field will enable many individugls to realize
professional ambitions while making impor-
tapt coptributions to. the Nation's future.

’
«

Environmental Protection-Agency

The .Environmental Protection Agency
serves as the advocate for a Ilvable envnrcn-
.ment in a number of ways. EPA is first and
foremost a regulatoty agency, with respon--
S|blllty for standard-setting "and enforcement.

,wlt is also a résearch body, monitoring and

analyzing the environment and conducting
st;lentlflc studles The Agency is engaged In
asmassive effort to restore America's waters,
to_reduce air pollution, and to find a com-
préhensnye approach to other environmental .
problems associated with pesticides -use,
radiation, sblid waste disposal, meéchanically- . .

. generated noise, and toxic substances. The

Agency provides technical and sciéntific in-
formation to the public, offers technical and
financial assistance for environmetal protéc- , ~
lion efforts at all levels of government, and _ .
provides training to develop-the skilled en-
.vironmental capability that the nation needs. - -

When the realization wasfirst made that .
we were-wasting and polluting our environ- .

* ' ment, practically everyone wanted something’

done, but few Americans really understood

how they could help. That situation has been

rapidly” changing since the creation of the .
U.S. Envifonmental Protection Agency in

1970 and the pdssage of strong Iegislatlon

in the environmental field.




Aruitoxt provided by Eic:

. Atlanta, Georgia 30399
. 230 S. Dearborn St. "

To accomplish the formidable tasks facing

it, EPA will require the contrubutlons of out-

standing college
with advanced degrees, in such fields as.

« environmental science

. englneermg
—3anitary, civil, chemical
—environmental

¢+ law ¢

+ chemistry

* biology .

» hydrology

-+ oceanography T
- operations research :
+ medicine N

»

.

A career with EPA is a commitment to a
better future for all people. Applicants should
contact: Environmental Protection * Agency,
Personnel Office, at the appropriate address

listed below: . . .

Room 3310 * (Washingtén T
401 M Streel, 8.W. _ _  Headquarters)
wumngton, D.C. 20450 - * .
Room 2303 . ! (Conn., Maine, Mass., N.H.,

John F. Kennedy Buildigg
Boston, Mus. 02203

Room 847
26 Fedardl Plaza
New York, N.Y. 10007

cutljs Building
6th & Wainut Streets
Phifadeiphia, Penn. 19106_

Sulte 300 . .
1421 Peachtree Si., N.E.

Rhode [sland, Vermont)

INew Jersey, New York,
_ Puerto Rico, -
* Virgin Isiands)

(DeLIa‘wara,, Maryland, D.C.,
Pennsylvama,Virginia,
Yaest irginiaj

(Alabama, Florida, Gaorgle.
Ky., Miss., Tenn,,NC
» 8.C) " -

(Hl., Ind., an Mich., .
Ghio, Wlsconsm) *

(Ark,, La., NM Texas,
Oklahoma;‘ ,

-Chicago; lllinois 80606

1600 Paﬂeno‘n Street
Suite 1100

. Dalias, Texas 75202 . .

1735 Baltimore Avenue (Iowe:, Kansas, Missouri,

- - emee

Kansas City, Mo. 64108 *Nebraska)
1860 Lincoln Street (Colo., Mont., N.D., SD
Lincoln Tower Building Utah) .

Denver, Colorado 80203 -

100 California Street

San Francisco, Cal. 94111 Guam, Amer. Samoa,

Trust Rerritdrles,
c Wake Is.)

(/daho, Ore., Wash[n'glon,
Alaska) \

1200 Sixth Avenue .
Seatile, Washington 98101

T

]
> ) %
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raduates, including many,

(Ariz., Calif., Nev., Hawailr™

(National Environmental
Ressarch Center)

- 19SS Laldlow Avenue _.
Cincinnati, Ohlo 45268

P.0. Bdx 15027
© Las Vegas, Nevada 891,14

T 411 West ChapeI‘HIII Street (quiontl Environmental
Durham, N.C. 27701 Research Center)

200 S. W. 35th Street
Corvaliis, Qregon 97330

2565 Plymouth Road
Ann Krbqr, Michigan 48105

(National Environmental
. Research Cegnter) «

* (National Environmental
Research Center)

(Office of Mobile Source”*
Air Pol/utlone Control)

Equal Employment Opportumty ..
Commission

",Tﬂe Equal Employm‘ent Opportunity Com= -
. mission was created by Title VIl of the Civil .

Rights Act-of 1964, and became operatlonal
- July. 2, 4965. Title VIl was amended by .the
- Equal Emptoyment Opportunity Act of 1872. =

The Equal Employment Opportunity Com-,
mission has-two purposes: (1) to end dis-
crimination based on race, color,. religion, ,
sex.qr national erlgm in hiring, promotion,
firing, 'wages, testing, training, apprentice-
ship, and all othet conditions of employment;
and (2)‘to promofe voluntary action programs
by employers, unions, ahd community or-
ganizations to put equal employment oppor-
ity into actual operation, ..

The Commission has five members who
are appointed by the President with the
advice and consent of the Senate for 5-year
terms, one ending each year. The President
designates one member as Chairman and -
. one as Vice Chairman. ., 4

The Chairman is responsible on behalf of
the Comm;ssuon forthé aq_mlnistratlve opera-

-

!
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.. General Counsel, apd t

tions of the agency, including the overall
amplementation of policies and procedures
established by the Commission to carry out
the provisions of Title VIl of the Civil nghts
_Act of 1964, as amended. ‘s

* The Chairman and CommisSioners are
assisted in carrying out the functions of the

Commussion by the ﬁe;cutlve Director, the
e Directors of staff
and program offices_at Headquarters. EEOC
field activities are the responsibility of re-
gional and district.offices operdted under the
general supervision of the Executive Dirkc-
tor, and of regional litigation cehters operated
under {he supervision of the General Counsel.

The EEOC is well represented in the field.

-Seven Regionat Offices, located .in Atlanta,
Chicago,- Dallas, Kansas City, New York,
Philadelphia, and San Francisco, oversee the
operations of 32 District Offices and serve as
liaisons befveen the aglivities of the Com-
mission and Stafe and local entities—poth
public and private—working on behalf of

- equal employroent.

In, addition; Five Lttigation Ceriters con-
duct all delegated legal action and coordinate
u. S District Court matters for thé, Commis-
sion throughout the nation. The centers are
located in Atlanta, Chicago, Denver, Phila-

delphia and San Francisco. *
Headquarters’ offices and thelr functlons
are listed below: .

Off’ ce of CompIiance—responsane for the
proper handling of investigations, concilia-
tions, and decisipns regarding charges of
employment disérimination. *

Office of Voluntary Programs—pomi of
contact for assistance in the development of

- affirmative action and other programs for

voluntary complignce with. T|tIe vil._.

Office of fResearch—main soyrce of ‘sta-
tistical and research data on status and
patterns of employment of mlno‘ritles and
women, . ; R

Office of General Counsel-—-conducts all

litigation to which the Commissiont isa party .

or in which the Commission-is involved; pro-

. vides_legal advice to the CommlssIOn in all

phases of its work.

Office of State and Communlty Aﬂairs—-'

links the Cor&rﬁmsslon and State and local

" ‘ - .
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agencies working to eliminate job discrimina-
tion, supervises referral process between .
EEOC and State agencies, manages ‘grant/
contract programs to aid the aims of Title VIl.
Most positions at’Headquarters and in the
field are directly involved with either inves-
tigative or conciliatory activities arising out
of citizens’ complaints alleging violation of
Title VII of the Civil Rights Act of 1964, as
amended. The majority of the Commission’s ..
Equal Employment Opportunity Specialists
investidate those cases charging discrimina-

" tory 'employment practices which fall under

the purview of the Act, while other Spe-
cialists are assigned the primaty responsi-
bility for negotiating, whenéver possible,
settlements between the complainant "and
the respondent employer. Advancement op-
portunities for Equal Opportumty,SpecnaIists
are excelient.
For further information, contact:

Director of Personnel

Equal Employment Opportunity
*Commission .
2401 E Street, NW. « . ’
w:gshington, p.C. 20506 N

Export-Import Bank of the us.
.The Export-Import Bank of the, Umted

- States,; familiarly known ag Eximbank, is am

’approprlate financipng without taking undue
- risks. Ex;mbanks direct lending program is

independent agency of the United States
Government whose primary function is to aid
in financing and to foster the expansion of
exports of U.S. goods and related services.
Eximbank was founded in 1934; its legislative
charter was recently renewed by the Con-
gress until June 30, 1978. ;

Exnmbank implements a variety of programs
to,meet the needs of the U.S. exporting com-.
munity: These programs take the form of /
direct credits to purchasers of U.S. exports, .
and the issuance pf guarantees and insur-
ance and extension of discount facilities, so
that exporters and private banks can extend

generally limited,to larger sales of U.S. prod-
ucts and services, while the guarantee, insur-
ance and discount programs have teatures, '
designed especnally to assist’ eprrters m .
smaller sales.

ln recent years, Eximbank has partlclpated
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in approiimatel{; one-sixth of our Nation's
export seles. It has facilitated exports of all

categories of goods, but has been most
prominent in helping to finance exports_of
technically sophisticated, high price capital
goods, such as transport equipment, and ma-
chinery and equrpmept

Eximbank is small in terms of staff—about
425 employees. The Bank has a continuing
need for employees with undergraduate de-
grees in accounting, economucs, business
administration and banﬂg Appropriate
.graduate degrees include m ster, of business
administration;-mastet of a in economics,
and doctorate in economics with concentra-
tion in international trade and finance. Exim-
bank als6 employs attorneys and engineers.

In addition to academic qualifications, can-
,didates should have ap interest in interna-~
tional and domestic financial and economic
affairs. Highly developed skills in oral and

written communication are essential. Foreign

language training is helpful. -
All Eximbank positions are in Washington,
. D.C, and some require occasional travel.
While the Bagpk is an independent Federal
agency, its work necessarily involves fre-
quent contact with other Governinent agen-
cies, particularly the 'Departments of State,

Treasury and Commerce with U.S. buslness-o

'men and bankers, and with officials of for-
eign.embassies in Washington, D.C.
For further information please write to:-

~

~Personnel Officer

3
n

Export-import Bank of the United States

811 Vermont Avenue, NW.-
Washington, D. C.' 20571

e
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Farm Credit Admlmstrahon
The Farm Cred:t Admrmstratlon

is the

supervisory agency for the cooperative Farm.

. Credit ‘System. The System is comprised_of

. 37 banks and about 1,000 yocal credit asso-
.ciations which are providing farmers, ranch-
ers, and their cooperatives with some $24
billion in credit, about 25 percent of all they
use. These institutions also make loans to
producers or harvesters of aquatic products
and their cooperatives, to rural homeowners,
and to businesses which provide farmers
with on-thé-farm services.

' 116
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The Banks and Associations of the System’
are essentially credit cooperatives and are
owned by their borrowers. Their Ioan funds
are obtained through the sale of securities.to
investors in the Nation’s money markets. They

" are, however, supervrsed according to the

law and in the’ public interest by the 200
employees of the Farm Credit Admunistration.

Most FCA positions are in Washington,
D.C., although Farm Credit examiners may.

" be stationed afywhere in the country, report-

ing to regional offices which are located in
Columbia, S.C., Bloomington,Minn., aqd St.
Louis, Mo.

The primary objecttves of the System 1s to
enhance the income, and well-being of its

borrowers through the extension of sound, . .

adequate- and constructive credit to them,
their cooperatives, and to selected businesses
essential to efficient farm operatjons.

FCA offers job opportunities. to agricul-
turally-oriented college graduates interested
in serving.Farm Credit System borrowers. To
carry out its mission, FCA employs bank and
assogiation examiners, loan speciafists, oper-
ations analysts, agricultural eqanomrsts, ac-

- countants, and_other specualrsts in areas re-

lated to agricultural credit. Pfivancement
opportunities in these positions aPe excellent.
For further lnformatlon contact: -

Director of Perionnel .
Farm Credit Administration _ - ~
Washingtén, D.C. 20578 ’
oor .
4% > ;-;\, .
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Federal Communications Commissio

" . The Federal Communications Corrl:\'mssron

is an indépendent Government agency, re-
‘porting directly to Congress, responsible for
regulating interstate and forergn communica-
tions by radio, 4elevision, wire, and cable.
It is intimately involved in every phase of
international, and ‘domestic electygnic com-
munications.” In its regulation of 6ne of the
life-blood mdustuegs’sof the Nation, Commis-
sion authority cov a staggering range of.

activities. In its regulation of broadcasting, .
the FCC has jurisdiction over AM and FM .,

radio, VHF and UHF television, and cable
television. The Commission regulates land-
line common carriers, as well as radio com-
mon carriers, which include land mobile

k)
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most of this generation. Over 97 percent of

the Natjon's approximately 14,000 banks par-

ticipate in the voluntary program which in- !
sures deposits up to $40,000 for each.de- ’
positor. The regular assessments which the

banrks pay for insurance, its income from in-

vestments (but not taxes), provide tﬁe entire

htes. It also supervises use pf the radio spec-
trum by industry, commerce, marine, aviation,
~ Ppublic safety, and pergonal_radio services. In
international matters, the FCC 1s responsible
for domestic administratiorr of the telecom-
munications provisions of treaties and: |nter—

. national agreements.

"The Federal Communications Commission’
employs 1,500 wdrkers in the Nation's Capi-.
tal and in 60 field offices throughout the
United States and Puerto Rico.! Most of the
entry positions are located in its headquarters
in Washington, D.C. -

Although relatively small, this CommrSslon
offers many career opportunities to appl-
cants interested in the regulatory work of thé
major fields of communication. The greatest,
number of posrtlons of interest to coilege stu-
dents at thq FCG are electronic engineers,
working in. radio .and wire communications,
and attorneys, working on -administrative,
quasi-judicial, and quasi-legislative matters.

\\To a lesser extent, the Commission uses:
economists with training in public utility and
. related economics, accountants, computer
specrahsts, and other professional workers.

Fogdetailed information, write to:

Directoryof Personnel

i

»

Federal Déposit Insurance Corpoj;ation

The+Federal Deposlt Insurance Corporatlon
is the agency of the United States Govern-
ment that insures bank depositors. The rash
,of bank’ failures which brought it-into being in
1933 is happrly only a ,mempry—if that—to

. -
’

" radio, microwave, and communications satelx

ow

income aof the Corporation..

In the Corporation’s more than 40 years ‘of

operafion, fewer banks have failed than failed

in any one' of the prosperous years ¢of the

1920's.

the confidence that surrounds our

banking system rests both on the protection
that ther FDIC has provided wherg failuges
have occurred and in the knowledge that stb-
stantially all "insured .banks are kept spund
through periodic examinations. The FDIC
regularly examines thé-more than 8,500 State-

chartered banks not members of the Federal

Reserve System and may examine other in-

sured banks.

As the chief guardian against bank failures,
the Corporation’s more than 1,600 Examiners
look for violations of law and regulations and
unsound banking practices. Working as a

team member, they seek ‘to determine thé

- financial’ condition of a bank, the adequacy
of its internal procedures and the character,
of its management The findings and reco
mendations are drscussed with bank man-
agemeny

Employment as a Trarnee Examlner re-
. quires college tfaining in accountrng, busi-
ness admlmstratlon finance, economics, or
previous bank employment in a responsible
position, a wrlllngness to travel extensively

, and to be available for relocation.

A high degree of professional moblllty is’
evidenced by the number of Examiners ‘who
use their experience as a stepping stone td
.banking careers, a development which*the
FDIC wryly welcomes. Even though it im-
poses continuing burdens of training arid
development, it makes for a stronger banking
system Jhe Corporation’s “alumni” jn bank-
ing and related financial activties number in
the hundreds.

For more lnforrqatron on a career in ba
_supervision, write to: %,

Director of Personngl

Federal Deposit Insurance Corporation
550 17th Street, NW. °

Washington, D.C. 20429 v

i/




‘ Federal Home' Loan Bank Board

* The Federal Home Loan Bank Board,

created m 1932 by the Federal Home Loan
.Bank Act determines poIncues and directs
important Federal activities in ;the savings
- institution-home mortgage field.

The Board, an independent, regulatory,
bnpartnsan body, has three members,, eaeh
appointed for a term of 4 years by the Pregi-,
dent and confifmed by the Senate. ‘The
Board's headquarter’ is located in Washing-
ton, D.G. However, two-thirds- of the staff
members are assigned to Iocale&throughout
theé United States. . e

The Board -has gradually moved from its
primary role of regulation th the 1950's and
1960's to one of |leadership in financ:al man- .
agement and ifhovative solutions to the
Nation’s housing problems. The Bdard also
encourages savings and foan associations n}p
invest in long-term urban renewal and reffa-
bilitation projects. -

Since the savings and loan industry has a
major impact on the national economy, the
Board's Office of Examinations and -Super-
vision conducts periodic onsite examinations
of every insured savings and loan. association

in the country. Supervisory-Agents, directed ..

from Board headquarters in Washington but
employed by 'the regional Banks, work with
savings and loah management to correct less
than satisfactory operation. s

The Board is also the operating head of the,
Federal Savings and Loan Insurance Cor-
poration (FSLIC). This Corporation insures,
under the National Housing Act, savings ac-
counts in Federal Savings and Loan Associa-
tions and in eligible Statezchartered home
financing institutions.

Thus, the Federal Home Loan Bank Board
is to the savings and loan industry what the
Federal Reserve Board, the Federal Deposit .
Jnsurance Corporation and the Comptroller,
of the Currency are to commercnal “banks.
Positions as savnngs and Iean examiners are
available throughout the country for coIIege
graduates knowledgeable in accounting, fi-

.nance, and business administration. There
are excellent opportunities for advancement

to high levels of responsibility for examiners -
who demonstrate ability in these subjects.’,

Positlons available in the headquarters in
Washington, D.C. include computer Special-

» ists, financial analysts and other finance-
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related qecupations. Additional training,, in
various Government and non-Government
facilities and attendance at professional meet-
ings are available-to selgcted” employees.
For further information, please contact:

L
[

'Director of Pemnne

Federal Home LoaryBank Board~ . '
320 First Street, . .
Washington, D.C. 20552 ¥

Federal Maritime Comrpissioh

Whenever ships carry the world trade to
and from American ports, they are, working
under guidélines developed for the sf'nppmg
industry by the Federal Mayitime Commission.,

The Commission regulates American and
foreign-flag ocean carriers calling at Ameri-

terminal operators who pamcnpatb in the
mevement of our ocean commerce. '

The Presldentially appomted Commis-
sioners rely 6n a staff of professional and
technical experts for support as they considér
the decisions they must make to regulafe
oceap-t -borne transport, The professional staff ,
is made up of lagyers, tariff and transporta- ,
tion specialists, ec omnsts accountants and
investigators. ° K

Lawyers at the Maritime Cpmmrs\snon may
be assigned to the Qffice of the General
. Counsel or to the Bureay of .Hearing Counsel.
Staff attorneys at FMC may do legal research,
supervnse junior attorneys, handle adminis-
tratlve cases before Commission Administra-
tive Law Judges or argue cases before the
Com sS{oners

Another major group of professnonals are
those whose college majors are in transpor-
tation, business administration, accoumlng,
or egonomics. These staff members analyze

]

practlces of the shipping mdustry to deter- .

mine whether the carriers are complying with
the law, whethey ‘rates«tend to be discrimina-
tory or othernv?'é unlawful, and whether they
should recommend corrective action b,y the
Commission. - -

.Collegé-trained employees work in_ac-

. counting and" audltmg positions, analyzing

. financial statements or auditing the books\ of
" the compames under the ]Ul’lSdICtIQﬂ of the

* can ports, and freight forwarders and ocean - N

Ly
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Coimmission.” Other college graduates are

. nvestigators who are called upon to resolve

. -

questjons about violations of shipping laws
of the United States or rggulations of the
Federal Maritime Commission;

"Whatevér your specialty in the Maritime

Commission may be, your main.interest will -

be to promote fdirness and cooperation
among the sndustnes subject to FMC_regula-
tion.

For Yurther details, wnfe to: .

Office of Personnel

Federal Maritime Commission

1100 L. Street, NW. <
Washington, D.C. 20573

Federal Power Commlssuon

The Federal Power Commission._can offer
the college graduate .
* An active role in h{al pfograms invalving
the intefaction of technology and signifi-
. _cant social, economic, and legal issues.
»" Challenging experience c6‘ntnbutmg to
your career goals o
. Membershlp in a staff with a reputatlon

for excellence gained through knowl- _

edge, imagination, and hard work.” | .
The FPC regulates the interstate aspects
_of the electric ‘power and natural gas Indus-
triéb—the Nation’s first and sixth largest

* . . - [

' Federal Trade Co’mmission

industries. It authorizes the interstate move- .

ment of these commodities and their whole-
sale rates, ensures conservation of the
Nation's water resources, and regulates ; ac-
counts and corporate changes in compames
subject to its jurisdiction. |
Commission determinations affect eve
. home and business using €lectricity or natural

,tgw,m "the United States, To carry out its mis-

sion in the public interest, the: FRC must
protect the consumer directly and"also en-
sure the continuing growth and economic
soundness of the utility companies which
serve the consumer. *

FPC programs constantly require new ideas
and new approaches. Currently, these pro-
grams involve such far-ranging matters as

~

environmental quality, reliability of service,

" aesthetics, and land and water utilization.

One of the most complex challenges facing
the FPC todgy is that of electric power_relia-
bility. Po»;«)szailures in various parts of the
country unterscore the public’'s dependence
’on a reliable supply of efectricitys

In recent years the public has come to
expect more from the utility industries than
adequate service and reasqnable rates. In
addition to these prlmary goals, they expect
utilities to operate in a manner.respecting the
naturat efvironment. To fulfill these expecta-
tions, the FPC is working with regulated cof-
pames to solve environmentat problems.

The professional fields of employment open
in the FPC include engineering (petroleum,
.electrical, civil, mechanical, and hydraulic),
law, accounting, ecgnomics, ‘and geology.
Since marky matters ,go to formal hearings,
professional staff members work Wlth attor-
neys in preparing for cross- -examination Jof
outside witnesses and assist as, technical
advisors in the . actual
Often, staff members prepare testimony and
exhibits and appear in hearmgs as expert

-

withesses. S

N e

Ror further details, write.to:’ -

Director, Office of Personnel Programs
Federal, Power Commission
Washi?gton, D.C. 20426

- ’

As protector of the consumer and’ guardlan
of the free enterprlse system, the Federal

cross-examination. |

3
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. Trade Commission fas responsblllt”es which
" touch on virtually ayery aspect of the Natlon 'S
economy. N

The Commissien i
field of consumer protaction, an, area of vutal
importance to the Nation.

The FTC h{s broad responsibility for en-
forcing faws which aim 1" eliminate ugfair

and deceptive acts and practices in interstate ~

commerce. The “Truth/in Lending”, “Truth
in Packaging”, and “Fair Credit Reporting”
laws are hlgh-prlomy concerns of the Com-
mission, as are other statutes which ‘protect
the consumer against fraudulent marketing
. of certdin products:

A second, major area of FTC activity is
énforcemenf’ of antitrust |aws. Th%a Commis-~
sion strikes out against price fixing
boycotts, illegal corporate mergersd, and other
acts which threaten the integrity pf the com-
petitive economic system.

The FTC faces problems of mational nmpor—
tance. To solve these problems, it needs

intelligent and coricerned collgge graduates -

with degrees in law, ecpnowmics, accounting,
- finance, 'textiles, and other fiel s.

Excellent opportumt,es aw§t highly quali-
fied law school graduates who are interested
in careers as attorngys in the specialized®
fields of trade- regul,atnon d antitrust law.*
Dther opportunities gre ayangble for busiriess
econgmists, accountants, statisticians, and

. lnvesttgators, The Commission offers a highly

selective program in the administratjve field
for college graduates with more generahzed
academic backgrounds. ]

The Commission also has umque authority
to explore economic problems -in depth.
Economists participate’in studies which pro-
duce voluntary corrective action throughout
industry or lead to Ieglslatlon aimed at elimi-
nating unfair competitiort. -

Write to: . '

Director. of Personnél
' Federal Trade,Commission
P ¥ 6th Street & Pennsyivania Avenue, NW
’ Washington, D.C. 20580 - .o

~

' Genera‘l Accou;\ting Office,”

The United States General Accountlng
Office |s a non- pplitical, nonpartisan agency

at the foref?ont in the"

economic

/ oo

eated by Congress in 1921, The GAO fs in
egislative branch of the Federal Govern-

reviews, Government-wide re-
t-benefit analyses. In so doing,
evaluating and reporting on
) accountabxlnty, efﬁcnency of

gram-resul
views, and ¢

staff also assist Congaess directly by perform-
mg program and budget analysis and provid-
‘ing other congressional budget and impound-
ment control processes; by performing spe-
cial audits, surveys, and investigations; by
providing  information in .reply to inquiries
from congressuonal committees and mem-
bers; and by, testifying before committees ahd
furnishing comments to the Congress on pro-
posed legislation.

In addition, the Comptroller General acts
"as legal spokesman for|Congress in deter- -
mihing the extent of althority granted by
Gongress to departments and agencies, and
‘the circumstances=under which public funds.
may be spent. The legall responsibilities also
include settling claims both ‘by and against
the United States and ¢ollecting debts that
other agenmes have been unable to ‘colfect
through means available|to them. Such duties
are executed with the assistance of a, large
staff of -attorneys, law clerks, adjudicators,
and claims examinerss { »

Thé professional aud ting staff of GAO in-
cludes not only individupls with backgrounds
in accounting”and auditing, but also an in- .
creasmg number of inte -diseiplinary special-
ists in such varied fields as busmess public
admmlstratlon management, finance, eco-
nomics, englneerlng, mathematics, statistics,
computer science, and ystems analysis. The
GAOQ’s broadscope reviéws of the planning,
organization, controls, and decision-njaking

* of Federal agencies have utilized -the’ skills
of those employed in the various disciplines. .
Since selective reviews lin all cabinet-level
departments and in some 60 independent
agencies and commissions are gonducted by
professional staff memberk of the GAO, staff

assugnments are highly diverse” and involve ‘

t2q
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just about every substantive field and techni-
cal aspect of national economy.

The GAO has its headquarters in Washmg-
ton, B.C., with reg:onal offices located in 15

. cities and sub-offices of these regions in

.-

eight cities 'throughout the United States. In
addition, the GAO has three offices overseas.
The staff of the GAO totals nearly 5,500
perso S. '

i you desire further mformatnon on the
GAO, you may write to:'

Director §

Office of Personnel Management
U.S. General Accounting Office
Washingtdn, D.C. 20548

‘Geéneral Services Administration

The General Services Admunistration,
created in 1949, is the business arm of the
Federal Government's executive Branch. The
agency employs approximately 40,000 people
in offices nationwide to design, construct and
. manage Federal buildings and serve as the
Gover,nment s real estate developer, procure-
ment and supply distribution agent and com-
munications, transportation, and records man-
ager. In addition, GSA develops Government-
wide policy in the areas of management sys-
tems development and financiai, property,
procurement and ADP management. EVery

". effort is made to consider urban, environ-,

mental and consumer—related‘Yactors in per-
forming these functions. The agericy is orga-
‘ pized into four major services which are
described below. ,

GSA—Public Buildings Se?lce: The mam-,,
moth job of pgrovndmg space tor Federal em-
ployees and Federal» activities throughout™

the, US. belongs to GSA’s Public Building
Service. PBS, in planning,. designing, con-
structang and managnng Federal buildings, as
. well as in acquiring sites and leasing com-

mercial space, has grown to become one of ,

the largest real property developers and land-
lords in the world. _ .

Even before the steel and concrete of a
new Federal building is laid, PBS is involved.
Urban planners, designers, architects, en-
vironmentalists, rélocation experts, civil rights
regulators, among' others, study the needs of
the people who will work in the buildings

i
and the effect

ure will have on+he
community, including the availability in that
location of mlddle or low-cost housing, trans-
portation, parkmg, ecology, local planning
and other socio-economic factors. PBS then
manages the buxldlng s development from the

design stage,
occupancy, -

When the buuldlng is completed PBS takes
over its management—-the assngnment of
office, space, protectnon, repairs,, improve-
ments, remodelmg and ‘the management of
utilities, such as power, heat, light and water.

PBS also malntauns these responsibilities in .

" buildings. it leases. ,

GSA—Fedgral Supply Service. Through the

Federal Supply Service, GSA provides agen-,

cies with the supplies, equipment and the
¢ business know-how necessary to operate

efficiently. From paper clips to automobiles, -

FSS manages and .operates a mulfi-billion
dollar wholesale and retail system that is
«world-wide in scope.

In its Tole as a ‘manager, FSS is the Gov-
ernment'’s Fegulator ofseverything from pro-
curement to pubhc utilities fo transportation.
The r gulatnons it issues govern everything
from day-to-day contractmg procedures to
travel of Federal employees. As a consultant,
it ‘helps agenmes improve their supply and

*transportation operations. |t protects the
Goverhment as .a consumer by representing

. it before regtjlaj;ry bodies such as the Inter-

state Commerce Commission and the Federal
Co?nmunncatnOn Commission.
As a merchant, FSS maintains a natuonwnde

through constructlon and




depot system whrch distributes over a halt
“billion dollars worth of goods annyally. Us .

o

. 113

- . )
. wooo‘workung, .and .makes these films avail-
able for sale or distribution to educational

ation of more than 60 supermarkeftype . institutions and groups around the worid.

: ires allows agencies to buy their ‘day-to- d

lies qurckly, efficiently—without red
Additionally, it operates and majhtzins a fleet

.of more than 50,000 vehicles which serve the-

needs‘of Féderal agencies all over the U.S,,
FSS is also a Ieader in helping to'cure | the
nation’s socio-economic 1ll$. Each®yeaf, Fss
awards millions of dodiars werth of non-com-
petitive contracts to minonty-owned firms, to
help them enter the mainstregm of American
business. Through its environmental office,
FSS has esfablished, major programs to buy
recycled paper products and reduce harmful
emissions
mobiles. ‘

.

GSA—Natlortal Archives and Records Sew-
ice. NARS is the memory bank of the "nation.
It preserves the permanently-valuable hrstonc‘
documents of our nation’s past--such as
Declaration of Independence, the, Constiju
{ion and other records from the earIy days of
the US. It stores some 12 million Cubic feet
of non-current records in the Federal Archives *
and Recofs Centers nationwide, It adminis-
ters a program of disposing of Fefleral rec-
ords no Idnger needed for administrative or
historical purposes, and makes many re-
Seardﬁ materials available to scholars and
researchers through a microfilm publrcatron
and sales program. * ¢
s The management of Federal records has |
become a very sophlstrcated program at
NARS. Other agericies cohsult NARS for ex-
pert advice on the handling of paperwork—
its efficient utilization, the mechanizafion’ of
paperWork systenis, .the best methods for-
kéeping the flow of papeiwork to a minifnum.

NARS has many Gther related responsi- )

bilities. The Office of the Federal Register
pubirshes laws, constitutional amendments,
Presldentlat documents and .administrative
regufatlons Through the National Historical
Publications Commission, NARS stimulates_

and asgists other orgamzatlons projectsfor
.’publrsbrng the basic doctuments needed by °

sgholars for the writing and teaching of
American history. .

The Natjona) Audiovisual Center serves as
a clearinghouse for most Government films,

with subjects ranging from Apolio flights to

iy
-

from Government-owned auto

; .
. ]
[ . .
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NARS also preserves, publishes and adminis-

ters historicab matgnals in the vanous Presi-*

dentlal libraries.

: GSA—Automated Data and Tolecommunl-*
cations Service, Altidugh only -in existence
. since 1972, the Automated Data and Tele-
cofmunications .Service of GSA is a highly-
sophistigated organization that is marching
ahead in the new age of computers and tele-
communications.
ADTS'provrdes general- purpose data proc-
essing ‘and telecomrunications’ services to

agencies of the Federal Government. Twelve .

‘Federdl data processing _centers provide a
range -of common computing services {o,
agency users. But it doesn't stop there. ADTS
is, formulatrqg future systems plans that wiil
replace existing facitittes with a modern
_ natipnwide teleprocessing network that will
. link users. front virtually any location .irto one
" central network, s Qo A

»With its voice communlcatlons system,
ADTS brings, along with data, facsumrle and
teletypewriter transmission 'sennce direct
commwnication . capaanrty to Government
users, In one year" aione, 116 million long-
distance calls_were ‘made, and five- million

-~ words transmitted over nine mruron miles of

circuitry,

ADTS teIecommunrcatrons goals will prrng
to the Government executive's desk a new
. realm of information: charts graphs, audio-
visual and printed communications, -confer-
‘enge calls and live telephone lines that will

make tomorrow's Government~{nore effrcrent ’

“and ‘more.economital. PRV RS

In addition, GS,A has an'intermal admrnls'-
trative support organization, the Office of
Adm;mstratlon OAD provides day-to-day ad-
mrmstratrve support in the, areas of budget
data systems, finance, management services,
and personnel to the four major services.

Trajning ptograms fwith career opportuni-
ties are offered to cdllege caliber people.in
mapagement (all organizations), personnel
and budget administration (OAD, PBS, FSS),
engineering (PBS, FSS, ADTS), architecture
. (PBS) accounting (OAD),.computer program-
minig (OAD, ADTS), archival and records man-

aggment (NARS), procurement (FSS), “tele-
. Pos . .

. “
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- communlcahons (ADTS),’ property (nanage-* . Office ofAdmin!stratan : :
ment and disposa} (PBS, FSS), lnvestlgatuon Execuﬂve'Ofﬁco—Pe\‘sonnelOfﬂcor -
(OAD, PBS), law (OAD).’ ‘ General Servicu,Adqu]stratlon . e
< For information on positions in ogr regions, 18th and F Streets, NW. . \
write directly to the GSA  Regional Personne1 \Wathlngton,D C. 20405 . \
Oft” ce-in the approprlate locations; - - . | utomated Data and
. Region 1, J: W. 'McCofmac;}k P.0.4nd Court- - ' Telecomimunications Servics © .
” 02109 W o ' .
| house, Boston, Massachiusefts. ~ ' GeNeral Services Administration
> Region 2,26 Federal Plaza Ngw York New °. 18th'and F Strests, NW. « ’
. York 10007 - ° - Washington, D:C. 20405 .
Reg{on 3, 7thand D Stréets SW., Wasplng- * ’ . o
ton; D.C. 20407 J Government Printing Ofﬂce
Region 4, 1776 Peaclitree Street NW, N‘ The Governtnent Printing Off' ce in Wash-
+ + _lanta, Georgia 30309 ington, D.C,, is the largest apd best equipped

general printing plant in the werld, perform-

* Rogion 5, 230 South Dear!)orn Street, Chi- ing printing and binding sefvices for the Con-

cago, lllinois 60604

A - gress and Federal agencies. It is famous for  *
,éegion 6, ‘1500 East Baomster Road, its high quality of work and proud eof its
B . Kansas Clty, MiSsouri 64131 - . reputatioh for serving the needs of the people '*

the United Stat t
Regign 7, 819 'f‘aylc}r .Strept Fort Worth, ?ofr o\‘/aer :Ic?anturs es and their Govemmen

P Texas 76102 . . .The better known publlcahons printed by
Reglon 8, Denver Federal Center Bulldlng the Office are” the Congressional .Record,
41, Denvet, Colorado 80225 _ -Federal Register, Agriculture Yearbook, and -
TR * ' . . Infant Care. Also produced are all of tfi bills,
Region 8,525 Market Street, San Francisco, reports, feselutions, hearings, and célendars
- Ca a 94105 “of the House of Represéntauves and theé Sen-~.
- ate, In addition, printed materials geherated
\‘\th%i: "‘981(?02 s ter: _Auborn Washmg by some 100 agencues in the executive, legis-

PR , lative, and judicial branchgs of the Govern-
rtors, write  ment are produced by }he Governmént Phnt-
jcated  ing Office. .

For pos:tlons in GSA}e‘a
directly 4o the app;Oprlate offi c

. below: ¥ Another very lmportant function of the
CoL rnment Ryinting Office is its role as dis-
Public Buildings Service - tribdtor of Govergment publications via the
_ Personnel Office - Public Documents Department. It offers more-
, General Services Admnistration - than 25,000 different publications for sale ta
J8th and F Streets, NW., . the publjc either by ‘mail order or at any one
- . Washington, DC 20405 |, of the 24 bookstores located throughout tfre
" Federal Supply Service . __ ) ation. .
s 'Personnolg?ﬁ{e : : The printing and binding performed by the
“ > General Services Adm[n[‘traﬂon Office for jts customer agencies is on.a coot"
. 1941 Jeﬁenon Davis High{uay € basjs. The printing requirements of t&day’s
Crystal Mall Bldg. 4 . ) Government have greatly extended the Offi-
WAshington,DC 20405 : . ces responsibilities for both m-tt:ouse and ,
commeycial prirting. To facilitate the increase
Natibnal Archives and Records Servlce in outside procurement, 14 procurement of-
zogonrlsésl‘, Of?ce istrati * - ficets have been established across thg United
eneral Services Administratio States. e
7th and Pennsyivania Avenue The Government’ Prlntlng Ofﬁce employs
Waghington, D.C. 20408 , close to 9,000 persons, of which approxi-
’ /




mately three-fourths are in the graphic arts
crafts and related blue collar occupations.
The remainder, of the work force consists of
. professionai, admm.s‘trat.ve technical, and
clerncal- employeks wf\o are engaged in di-
verse occupations providing support for the
pnfftmg production plant. Careers for cﬁllege ‘
g\'aduates include, pbsutlons as prlnting spe-
ciglists, accountants, artists; chemists, supply
specialists, engineers, I|brar|ans, nurses, and
specialists in personnel management

Recent college graduates who* enter Gov-

ernment Prmtmg’ Office management training -

programs’ are assured of chatlengrng and

satisfylng careers.
For additional-information, contact

Chief, Employment Branch
Government Prmtmg Office
North Capitol and H Streets, NW.
;gashington, D.C. 20401

xS
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Department of. /
' Health Education, and Weltare

/Departmerr't of Health, Education, and
Wetfare is the 'United States /govemment
rfcy most involved, either directly or in-*
rectly, with the greatest number of citizens.
ganizations provide such a vast array
?ﬁral programs. Particularly significant
tto those whose motivations are primarily
huma itarian and directed toward social as
“well as medical ills, its operating agen7|es
b oo
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offer interesting, innovative and worthwhile
career patterns and’ opportunities that shift
“to meet the demands of the times. The De-
partment is administered by a S¥cretary,

" aided by an Under Secretary, the General

Counsel and the Assistant Secretarigs. The
Assistant:Secretary for Health supervises and
directs the activities of the following six

* health agenCIes constltutmg the ‘Public Health
* Service: .

HEW—Center for Disease Control plans,
conducts and supports national pfograms to -
identity, sprevent and control the spread of
comununicable diseases and other prevent-
able conditions, and enforces forbign quaran-
tine regulatrons and aids foreign countries
in these fields. The center mamta?ns a staft
with a large nucleus of professional and tech-
nical personnel mcludmg a variety -of medi-
cal and para-medical specialists. The princi-’

. pal geographic locations of program facilities
gre Atlanta, Puerto Rico and State and local
health departments. Contact: ~

Rersonnel Management Branch
Center for Disease Control
1600-Cliffon'Road, N.E.
Atlanta, Georgia 30333

Yy v
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HEW—Food and Drug Adm!n!stratlon en-
sures the purity and ‘'safety of foods, drugs,
‘cosmetics and therapeutic devices, and cor-

rect labeling through a nationwide system of ,

Federal inspection and surveillance and
through labgratory research and analyses in
its faailitiés throughout the' country. Handling
these wide-rangirng responsibilities requires
scientifically trained personnel-from a variety
of disciplines such as.chemistry, entomology,
medicine, microbiology, microanalyses, phar-
macology and veterinary medicine. Contact:

Recruitment Coordinator

Food and Drug Administration _
Parkiawn Building S
5600 Fishers Lane

Rockviile, Maryland 20852

HEW — Health Resources Administration
works to assess, mobilize, develop and better
utilize fhe .nation’s health resources. Its re-
sponsibilities include such diverse fields as
. health, statistics, health services research and
evaluation, emergency medical servicés,
health manpower education, comprehensive
health planning and rursing home improve-
wment. Opportunities of exceptional nature are
available in the Health Science field and for
those with training in Statistics, Mathematlcs

and Public Health. Contact:

“Division of Personnel Management
Health Resources Administration
Parklawn Building ~

- 5600 Fishers Lane *
Rockville, Maryland 20852 ~

 HEW—Health. Services Administration is

primarily concerned with direct medical care..

Orgamzed to help improve the delivery of
quality medical attention, it provides and
finances health services through grants, .con;’
tracts and direct care, and works to develop .
better systems of delivery. It assigns health

.teams to meet the needs of medically urfder-"

. served communities. Persons whose skills,
tralmng' and experience relate to any phase
- of the operation of hospntals or clinics should
contact:

Staffing Program

Office of Personnel

Heaith SerVices Administration
Parklawn Building _
“5600 Fishers Lane

‘Rockville, Maryland 20852

J'

\

HEW—National Institutes of Heaith is -the
Government's primary agency for medical re-
..search, health education and biomedical com-
munications. It conducts biomedical research

.in its own Iaboratones and administers
grants and contracts to support such research
in universities, medical schools and non-profit
agencies. It also operates the National Library
of Medicine, a center-for the dissemination
of biomédical information to scientists
throughout the world. Opportunities exist. for
persons at the eollege graduate level and
beyond with medical, soientific and engmeer—

,mg backgrounds, as well as for<graduates in
* other disciplines whq can participate in man-
-agement. Contact: .

College Relations Ofﬂcer,«
National'institutes of Health
Bethesda, Maryland 20014

-HEW-=vAlcohol, Dryg Abuse and Mental

Health Adminlstratlon, the, newest agency of .

the Department of Health, Education #nd
Welfare, consists .of three coeqUal institutes:
the National Institute of Drug Abusge, the
National Institute of Alcohol Abuse and Alco-
holism, and the Natibnal- lpstitute of Mental
Health. Organized to deal, with high-priority

. socno-medlcal problems in these three areas .
* of concern, this organization praovides an

unusual work setting involving both the health
* and human serviee systems and interaction
with courts, schools and service ager;cues
Contact
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Personnel Ofﬁco

Alcohof, Drug Abusg and Mental
Heaith Administration

Parkiawn Building Room 4-B04

5600 Fishers Lane —

Rockville, Maryland 20852 . - _

The .Assistant Secretary for Education di-
- rects the Education Division, which includes
: the Office of Education and the Natlonal Insti-
" tute-of Edgcation. N

’ HEW—Office of Education provides support
for State and local elementary arid.secondary
education, especially for disadvantaged stu-
dents, education of the handicapped and
vocational education. «Other programs sup-

“

port educational television and technology,

reading improvement efforts to eliminate
illiteracy, career education and student assist-
ance for higher education, including .grants
and student loans. Contact: .

Division of Personnel and Training .
Office of Education

. 400 Maryland Avenue, SW.

s, Washingten, D C. 20202

HEW—Naﬂonal Institute ‘of Educaﬂon is a

compamon. agency to the Office of Education.
It is responsible for Federal activities in edu-
cation research and development. It strives
to introduce innovation, to reform thé educa-

tional process and to'strengthen and improve
educational .practice in both formal and in-
formal learning situations.

It brings together' a cadre of r&seachers
.and practmoners who work with concerned
groups to identify important problems, to

fopose solutions and to involve all appro-
gnate components of the educat:onal com-
mumty Contact: . .o

Penonnel Division
National Inititute of Ed ucaﬁon
- 1832 M Street, NW.

Washington, D.C. 20506

HEW—Social and Rehabilitation Service is
established to help the vulnerable, handi-
capped and nmpovenshed people in our so-
ciety achieve and maintain a maximum de-
gree of self-sufficiency -and independence.

To accomplish its mission, the Social and,
Rehabilltation Service adrministers the public’

.
’

" assistance:program for families with depend-

-

.

ent children, including necessary social serv-
ices; programs to vocat(onally rehabilitate
the handncapped and “Medicaid”, all of
which are operated by State and local agen:
cies through Federal fuhding.

Although its pfograms are welfare-oriented
and social service in nature, by, its responsi-
bilities in administering funds (most of which
are disbursed by State and,local agencies),
SRS affords a special opportumty for those
who are interested in grants anagement,
finaneial matters and the like.. Contact;

Personnel Office .

Soclal and Rehabilitation Service
330 C Street, SW.

Washington, D.C. 20201- - .

A ]

]
’a

-

HEW—Social Security Admlnhtraﬂon ad-

ministers the social insurance program known
as-“Social Security”; the Medicare program
which provides heaith msurance coverage
for older people and certain ‘disabled’ per-
sons; and the Supplemental Secutity Incbme
program for aged, blind, and disabled adults

who formerly received benefits under State-'

+ ‘

fun public assistance programs,

One of the Nation’s larger users of sophls~
ticated electronic data processing systems,
* it mamtams the Iargest centrahzed file of

K}
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out'the nation, sts representatwes are in daily
contact with the public in every latge city
and town in the Nation. In the regional pro-
gram centers and the Baltimore heaquarters
especially attractive career opportunities exist
for Clasms Authorizers, Benefit Examiners,
Economsts, Social lnsurance Research“Ana- _
lysts, Statisticians, and a broad-spectrum of
positions in the field of electtonic data proc-
essing. Contact:

Coliege Relations Officer
Division of Personnel )
Social Security Administration »
6401 Security Boulevard
Baltimore, Maryland 21235

The Assistant Secretary for Human, Devel-
opment supervises Department activities in
the field of child development, aglng youth
development and delinquency ° prevention,
mental retardation, rural development and
physucal fitness. .

HEW.-Oﬂ‘ce.of Human Davelopment orga-\
nized to focus the Department’s planning
resource$ more effectively on certain groups
of Americans with special needs, endeavors
“to help these persons develop-.their fullest
human potential, to make the services they

receive more effective and better coordinated,,, -

and.to’ make the Federal Government more
responsive to their needs. As a part of the
Current emphasis on decentfalization, much )
ofethe -program management and, decision

- making is exercised thiough the ten DHEW

Reglonal Offites. Contact:

Office of the Secretary ‘

Personnel Office

Department 6f Health, Education, * .
and Welfare .

330 Independence Avenue, SW. ’

Washingtén D.C., 20201

To- accomplish its mission, each of the

" above agencies of the Department must de-

. pend ypon a variety of support activities, the
skillful management and ‘operation of which
is critical to its success. Included among
these are such functions as: budget plan-
_ning and adminisjration; personnel adminis-
. tration, policy devélopment, management

planning and evaluation; administrative oper- -

ations and services, puBllc information and
publncatlons audits and a host of others.

R )
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Many challenging and developmental as-
signments are available throughout the na-
tion, to.persons lnterested in careers in these
professions:

Inquinies may be made directly to the
ous field facilities of the Department, through
the Regional ,Petéonnel Offices, or to th

special, program components mentioned

above.

‘With facilities Iocated in all of the 50 U.S.
Stdtes, territories and possessions, Depart-
ment acfivities are coordinated through a
system of Regional Offices, one of which may
provide a canvenient location for exploring
employment possibilities in. your geographic
area. Applicants interested in positions with
the Department of Health, Education, and
Welfare outside the Washington, D.C. area
should wnite directly to the personnet office
of the region in which they would like to
work. The addresses are:

>

Regional Personnel Officer

HEW Regionl .
_ JFK Federal Bilding

Government Center

Boston, Massachusetts 02203

Regional Personnel Officer
HEW Region i

Federal Building

26 Federal Plaza * ..
New York, New York 10007 .

Regional Personnel Officer

HEW Regipn P-

P.0. Box 13716

Ph[ladelphia, Pennsylvania 191 01

Regional Personnel Officer

HEW RegioniV . "
Peachfree—Sevénth Building .
80 - 7th Street, NE. "

Atlanta, Georgia 30323,

Regional Personnel Officer
HEW Region v~
300 South Wacker Drive  °~ .
35th Floor
« Chicago, lllinois 60607

Regional Personnel Officer
HEW Region Vi :

1114 CommerceSireet

Dallas, Texas 75202 =~ -

€
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Regional Personnel Officer -
HEWRegionVll - . -
Federal Office Building
601.East 12th Street.
Kansas City, Missouri 64108, .

Regional Personnel Officer :
~ HEW Region Viii ) .ot
- Federal Office Building

19th and Stout Streéts

Denver, Colorado 80202

Regional Personnel Officer

, HEW Region IX

' Federal Office Building .
50 Fulton Street .

San Francisco, California 94102

* Regional Personnel Officer
HEW Region X
1321.Second Avenue
Arcade Plaza
Segtl!e,.\h’ashington 88101

Department of
Housrng and Urban Development

The Department of Housing and Urban De-
velopment was established to administer the
principal Federal programs to-aid in develop-

.Ing housing and in the orderly growth of the

" and communities involves:

Nation’s communities. It encourages private
industry to produce housing more efficiently,
to build new communities, and to insure and
finance housing construction. This financial
and technical assistance to Statss, counties,
. * the incregsed.production of quality hous
rng’for more families, particularly low-"

. tncome families
+ development of an- attractive, safe, and

healthful urban envrrgnment through con-_
'*.gress in 1849. The Department of the Interior

- servation and resources development
« the upgrading of the NatiokA's urban
areas and improving Housing manage-
ment, as well as focusrng Federal, re-
~  sources on solving urban problems

-« applying modern technology”to housing

production, ‘managemtent,.
development -
.* insuring equal opportunity for all gitizefis

in housing and in employment in the

and urban

+  construttion industry .

,/ -

/ -

»

HUD operates these pragrams-at three ad-

ministrative levels: the headquarters ‘plans
and determines policy, procedures, guide-
lines, buliget allocations, and it develops and

minister HUD programs in their respective
regions; and thg Area Offi ices conduct the
day-to-day operation of HUD programs, i.e.;
they maintain dirégt’ liaison with city and
State agencies to assist jn developing and
implementing Joams, grants, -and research,
The majority of HUD personnel are located
in the field offices.

Additional information coneerning career
opportunities can be obtaiped from:

Office of Personnel
u.s. Department of Housing and Urban
. Development
451 7th Street, SW.
‘. Washington, D.C. 20410

.
- ¢
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Department of the Interibr‘ :
This Department was created by act of Con-

isin ehar,ge of'a wide range of programs con-
cerned with management, conservation, and
devel’opment of America's natural resources.
Interior is respongible for the use and man-
agement of millions of acres of federaily

'owned I&fds, administers mining and mineral

leasirig on a large-area.of addrttqnal land;
irrigates teclaimed land in the arid portions of
the West, manages giant hydrOeIectrrc power
systems,~ operates grazing and forestry pro-

L

. evaluates programs; the Regional Offices ad- .

«




. »,toruc and park areas, conducts
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drams on huge Tederally ownéd ranges and -

forests, protects fish and other widlife re-
sources, conserves hundreds of scenic, his-
ological
research and surveys, is responsible for the
.welfare of.thousands ef. people in the US.
terntonie$, helps to wisure the well-being of
additional hundreds of thousands of Indians,
Aleuts, and Eskimos, and manages the natural

resources on millions of acres of Indnan-

ow,ned lands.® .

-Operating under the Office of the Secretary,
the, Department of the.Interior s divided into
the major orgahizations: listed below. .

Jaska Power Administration,
Bonneville Power . Administration, South-
eastern Power Administration, Southwestem
Power Administratioh. These massive Federal
undertakings sell power generated at U.S.-

.owned dams ard other such facilities, with
each of tha foudr organizations serving the

regfons indicated. .

Interior—=Geological Survey. Pro;ects of the
U.S. Geological Survey help in developxng
basic technological knowledge of our natural
resources and insure the orderly recovery- of
usable minerals and forms of "energy from
public, Indian, and~Outer Continental Shelf
lands. The Survey idedtifies likely *mineral
target areas for detailed exploration; super-
vises exploratnon and recovery operatnons on
leased onshore and Outer Continental Shelf
lands and collects royalties dug the Federal
GOVernment for “any resources recovered,
studies the ocean fioor to determine fts geo-
logic envirdmgient; maps and analyzes areas’
to locate additional deposits of mmerals and
natural  fuels;, and designs scientific tech-
niques for industrial site selection, highway
engineering, and land management. The Sur-
vey is, for example, conducting systematic
mapping of the United States by conven-
tiohal and satelljte photogramme.try, studylng
ways for people to live safely in eartitfuake-
prone regions; investigating the g a_l’_ty and
occurrence of ground and surfafe: Waters;
formulating and enforcing Federal safety ang -
environmental protection regulahoné for re-

- squrce recovery operations; and coopErating

- shale and geothermal energy.

with researchers in the developmenf Gé €COo-
nomical meffiods for ghe utilization “of oil

Ad " o )
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Interlor—Bureau of Indian Affairs. BIA pro-
vides méany services to Indians, including
economic development of natural resources;
¢onstruBtion “and operation of schools;
teacher training, welfar& services, vocational
training,, téchnical assistance*to tribal gov-
ernments, etc. The Bureau subsidizes irriga-
tion projects, road construction, forest man-
agement, real estate appraisa), and loans for
agnCulturaI -commercial, and industrial enter-
prises.

Indian appllcants recelge preferénce in job
appointments {o thé BIA.

lnterior—-Bureau of Land Management,
BLM conserves and manages 464 surface
acres throughout the nation and 760 million,
acres of ,subsurface which includes admittis-
tration of mineral leasing laws on the Outer. ™
Continental Shelves, It surveys, sells and
- leases land, maintains jthe official records
on al} public land transactions, manages and
protects public ranges:and forests, and ad-
ministers miriing and mineral leasungllaws

Interior—Bureau of Mines. This Bureau is
responsible for: conservation® of mlneral and
fuel resources; and improving the ‘methods
for extracting, treating, and using minerals.
The Bureau does research, provides informa-
tion to the publlc conducts inquiries, and
enforces laws. pertamlng to the disposition of
our mineral resourcés.’

lnterior—Mming Emforcement and Safety
Administration. MESA whose functions pre-
viously were performed in the Bureau of
Mines, was set up

a separate and inde-

o




» of our most precious resources—THE AMER- .
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pendent agency by interior Secretary Rogers
C. B. Morton on May 7, 1973. MESA has only
one reason for its existence—to safequard
the health and safety of obur Nation’s miners.
With an ncreasing demand for. coal and min-
erals to fuel our expanding economy, we
must remain constantly alert ta conserve one

ICAN MINER.

Interior—Bureau of Outdoor Recreation.
This Department of the Interior component
works to assure that'Ameyicans have ample
access to outdoor recreation in a healthy en-
vironment. It does this by careful and exten-
sive planning, acquiring land, cooperatmg

>

-with .other Federal agencies and with State

g(wemments and by studying the recreatnon
faculnles available in all parts of the country.

In erior—National Park Service. The NPS
presides over our country’s system of natural,
histaric, and recreational parks and monu-
ments. The Park Service strives to develop

_the full potential of each area for the pu\Bllc ]

enjoyment and edugatnon and to protect the
natural and cultural tteasures in these areas.
NPS provides assistance to the States in the
development and management af public par
and recreational” facilities, It also has an
archeological program for the preservatlon of
anhquities and helps to,acquirg and preserve
historic-propérties. - . )

Interior—Bureay of Re_clamatio'n.'The Bu:
reau of Reclamation helps to promote the
etongmic health- of local comfiunities and
regions by making the' best possiblé use of
available land and water resolrces for irriga-
tion, flood control, power generation and
transmission, recreation, wildlife protettnon
navigation, etc. This is the organization which ,

. fish and wildlife biology, forestry, geology. .

121.

Grand Coulee dams, among many other
major water-control projects.

lntenor——,Fish and Wildlife Service. Thus ~N

service is dedicated to the perpetuahonf use,
understanding, and enjoyment by the people;’
of the sportfish dnd wildlife resources of the
Nation. It produces and distributes hatchery
fish; operates a nationwide sysfem of wild- .
life refuges; regulates the hunting of migra- -
tory birds; manages fish and wildlife popula-
tion by scientific methqds; and helps to build -
a quality environment for all fish and wildlife.
The Service conducts all of these operations
in close cooperation with State and private
organizations.

In successfully pursuing the myrlad activi-
ties of its marfy agencies, the Department of ‘\
the Interior requires the service of young pro- Y
fessionals in many fields. Interior recruits
college men and women well versed in such
areas asthese: public adnfinistration, survey-
ing, cartography, chemistry, economics, edu-
cation, every conceivable sort of engineering,

hydrology, soil stience, law, mathematics,
oceanography, physics, social science, sta-
tistics, hbrary science, technical wnting and
editing, and many more. -

interested, qualified persons should con-
tact:

Director, Organization and Management
Department of the Interior -+ .
Washlngton, D.C. 20240 . s

.

Agency forinternatlonal Development

The Agency for International Development
provides ecgnomuc and institutional advisers
t0 countries which have invited the. United
tes, to help them develop the ‘ability to
grow on their own.™ The Agency 's basic pur-

pose 180 assist people of the les developed ..
world to acquire the food, health, skills, edu- - "
cation, and -other fundamental mgrednents of
a better way ofJife. \

AID supplies t\ephmcal ass-stance egtends

idans and _grants, and administers the food

for peace program in Africa, Asia, and Latin
America. AID's programs involve such fields \

as economic planmng, educatién, agriculture, .
health, industrial development finance, trans- -

built and now operates the Hoover andfthe ‘v portation, housmg, and communications.
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various career fields :ncludmg__accountlng,
agricultural economics and, economics, pro-
gram management ruraI development and
engineering. There are recurring needs at.
the*entry level for graduates who ‘have ad-
vance degrees 4n agnculture, agrrcultural—
+@conomics, economics, .finance, civil engi~
neering, public health and, oc¢asionally, law. —
- These academic backgrounds lend them-
selves to assignment either in Washington
or 'in one of the more than 60 d@velopmg

nations served by AlD. - _
Inquiries should be dlM
Chief, Recruitment Branch - o
Office of Personnel and Manpower .
Agency for International Development

Washington, D.C. 20523

-

'U.S. International Trade Commission

Formerly the U.S. Tariff Commission, the

U.S. International Trade Commission serves
the Congress and the President as .an ad-
visory, factfinding agency on tariff, commer-
cial policy, and foreign trade matters.
. The Commission conducts a variety of in-.
vestigations, which usuaIIy involve public
hearings. It alfo underakes resear‘ch,a\"ld
special studies relating to the commercial
policy and-international trade of .the United
States. The major types of Commission in-
\/estigatlons dre briefly described asfollows:

- Tarift Adjustment and Adjustment Assistince
« , * The-Commission determines whether an .
article is being lmported in* such in-
&é,\,_,creased quantities as ta cause serious-
injiry to the petitioning industry or firm,
or Unempioyment or underemployment
oif‘hb? significant number‘,of workers of a.
ﬁ . T B .,

-

the Congress ’ N
[» Public investigations. in this category
usually relate to the effects on domestic
industries of changes in U.S. tariff pro-
. visions and in U.S. imports of spécrflc
* products. ’

Dumping Investigations . B
* 'Whenever the Secretary of the Treasury
frnps that |mported merchandise is belng

L) AN
N [
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. Investlgations. Re_quested\Qy the President or— -

. — i
AID employees are in a variety of_jobs m\ sold in the United States at less than

fair value, the Internatipnal Trade Com-
mrssroq determnnes whether a domestlc
industry may be injured or is prevented

« from being, established as a result of °

*. such lmportatlon. .

Isgport jn'terference with Agricultural Pro-
grams -
¢ Invéstigations are conducted to check
on imports that could mgterially interfere
with Department of Agriculture commod-
ity programs., oo

Unfair Pract/ces in Import Trade ’ .
R The Commission looks into allegations
“ that unfair methods. of competition are
being used in the importation of articles
* into the United States. .
Ed U'\

Spec:al Research Studies -
* Special research studies provnde infor-
mation on foreign, trade problems for
use by U.S. officials’in the" development
of policy. -

Tariff Schedules and Summaries- -
* The commission regularly issyes publica-
tions containing current U.S. Tariff
+. scheddles gnd related matters. |

N

The agency is prlmarlly‘mterested in appli-
cants specializing in the foIIong areas:

International Economle
Economics . ' - .t :
Ceramics .
" Agriculture . . -
Chemistry .
Textile Techhology -
International Law
Mining
Metallurgy e
Mechanical Engmeermg
* Electrical Engineering )
*‘Forestry- .
Patent Law
Electronic’ Engingering
* ¢ .
For more information on employment op-

A ]

' portunities, pleage contact;. .

Office of Pprzonnel and Management . .
Systems

U.S. Internationd{ Trade Commlulon

8th and E Streets, NW.

Washington, D.C, 20436 '

o
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Interstate:Commerce Commission

The Interstate Commercg Commisston Is a
small, independerit agepcy.of the US. Gov-
ernment—but there is nothing small about its
misgion, Established 1n 1887, i1t 1s responsible
for regulating the Amencan interstate trans-
ation system in the public interest. The
Inte?state, Commerce Act, which defines ICC
/ dutiésNncludes the National Transportation

Policy, which stafes that the agency's purpose

. with the national tran%porta’b'ﬁn policy adopted °*
by- the Congress. Its large Jlegal staff is re-
cruited primarily at the law school- graduate
level.-Bar membership is required, although-
no specialized training or experience,is, re- .

L3 . ; .

.. -~ wquired of those selected for appojntment at

the beginning level. Evidence'of abifity to

write, demonstrated throdgh the ‘candidate’s

-extracurricular .activities, such as editorial,

i~ work on the law reviews or journal of his

. school, is given prime consideration in selec-

. “tion for, appointment. Good lawyers have

always found ample opportunities for dis-

tinguished careers with the Commission.-
The Commissior is the principal source of
trdnsportation statistics in the. United States.
repares analyses of these statistics and
contfycts-research on transportation subjects.
It deveéleps uniform systefiis of accounts,
valuafes Swgrier property, and prepares cost
analyses us® in rate and other work. The

" staff engaged g such analytical research,

accountihg, and Owgt work consists primarily

of professional acdguntants and- auditors,

headquartered bothinWhe Washington, D.C.

offices arid field qffices tMgpughout the coun-

try. The -Commission alsr'hploys profes-

. sionat ecdnomists in the N ington, D.C.

v “office in this fine of-wdrk. '\ SR

The core of transportation reguiyion is the
gsarvation of \ydequate

establishment and g {
\althful :

-

rate structyres.so esSgy Q!
national economy. Coll®ge studeNgs with

-~ “majors in ¢ransportation or a strong in- «

. \ - . . =

. a

>

: is*. .. all to the’end of teveloping, coordinat- . Interstate Commerce Commission
ing, and’are§ewing a rational transportation 12th Street and Coristitution. Ave.,-NW.
system by water, highway, rail". . . adequate ~ Washington, D.C. 20423 .
to meet.the "needs of the commerce of the ) :
-United States.” - : . . .
e end-product of the ICC is reflegted in ., Depaﬂment_d Justice’ | . ..
“Its quasi-judicial and quasMegislative orders  -.ppe Department of Justice represents ali-
to decisions relating, tothe maintenance of :/Mgt‘ens in the enforcement of Federal laws.
sound transporiatiop system in accordanc

123
‘terest in that field are sought by the Commis-
sion for permanent careers in trangpdrtation
regulation; * - L - Co
. Thete is extensive travel involved.in the
auditor and transportation specialist positions -
(50 to 75 percent travel), and the Commission
has a continuing need for applicants quali- -
fied in these fields. )
For more information, wrije to: .

<

Director of Personnel

It is responsible for providing,legal advice to
the President and Cabinet members, repre-
senting Government in legal matters, and con-*
ducting all suits in the Supreme Court in .
which the United States has an interest: ‘It
investigates_violations of Federal law;appre-
hends and prosecutes violators; ' examines'
aliens for admission_to the country and pre-
vents unlawful entry of aliens; and provides .’
custody and correctional treatment for in-
mates of Federal prispns. The Department
\ra)lso plays -a key role.in insuring healthy com-

Nk

etition of business in our free enterprise .
“system; safeguarding the consumer; assisting

the States in the administration of justice;
helping communities in resolving “difficulties
based’'on racial and ethnic discrimination;

and promoting control,.of dangerous drugs.
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The major employing components of the
Department of Justuce are descnbed below.
Other components Sf'the Depar‘tment include.
Law Enforcement Assistance Administration,
Antitrust Division, Civil Rights Division, Crimi-
nal Diwision, Tdx Division, Land and Natura)
Resources Division; and CIVI| Division.

) I_mpo?tant occupations in which the Depart-
ment employs college-trained men and

~ women are attorney, criminai investigator,

~_ Washington, D.C. 20530

. ot part of the regular Civil Service

accountant, auditor, ¢omputer specialist,

Deputy | U'S. Marshal,, economist, chémjst,

intmigration inspector, border patrol agent,

research "analyst, statistician, ~ correctional

treatment specialist, correctional offrcer and

teacher. - .
For further mformatlon wnte to

Director :
Personnel and Training Statf, -~ ~
- Department of Justice N
-5 -
+- Justite—Federal Bureau of Investigation.
The Federal Bureau of Investigation was orga-
nized in 1908, whien Attorney General Charles,
Bonaparte directed that Department of Jus- -
tice investigations be handled by a small
group ‘of spécial investigators. In /1909, the
name “Bureau of Investigation” was given_to
this group. ,
Charged with inv stigating violations of the
laws of the United States and collecting evi-
dence’ in cases in which theg,lnlted States is *

or may be a party i intergst, the Federal*
-Bureau of Investlgatlon is a fact-gathering”
agency of the Department of Justice. This |

ihvestigative work is performed_by Speeral

_Agents,* although persons' such as chemists,
physicists: and a’ variety. of 4echnical ‘and
clerical .people proyide supporf serviees.

‘Federal Bureau of Investigation posifjohs are
mpetl-
Lve syStem, and the U.S. Civil Service Com-

rgrssron does not accept applications: for . |

these posrtlons Interested parties should

address dnqumes to: .

Personnel Officer .
Federal Bureau of Investigation
~ J.Edgar Hoover Bldg.
Washingfon, D.C. 20535 .

Justice — Immigration and Naturalization
Service. The Immigration and Naturalization

Serwce under the direction of the Commis-
sloner, adrrf'msters the Immigration.and Na-
tionalty Act and related laws. These include

.- the act of OctoBer 3, 1965, which after 40°

years eliminated the. harsh natrona} ongms
system of choosihg among prospectrve immi-
grants. .’

The Service examme§ aliens, to determine
their admusslblhty under immigration laws; .
changes status of aliens fron.temporary to
permanent resident, accords preference visa
classifiGations to relatives of United States
citizens an,q residents and to ne‘eded workers,
and exercises discretion to waive inadmissi-
bility to excludable aliens, investigates, ap-
p‘reh.ends, detains " and deports aliens who
violate immigration laws; prevents illegal,
entry, and registers atlens examines appli- -
cants who seek' fo acquire United .States
crtrzenshrp, and-presents to the courts cases .
for revocation of citiZepship aéquired through 3.
naturallzatronby fraud or mrsrepresehtatlon
tmportan \subverswe and racketeer cases aré
given expedrtrous processing. INS patrols
over 6,000 mr\les of Canadian and Mexican
land border, a5 well as the Gulf and Florida
coastlines of the\United States.~*-

The Service ¢ operates~with the public
schools in - providi |t|zensh|p textbooks
and other facilities: ‘and services for the
preparatron‘of candidates “or naturaliZation.
It maintains indexés on all aliens fn the
United States, either in a permanent status as
-1mm|gram§ orin temporary status as’ visitors, ,
tourists, government officials, crewmen, and
others.

The Service hires Border Patrol Agent§

» Immigration fnspectors, Criminal IAvestiga-

tors, . Attorneys specrallzmg in nafi onality {aw,
and, adpinistrative personnel. -
For_ further information,. pIease write to:

Personnel Officer

fimigration, and Naturalization SeMce
4251 Street, NE. . .
Washington, D.C. 20536 \

Justlce—Drug Enforcement Administration.
The mission of the DEA is the control and .
eventual erddication of.drug abuse through
,~law_enforcement and other preventlop pro-
grams -

_Special Agents of DEA ferret out illicit
sources of drug distribution through surveil-

’ * » vl

E

»
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Iané and undercover work. Special Agents
are carefully selected, primanly from among
recent collgge graduates, for their motivation
an%potentlal for handling the difficult task of

ating drug abuse. To support the Spe-
" cial Agentsun theg wark, DEA einptoys many
chemidts who analyze “and idéntify evidence
(as well as dangerous substanges of poten-
tial abusa), and Compliance Investigators who
ulatory. functnons to insure that

ifegal market. .

enforcement orgaqizations, at the; Iocal State
.and national levels, thfough its™ Regional
Offices and its Nati % Training Institute.
Through its Office of P v\ntnon Programs it
prowdes speakers, literature,
to promote control of drug through
weation.— — -~ e
DEA is interested in hmng college trained
“people, particulérly thosé with law enforce-
ment degrees, for Special Agent positions. In
addition, the DEA hires chemists, compliance
mvest;gators ‘and data processing specialists.

Jor further-information. please write to.

Justice—Bureau of Prispns. The Bureeu'_of
Prisons, created by the act of May 14, 1930,

"N' sists of 27 ma;or institutions provndmg
o custodhy and correctlonal programs for ap-
proximate 21,000 Federai ihmates. These,

inmates conslitute, about 5 percent of the
total offenders confmed m the United States
. :\ N £
. .
\\\ .

ides assistance to other law _

imunity treatment centers,
reau and located primarily

»
In addition, c¢
operated by the

. in major metropoli{an areas, provide a super-

vised- environment gnd' transitional program
, for ‘sklected offen grs. who are about 3
" months away from release.” Bureau facilities.
and gnstitutions are found at'38 sites throogh-
out the United States.

The primary goals of the Bureau of Prisons
are. to prowde a level of inmate supervisiqn

. consistent with-human .:dLgmty, one that wilt

.protect the community, prévide maximum
safety’ for inmates and staff, and cargy out |
the judgments of the U.S. dourts; to increase
significantly the number of Federel offenders
achieving successful post-release adjust-
ments, and {o increase program alternatives
. for thOSe offenders who do not require tradt-‘
tional confinement.

Programs at Federal institutions range'(rorg
basic and advanced education and vocational

* training to behavior”modification. Incteasing

emphasis is bem placed on providing .the
individual’ nmate with realistic occupational
and soefal edqcatton to ease-his transition
back into the community. .
Congress approved Iegnstatlon in 1968 au-
thorizing the Bureaw of Prisons to provuo’e
technical ass:stanqe te. State and local gov-
ernmehts who request help in improving their
correctional systen'is Correctional Advisors .
are assigned to each of the regional offices of

altbgunnformatnon .. the Law Enforcement Assistance Administra-

tion, a Department of Justice Agency which
helps non-Federal jurisdictions improve their
criminal justice systems. .-

Major occupational areas include casework
(Correctional Treatment Specialist), educa- -
tion (Teachers), correctional custody (Correc-
tional Officers), and marketing (Federal Prison
Industries Marketing Specialists). For more _
information concerning- career opportunities
wrth the Bureau of Pnsons contact:

°

Personnel Officer "
wiBureau of Prisonis
01 Indiana Avenue, NW,
ashington, D C. 20537

Justice—U.S. Marshals Service ThlS unit
was [created by the Judiciary Act of 1789.
Theré are today fewer than 100 of these mar-
shalg, who ate charged with a wide range of

law enforcement responsnbmtues e.g., pro-
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" ESA also seeks to upgrade thg
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tecting judges and jurigg, serving processes
issued by Congression | Commlttees and
arresting and guarding Federal prisoners. The
Deputy U.S. Marshals who perform the bulk
of the law enforcement are selected com-
pefitively from applicants who possess a col-
lege education or three years of appropriate
experience. A written test is also reQUlred
Inquiries should be dlrected to: s

. Personnel Officer g
U.S> Marshals Service .,
521 12th Street'ﬁNW
Washingtgn, D.C: 20530

-

Department of Labor

The Labor. Department' was created by a
"1913 «Act of _Congress™as a Cabinet-level

agency *“to foster, promote and develop the”

welfare of the-wage earners of the United
_States, to improve their working conditions,
"and to advance their opportunities for profit-
,able employment” The Department has sev-
eral mam agencnes .

Manpower Administration When people are
put . of work—or seek new work—they' re-_
ceive traiping, placement services or un-
employmeg) compensation from a “State or
local agency under the policies and -guide-
lines developed by the Manpower Adminis-

_ tration.

Labor-Management Services Administra-
tion. Laws 'affecting certain activities of
unions and private persion plans and pro-
tecting veterans' reemploymefitwrights are
administered by the Labor-Management Serv-
ices JAdministration. It helps both labor and
"'management through special ‘studies of col-
lective bargaining problems and research on
labor management policy development

Employment Standards.
Laws and regulations settrng employment
standards, providing workmen’s compensa-,
tion to those injured on their jobs and,requu-
ing Federal contractors “to provide - equal -
employment opportumty are enforced by ESA. °
tug of
working women. % -

Occuypational Safety ahq Health Admins:
tration Making American wor&iaces safer is
4 ?'

)

r\“

Administration. '

“formance of the economy: are vital

Y

<. . .

. e a ‘1‘
ot : "

thé mission of the Occupational Safety and
Health Administrafion. OSHA inspects work- .
plates to see that its standards aré met;
issues citations and proposes penalties for
noncompllance, and conducts ‘education,
training and information programs to promote
safer practrces, emphasrzrng vquntary com-

‘pliance. . L

Bureau of Labor Statistics. Accuraté and

timely statistics about workers and the per-
he

nation. BLS acts as the nation’s chief eco= ~._

nomic factfinder‘in many afeas. This agency
collects, analyzes, and publishes data on tfie
labor force, employment, occupational -out-’
logk, unemployment, wages, hours of work,
rndustrral relations, work stoppages, prices,
famtly budgets, labor turnover, productjvity.

Offige of the Solicltor. This office is the |

ceritral” legal arm for the Department of 4

Labor. The Solicitoi’s stalf of attorneys is
responsible for all of the Department’s wrde-

ranging legal functions. .7

Buteau of lnternational Labor - Affairs. in’
the area of international labor, _the Depart-
ment also” plays an active role. Il__AB repre-
serits the interests of American workers in

trade and tariff matters. It also provides tech- -
nical® assistance to developing courtries, /

helps U:S. foreign affairs agencies’ wrth thelr
international labor actrvrtles ,

Positions -for ‘'which the Department em-
ploys college graduates include, budget
analyst, claims examiner, computer
grammer, economist, industrial hygienist,
management analyst, manpower development
specialist, personnel managemeént specialjst,. »

, safety -specialists, safety engineers, social -
science research analyst, statistician, systems *

analyst, ‘and wage-hour investigators.

For further information write:. B

Office of Specfal Personnel Services
Directorate of Personnel Management

" New Department of Labor Bullding e

Washington, D.C. 20210 .

Lrbrary‘iot COngress

The L|brary of Congress‘offers interest-

ing. and varied career opportunities to pro-
fessmnals and preprofessronals in a number

O Y
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. Washington, D.C. 20540

——— »

"of fields. leranans and research specialists,

~especially those with knowledge of unusual

languages, and a variety of other personnel—
computer programmers, fnusicologists, braille
specialists, geographers, copyright examin-
ers, law librarians, Bhotograph .curators, and
scientists—make_this hallowed old institutian
as new as now, 'and an active and stimulating
community in which to work. .

The versatility of the staff springs from the
Library's broad and varied services to both
government and the public and fron its vast
collections in every field of knowledge. It is,
first, the library of the U.S. Congress, to which
it not only suppljes books and other’ matenals
but also provides a highly develobed legssla-
tive reference service. It operates, too, as the
principal library, of the, Federal Government,
and, through its many bnbhographnc and cata-
loging services to other libraries, it serves as.

-the national library of the.United States.

Among the 61 million items in the collec-
tions are over 15 million books in nearly every
language. Maps, manuscripts, music, motion
pictures, photographs, fine prints and draw-

_ings, newspapers and sound recordings are

kind in the coumiry. Much of the Library's
growth in that las century stems fronmt de-
posits of materials registered, for ¢ yrlght‘m
the United Stated (the.Copyright '
one of the Library’s six
Publications are also-.acqui;
national exchange arrangements with_other
governments and institutions. Currently the
Library has 16 offices abroad Y(stgffed with:
foreign personnel) through which it acq’uzres
‘books and cataloging data. The Library is
also engaged in a project to provide catalog-
ing information throl’:gh computer technology,
as part of ite automation program.

The.Library is in the legislative brarich, and
although its staff members are subject to the
same positior classification, pay; leave, insur-
ance, and retirement, that apply to agéncy
personnel in the executlve branch, authorlty
to appoint staff- -members is vested in the
Librarian of Congress.

Additional ,lnformatlon ‘may be obtained by
_writing to. e e .

among the most\_i portant cpllectlons of their

Director of Personnel

.Librtry of Congress ‘

jor departments). /
thrdugh inter- -

Office of Managem:ent and Budget

A new member of the OMB professional
staff is usually assigned as a budget examiner
in one of the seven divisions: space, smenge
and energy technology, economics,and gov-
ernment, human resources, commumty and
veterans affairs; intemational, natural re-
sources; and national secunty

The budget examiner is responsuble for
carrying out OMB functions at the agency to

/

which.the exarhiner is assigned. This includes,

preparation of the budget, analysis of pro-

_posed legislation, and improvement of man-

agement and organization. The individual is
a program analyst, reviewing plans and oper-
ations of the assigned agency, advising on

.whether those plans and opgrations ar€ in

accord with the intent of the President and
of the
they { e effective. - §

* LA jumor\axammer assists a senior exa ner
by gathering facts, making prehmmary ahaly-
ses and special studies, compiling summaries;
reviewing material for completeness and
accuracy, and performing other duties as a
general zid. He or she is also assigned, from
the outset, specific tesponsibilities for a small
agency, a bureau, or other segment of the

© supervisor’s “area of respansibility. .

Congress, and determining whetherl

For development of the young staff mem-’
bér, OMB depends upon a capacity for self-

development and upon the supervusor A
minimum of formal™ orientation is given,
_Responsublhtles are given as soon as the pet-
son enférs on duty and are increased ag
rapldly as they can be absorbed. Grade and
salary increase with responsubmty

Various civil servicg gompetitor inventories
are used for filling pos;ﬁdﬂs such as .econo-
mist ' apnd operations “ research analyst.
Inquiries on employment and OMBs ¢ college
recruitment program should be .directed’to:

»

Personnel Office | .

, Office of Management and Budget .

" Executive Office of the President
W@shlngton, D.C.20503 - .o

NatlonalAeronauticsand' . B
SpaceAdministration

The National Aeronautics and Space™Ad-
ministration, established, October 1, 1958,

c e
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for peaceful purposes and for the benefit of
all mapkind, These activities contribut@mate-
rially to: the expansion o!m\LQ;ag‘Bk:owledge
of the atmosphgre and spage; mpLove-
ment and usefulness of aeronautical and
" w»space vehrcles the development and dpera-
tion of space vehicless the preservation of
4.8, leadership in.aeronautics and space
technology,#fid utilization; the dissemination
of pertment information gain&d in the pro-
. gram “to civil and  military agencres the co-
eperation . with otfier nations in aeronautics *
and space aclivity pursuant tb peaceful inter-,
ests;-and the effectrve_ytrlrzatron of scientffic
- " and engineering talents and fa rlltles of 1he
natron . /

" The NASA program ay be Alimmariz d in
the foﬁowrng categor :.

Manned Sp Ilgbt progr for

the continued d elopmept and demon-

stration of a cap,brllty m nned space
‘operations and 8kplorayfon tp produce di:
rect and practical bepefits /for man (i.e.,*
earth orbit missrons space’ shuttles, and
space statlo 5). '

stars, and spaee environment; planetary
and interplanetary ‘investigations; and ex-
periments on the effects of the spéce en-
yironment on; living- orgamsms =

Applications.—A program of the use, of
space and of space tecl‘molagy for the di-
rect benefit of mankind in ‘Hreas such as

traffic control, ,_geodesy, and earth re-

sources. i‘”

Advanced Research and Technology.—A
program to provide the research and tech-
-nology base for future space and aeronauti-
cal systems and missions. Fhis involves
efforts in suth areas as: materials, struc-
tures, guidance and control, information
systems, nucleay systems, and technology
pport for aigcraft transportation systems.

. Tracking and Ddta Acquisition.—A pro- .
gram for providing the tracking and data
acquisition support required by the NASA
manneqd and unmanned space flight pro-

T

. condscts space and aeronautical activities .

L. 187

grams thrbugh mainténance and opefation
ofd\h‘e NASA worldwide hetworks.

Technology’ Utilization.—-A,p'rc{gr m thaf .
provides for the expeditious pub}c avail-
abrllty of scientific, technological,’ and en-

* gineering lnfo:mation -and concepts which

5 flow from NASA’s work. ‘;,;_t

pace Science.—A program ef\un ,
mgnned space flight involving, scient]] NAif‘oew ﬂsari%ﬁnﬁ tcs)ogn dpggggeee‘i
investigations of the earth, solar systems, repremtr né nearly all of the fields of (!;aslc

and applied science and technolqgy. Ir addi- ¢
tion, a.limited number of .college-caliber men °
and women with superior abilities are needed
to do specralrzed admmistrative and manage-
ment work in such areas as budget, person-
nel, “accounting, pfocurement, technlcal in-
formation, and related fields. vt

meteorology, communication, navugatlorl__,,,,The NASA program is directed-by NASA

Headquarters, located in Washington, D.C.,.
and is catried out by'nine NASA field centers. )
For more ifforntation, Write to the; Director of
Personnel, NASA Headquarters, Washington, .
D.C. 20546 or to the Personnel Directors” of
the NASA field centers: Ames Research.Cen-" .
ter, Moffett "Field, California 94035; Flight
Research Center, Edwards, California 93523,/
Goddard Space Flight Center, Greenbelt,
Maryland “20771; Kennedy Space Genter,
Cape Kennedy, Florida 32899; Langley Re-
search Center, Hampton, Virglnia 23365;

" Lewis Research Center, Cleveland, ofiio

34135; Johnsoh Space Center, Houston,
Texas 77058; Marshall Space Flight Center,

v
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Huntsville, Alabamﬁqz; and Wallops
Center, Wallops Island, Virginia 23337. employees and employers and by profecting
. _ e , the‘ﬁghts of employees 10 organize into
MNPy . : s e TP groups of their own choosing. ’
National Credi't Union Aamlms.tratmn Basically, the NLRB has fwo functidns: (1) .
The first’ Federal credit union was estab- 33to prevent and remedy unfair-labor practices,
lished in 1934 under the Federal CreditUnion ~ whethéer committed by abor organizations or
Act. Since then, the number of credit unions employers, and (2) to establish, ysually by
* has increased rapidly. There_are naw approxi- secref ballot elections, whether or pot &er-
mately 13,000 Federal credit unions servicing «_tain groups of eniployees wish to be repre-
approximately 16 millton members, and hav- M@ by labor organizations - for collective -
ing assets approaching $17 billion. ] bargaining purposes. . |
Public Law 81-206, which became effective In addition Yo its Washington, D.C. head-
on March 10, 1970, amended the Federal quarters offices, the NLRB acts through 31

th tive bargaiing between r.epr&séﬁtaﬁ es of

Lredit Union Act to establish a National tegional, three sli ional, and twelve resi- *
Credit Union Admiriistration as an indepe?— dent offices--throughou e United States.
ent agency in the ‘Execufive Branch of the . Excellent career opportunities~gre available
Federal/Government to replace..the Bureau™" for college graduates in many loca . ‘
of Fedgfdl Credit Unions under the Soci The NLRB employs Labor-Manageteqt
Securjty ~ Administration; Department Relations Examiners (Field Examiners) and-

- Health, Education, and Welfare. The National attorneys for duty in regional, subregional and
‘Credit Union Administration chartérs, ex- resident offices. Other atforneys are em- ¢
amihes, supérvises, and insures Federal  pioved fof the staffs of the Board ¥embers
it unio‘ns‘throughoyt the United States.  nd the/ General Counsel in Wdshington.
A vir_tually» self-supporting organization, the  NjRg a orneys ‘investigate .ease do.legal
Administration_ pperates with the fees re- resear 'an writing; draft reports, com-
eived ?om the tredit unjons. The examina- Piaints/ and pleadings; and try dases it ad-

tion progess provides the Basic source of the ministrative hearings. The,NLRB is one of the -
Administration’s knowledge of each Federal féw agencies whose staff attorneys appear

' crew%ue condition. The Adminis- 5 the Federal courts at 4ll levels.
tration’s’fesponsibilities are to.build purpose- Th : . :
Ny . e Labor-Management Relations Ex-
inions 2 1 ks st e o aminrs (Feld Examiners) investgte nfal
condu'c:,ted within the law and other s eéi?ied labor practice cases. ‘l:hey evaluate the me.r_lts
roced The Administration ?ecruits of'each case, determine possible remedies, _
grad ates 'wi—th majors in accounting or_busiw zn?h thenthnegotuaiitformally or m;ormallg. or
= ke S YT oth, with the parties concerned to obtain
':;siierre;l)ag:i?ioﬁzlds ‘tor s credit union :ex- . voluntary a'greernent or.adjustment, as appro-
' .- N priate. They also recommend_formal action
f Headc;g;a];tler_e% cfgswiiShBlgg:g:' [l)-lgr;ugb?rjé when thdt becomes necessary, and’ dismissal
as reg 9 ' 9 of cases found to be without. merit. Freld

T F et inormaton mey be ubyaned fro: * EXAMIners arange’ and. condict elections
' -7 . among groups of employges to determine

Director of Personnel ~— . .. ~"“whether or not they wish to be represerited
National Credit Union Administration by a labor organization for the purpose -of

Washington, D.C, 20456 batgaining collectively with their employey.
| ' (_Additionally, they are called*upon to sérve

Sy g . ' Hearjng_ Officers in disputed representa-
National Labor Relations Board- Mn cases, taking-testimony and, like a judge **

Ao The mission of the National Labor Relattons ~ in a colirt of law, applying the rules of ,evi-’
, .. Board, an indgpendent agency ‘of the Federal ~ dence regarding its admissien. .
.’ Government, is to prdtect the public interést For Field Examiner positions,.the NLRB

* by minimizing industrial* strife. It accom-  seeks graduates with. majors in industrial or
- plishes its objectives by eficouraging collec-" labor. relations, personn% administration,

/ , ,/ . o’ '138 ’ : .' ,‘\
: . : ' /. s o
3 P .J.H ) . . " . ’ .',’ i / .




. -t - e

. - - . R
.

business administration, economics, political proposafs for grahts submitted by mstxtumns
science, accounting, or public administration. and individuals to select those which the

» The NLRB has Management. Intern posi- Foundation should support. In view of the-

, hons Thiefly in ds field offices, with an occa- high degree of scientfic and technical exper-
sional posithion in Washington. interns are  hse requied.by virtue of NSFs fupction and’ .
given broad traning to prepare them for  nussion, onfy occasionally do needs for entry )
careers .«n management, personnel admigis-  level scientific and technical personnel afise, _°

. tration, budget, and other areas. JFqr both. ~—for the most part, in the social, biolqgical,
Management Intern and Labor-Management mathematical, and physical sciences. .
Relations Examiner positions, the NLRB seeks Similarly, because of the high level of. i Do
graduates with majors in industrial or labor  skills required, and the relative small size of
relations, business administration, economics,  the Foundation, openings for non-sc‘ent:f C i

political science, or public administration. _  professional and administrative personnel are . .
To get further ajformahon, @e to. rather limited. However, recognizing that the L
.’ future effectiveness of the Foundation de- | - . ..
.. 3:32:;’; oLfagg:s;:l::ilo nsBoard © - . pends on the continuous intake of competent .
_ 1717 Pennsylvania Ave.. NW professional and administrative personnel, .
- Washin tonyD c 20576’_ ) = some positiprts are filled at the entry level
‘- ashingion, L.C. 2057 - _ each year. Most of these new professional
. . ~ . -~ employe uld work in the fields of man-
T : agemm?;:ta)lyss. financial manajement, .
Natlonal Seience Foundatlon managemént information systems, econoniics, .
. The National Science Foundatio adminis-° statistical analysis, and grants and contracts
R ! ! oun n hi administrgtion. Entering college graduates

Z ters ah variety of priofgrams d&;'g"%d 10 pardicipate in formal or on-the-job fraining
strengt den?as:q sf':e”d ‘; :jeséearc and s¢i-  programs to prepare for higher fevel duties
ence education in nited States. and r&epons:buhttes.

¢ Foundation p °¥des direct support of  "ror more information doncerning employ-
ntific respagch principally through one oo0orunities with the National*Science ..
grants an ntracts,/and aids |n developing Foundation, write to: . !
_the Nation’s resgrvjor of skilled scientific ' .o ’ . /'”
manpower through training of graduate stu- Personne] Officer ‘ ' L /
. ' dents and estabjished scientists, improving ., National Science Foundation /‘
the subject matter competencg of educators " 1800 G Street, NW, L. /
and furnishing modern mstructuonal mate;sals Washington,D C.20550 . . .
and courses. . N
Other programs of the Foundation seek to o, :
maintain the strength of dcadémic science at National Security Agency ‘e )
institutions of recognized excellénce and to N
help other colleges and universities to im- The National Secun(y Agency, established ..
prove their capabilities 1n science education by Presidential _directive in 1952 is the na- .
and research. In addition, NSF )oftee‘:s inter-  t{onal ,authonty for all U.S. corqmumcat:ons )
change of information among scientists secunty activities. Its”-work is fourided on -
| throughout the world. . science and technology which, in their cop- . -
In contrast with,other, Federal agencies  stantly advancing state, make increasing'de- ~
which support.basic research only as a sup- ‘mands on the capacities of scientists in many .
manary responsibilities, the fields, With this.need for advancing technol- i
A NSF mission.1s to advance science in all -~ ogy comes the requirement for scientists, . iy

fields and without regard to direct application.  engineers, and mathematicians to carry on ., P
To further the most scientifically meritori- _far- reachlng research and development pro-
_ous research, . NSF employs hughi? skﬂlgﬁ. grams in all aspects of comfmunication and.
mostly senior’ level, gcientists in many spe- . iaforfnation technology. This NSA research is
‘tialized fields. Each year these scientific pro-  often as much as 5 years beyond the accepted
gram managers review the thousands of  state-of-the-art. ‘o

. .
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TAside” trom the career f‘elds mer;tzoned Sickness benefits are paid’to eligible rail-
aboye, NSA offérs many ‘other professional | road workers. The broad program of health
opportunities {of collége graduates ifi liberal  insurance benefits for people aged Gﬁdand&
arts curricula. Some sp.ecrahze in cryplog-  over apphes to ralroad employe&g;and therr
™ ‘raphy (the deyelopment of U.S. codes and’  families. Both the raiiroad retiremént and the 'y
. ciphers}, othets become specialists=in the railroad unemployment mSuram:e systems are
cbmputer programing and data processing self-supporting. The money Tor paywng bene—
‘ﬁelds and some’work in thé areas of lan fits and for operating the'goard comes from
guage and linguistics, _nformatron research  “trust funds buit up by the railroads and theirr .
and analysis,"and area stugies. "Those with employees. The rairoads and employees
an exoeptronal facility in languages are often . share equally the cost of providing retiremy
assigned immediately to hngurshc duties or  and survvor benefits, while the railrads
_are selected for tramnng in an entrrefy new dlone finance the unemployment and sick- . \
“language!- ness frogram. | .
Cdllege graduates partucrpate inoneofthe | The Board employs d@pproximately 1,900 “
Agencys special training programs. These persons. About 1,300 are employed in the
psograms are designed to give all newly hired 13 bureaus i:n the Board's héadquarters in *
co%gegrad esabroa’deTk’nov/ledge ofthe Chicago and the remainder in field offices
Agengy’s mission and, operatrons and to pre- located throughout the country. ‘
pare them tg_enter various areas of work. Caree opgortumtresare offered to college- .
NSA epdeavdrs to stimulate and encourage  trained .fnen "and women in such fields as .
‘ profess;ohal and _intellectual growth of in- _ actuanal science, accougfingclaims examin-

,divid employees Candidates wh6 demon- ing, data processing, economics, personnel
“stsate e ceptional potential may be selected , admsnistration, law, and statistics.'The major-
"for highly specialized long-range develop- ity of our inthial placemenfs are to positions
ment programs. Under such programs, inten-  of clams examuner trainee. However, theré
sive. formal trarmng as well as on-the-job ent opportumtres to move 1nto othe
training is provided. .. - fields of work. x</
- Professioffal and ‘technical positions: at the For more infor atron. prite tor .. p
* National ‘Se rity Agency are not undér the )
. regular civil servigeccompetitive system.-The. _ g'??ftgég? nfB g <
U.S. . Civil Servic Corrnmrssroh does not dc- 8:4; hs‘: rement Soar : :
cept appli cations for 'such positions, and all - Chi us ""ree 60611 . )
~inquiries must be directed to the NSA itself. . c¢ago, fllinojs BOOTT. T .
, For further rr}?ormatron contact your col- AP e
Iege placement ‘office or write: . Sectrities and change Commission . /
Chief, Recruitment Branch s Prote;t on of the puplic investor is the bysic .
. National Security Agency . . .concep of the Securities and Excfiange Gom- ~
Fort George G. Meaye, Maryland 20755 mrss}on, Ite activities are closely related fo the .
Attn: M321 , \ dynamics of the Americah finaricial scéne. - ;
: Full and fair disclosyfe  of corporat¢ finan- _ -
s, \\ . éial information, detection and .prevgntion of -
. Railroad Retirement Board " fraud in thé trading, of securities, stipervision
‘ . of thé activties of broker-dealers, investment

The Railroad Retirement Board administers  advisers and mutual funds, advice to the
a social insurance system for ,the rajlroad courts in corporate reorganization proceed-
industry. The system™ was,sef up in 1935 . ings and, regn/IZtioneof the Nation’s securijties
through cooperative efforts of the employee trading 'ma;kets require the services of an

~

brotherhoods and unions and the railroads. outstandrng staff of experts in corporate law,
Under this system, benefits are paid to aged  financial analyslg,*and accounting.,
and permanently disabled railroad employees " The Commission is also an investigative

and their wives and to thé survivors of de-  and ,law enforcement agency. It conducts
ceased employees. Unemployment insurance administrative proceedings and institutes civil

.t .
.
., » . .
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. .
¢ actions in Federal courts to enjoif the con-

tinuance of unlawful acts or enforce i

It also investigatés securities frauds and ¥s:

sists U S attorneys in criminal prosecutions.

Qualified and interested college-caliber
applicants are urged to explore the career
opportunities offered by this important inde-
pendent regulatory arid enforcement agency.
Staff positions incflude attorneys, financial
anatlysts, accountants, financial economlsts
and securities lnv&stngators .

For additional “information about career

4

accounting, business administration, eco’
nomijcs, engineering, and law.

For more Information, contact your local
SmaH Business Admmnstratuon field office or
write to:

/ Director of Personnel
... Small Business Admlnlstratlon
"... -1441 L Street, NW. .

'Washlngton, D.,C 20416

opportunities which are stimulating, profes- * DepartmEHfOfSta!e .

sionally. rewarding, and challenging, write to:

“Directorof Personnel _
Securities and Exchange Commission”
500 North Capitol Street, NW. ~
Washfngton, D.C. 20549

-~

P .
Small Business Administration

,.~ The Small Bysiness Admunistration was ‘

established 1o ass.st the Nation's small busi-
‘It maintains field offices in

ma; acsross the country n order to
serve small owners in or near their own
communities. The :Aaumber of employees *

is approximately 4,200, with over 3,250 lo-
cated n 76 field offices among the 50 States,
Puerto Rico, Guam, and the Virgin Islands.
The specific programs includg aiding small
businesses to obtain Government contracts,
Jnaking loans’to helpﬁstore or replace busi-

%ﬁ;ﬁnd homes damaged or destroyed by
stor oods,_and other disasters, assisting

small firms in overcoming production prob-

tems. and ip diversifying heir product lines, * the Senate and serve on a targer bas;s.In ey
are -selected through compgtiive wntten and ,

cour ehng small business concerns on their
finaficial - problems helpfng them obtain fi-
nancing from private lending sources or mak-
loans to them when private f'nancmg is
ot avdilable on reasonable terms, atranging
co;/rses of study to help small businessmen
:mprove their managerial skills; and perform-
ing other related activities.
SBA’s programs are carried out by a vatiety

of specialists in the areas of: pr%
and management assistance, finarncial assis

ance, planning, research, and- analysis; gen-

ing. and Tinancial analysis and administrative
management. Among the most desired fields
of college training for these jobs aré banking,

——————

. eral legal counsel, electronic data prgf€sss ~ tion, and, if married, be married to

-
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The Department of State is J&sﬁonsible Pie's

conducting relations with foreign nations and_, -

__snternational organizations, for protecting and
“advancing pol po1|uca%%conomlc/commerc:al
and other interests of the' Umted States gver-
seas; and for rendering a Vatiety ofservices
to individual Americans abroad, and foreign
nationals traveling to the United States.
Foreign Service Officers: oarry out the ‘for-.
eign policies of the United States under the
direction of the Secretary of State, participat
in the formulation of those policies, represen
‘the United States in relations with other gov-|
ernments and with, international organiza-
tions, keep the U.S. Govxrnment informed of
developments abroad ‘and protect Amerigan
interests in foreign coqntnes, Foreign-Service
Officers ‘are also utilize Department
of Labor, the Departmient of Commerce, and
other agencies for their reporfing and opera-
tional needs abroad.

Foreign Service Officeg arp ,appointed by -
the.President with the advice iand consent of

must be at

Igast 21 years of age ate of the
written examination or, if age @0, have com-"
pleted at least the junior yeag of college:
No one may be appomted who\ is over 57.

Applicants must also be citizens o the United
States as of the date of the writter\ examina-
can citizen at the time of appointmen ere
are four basic areas of specialization for

Foreign Service Officers. agministrative, con-.




\

sular; eCOnom:c’commefc:al and political. At  Coast Guard, and the Federal Highway Ad-
the mld-career level, most officers can expegt  ministration. These are descnbed separately-
to Sserve in an area of specialization comrg:r\m the paragraphs tiat follow. o
surate with their interests and abilities. ’ .
Positions in the Foreign Setvice are out- DOT—Federal Aviafion Administration. The
side the competitive Federal service and the Federal Aviation Administration is fespanIb!e :
U.S. Cvil Service Commission does not ¢~  {OF insuring the safe ahd éfficient use of the' * .
cept. applications for such’positions. Apphi- - Nation's airspace, by military as well as civil
cants interested in professional, secretanal, ~ aviation; for fostering civif aeromautics and aly
or clencal career positioris-oher than those  commerce in the United Stajes and abroad,
filled through the competitive Foregn Service 279 for supporting the requnrements of na-

Officer examinations must contact the,State . fional defense.
Department directly. . <>~ __ ' The activities .reduired to carry out these .

) : sporfsibilities inclyde: safety regulations;

. Employment Division ' ‘ airspace management, and the establishment, -
Office of Personnel . operation; and maintenance of a civil-military
U:S. Department of State . common system of “air fraffic control and
Washington, D.C. 20520 - . havigation facilities; research and develop-

.- . y ment, primarily in support of the foregoing

Department of’l’ranspoﬂation -’ t . activities; the fostering of .a national system,

of airports, promulgation of stahdards and

DOT was estaklished in 1966 for the pur-  specifications for civil airports, and_adminis-
pose of developmg natonal transportaton  tration of Federal grants-in-aid for elop-
policies, and programs to give the Amenican  ing public airports, various joint and coop
people fast, safe, and efficient means of A tive activitres with the Department of Defense ~)
, transportation at the lowest possible cost. and technical assistance (under State Depart-

The Secretary of Trarisportation presides / ment auspices) to other countries. -
over an organization of seven administrations FAA offers opportunmes for recent pollege
and the Office of The Secretary. In this orga-~ graduates in its Washington, \DC head-
.nization, the three major components are the quarters agency regional offices throughout \
Federal Aviation Administration, the U.S, ihe contaguous United States, the Alaskan an

A
reg:ons. the Aerondutical Tenter in .,\\
Oklahom , Okla., and the’National Avia- '
tion Facnlmes Vpenmental Center in Atlan- -
tic City, N.J. . -& it

" Individuals selected are trained for posi- _
tions. ahd fields such as:. économist, per-
sonnel administration, industrial relatiéns,
. general -administration, mn%;ﬂist. .8
. -prpgram’ maniagement, administra ist-~
ant, office service menagement and supey; -
vision, management analyst, communjcations
specialist,-general accounting admi pisiration, -
budget .administration, publfe¢ in ormation, ’
writing and editing, visual ihnformation,. con-
tract and procurement, investigation, quality
control and inspection management supp4y
management etc.

The FWBWM

Manpower Operations Division .
. Employment Branch, APT-150 * o e

800 Independence Avenue, SW. . -

Washington, D.C. 20591 - ‘ )

b %




DOT—U.S. Coast Guard. The Coast Guard
1s one of our Nation’s Armed Forces. But it
also employs hundreds of civihans in a wide

variety of interestng and
throughout the 50 states.
. The Coast Guard, under the direction of the
Department of Transportation, s resppnsn-
~_'ble for: enforcing Federal laws in U.S. waters;
effective pollutlon control n our waterways;
promoting an¥ regulating maritime safety
regulations; malntalmng. operating and con-
. ducting aids to navigation; maintaining ice-
. breaking and rescue facilities; oceanographlc
research and supporting the Navy in time
of war..
The Coast Guard is completely ;nvoh/ed
in our technological—and ecologncal ge.
Advanced equipment, rapid change, afid new

relevant jobs

oast Guard The Coast Guard IS a

/ to eep the organlzatlon runqlng s

éople just dut of co)lege
with _séveral years ‘o expenetf@e
Individuals selettgd are trained for posifighs
and fields such as: management ana!yét,

-3

better ways to do things are alipart of a |

sthe Cb‘ast.

computer . specialist, * personnel administra-

tion, ntract management, purchasing,’ -
bud ,» accounting, finance, and general -~ . |
admifistration. ]
" For more information about a career in the

t Guard, contatct; .

Commandant (G-PC/ 62)

U.S. Coast Guard . *

Washin_gton, D.C. 20590 °

_ +, DOT<Federal Highway Administration, The

responsibility for direction of the Federal
Highway Administration is vested in the Fed-
erdl Highway Administrator, appointed by the
President and confirmed by the Senate. The
organization’s headquarters offices are lo-
cated“in Washington, D.C., with divisions in °
every State and in the District of Columbia

and Puerto Rico. The headquarters operationt
is organized intd units that have nationwide
responsibility for: planning; research and
Jdevelopment; right-of-way and environment; '
highway engin'e‘eru‘lg and traffic operations;
motor carrier and highway safety; *and ad-
ministration.

The Federal |ghway Administration is en-
gaged in thesé principal fields of actlvnty
administration of the| Federal-aid highway
program; planning, d lgn and construction
of highways infederally'owned and controlled
areas; highway resedrch and development;
safety angd ecology; and technical assnstan(:e
to other countnes

hd




tration works in close cooperahon wi
highway departments. Its engineery review
and approve the- work of the Stdte as it
_ progresses.

The Federal Highway Adminisfration de-
signs and constructs national parkways and
major roads in thie national parks, monu-
ments, and forests, as well ag Indian and
military reservations. . e

Extensive and continuing /programs are
conducted ‘in traffic operations, ecology, and
research and development-~including work
in the fields of materials, sfructures, hydrau-
lics and hydrology, long-range planning,
traffic trends and requirements, geometric
design, construchion and /maintenance meth-
ods, traffic cdntrol, terminal facilities, motor
carrier and highway gafety, environmenial

aspects of hi%hway transportation, finance,
economics, and administration.

The Federal nghv/:/ Administration fur-'
nishes technical assistance to other countries
developing highway systems to improve their
economic situations.

\For additional informatidn, write to:

The Federal Highway Administration
Office of Personnel and Training
HPT-20

400 7th Street, SW.
Washington, D.C. 20590

/"

" and public adminiétration.
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Department of the T:reasur.y

Since the creation of the Department of the
Treasury in 1789, its basic function—to super-
intend and manage the Government's fi-
nances—has remained unchanged. The scope
and complexity of many of its activities, such
as collecting revenue, accounting for public .
funds, and administering the public debt,
have greatly increased, however, and new .
functions not primarily fiscal have betn -
added. The Department serves not only the
public but other parts of the Govemment as
well. Its work volume is defermined largely
by a variety of outside factors, such as the )
nu;nber of persons filing tax returns, and the
uantity of currency or stamps requured
Organizationally, the Department is divided
into 12 bureaus and offices and the Office of
the Secretary. They are. The Bureau of Alco-
hol, Tobacco, and Firearms; Office of the -
Comptroller of the Currency, Congolidated
.Federal. Law Enforcement Training’ Center;

Bureau of Engraving and Printing, Bureau of
Government Financial Operations;- Internal
Revenue Service; Office of the Assistant Sec- . - !
retary for Ihternational Affairs; Bureau of the
Mint, Bureau of the Public Debt; U.S. Cus- -
toms Service, U.S. Secret Service; and U.S.
Savings Bonds Division. IRS, Bureau gf -
Engravung and Printlng, Buteau of Govern-
m&fit Financial Operatlons, and U.S. Cus<
loms Service are described in more detail
below. P

The Department of the Treasury needs the,
highest type of administrative apd technic
skills and is especially mtere/sted in recru%(
ing a steady flow of promising young peo
who cah be trained to fill progressively /re-
sponsible posts.” Entry-level positions Mvith
career possibilities gare filled with persons
trained in accounting, egonomics, benking,
police science, printing maﬁagen;?nt, tax -

law, and the liberal arts, as well as business
Many of the—
Bureaus have training programs for gollege
graduates Promotion opportunlt/Les are good.
For further information apout specitic
opportunities, white to the’ Personnel Officer
of the appn%pnate bureau, Washmgton, D.C.
general information /about posituons
throughout the Departmen{ write, to
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- a separate Bureau within the Départment of

-

" Bureau also has jurisdiction over many types
» 0
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Director of Personnel (
Department of the Treasury .
* ~Washington,-D.C. 20220

Treasury-—Buregu of Alcohol, Tobacco and
~ Firearms (ATF). The Bureau of Alcohol, To-
" bacco and Firearms traces its history to colo-
’ nial days when the. first federal tax was
imposed on alcohol. ATF was established as -

the Treasury in 1972. Previously, ATF Wwas
p rt.of the Internal Revenue Service. .
has regulatory and law enforcement
responsrbllrtres relating to Federal Iaws gov-
> erning alcohol, tobacco, firearms, explosives
and wagering. ‘ ’

The reqguldtory enforcement duties of the
Bureau include the administration.of laws on
the production, processing and distribution
and use of alcoholic beverages, alcohol,
tobacco products and other related products.
These duties also include the regulatory
aspects of firearms and explosives licensing.
The Bureau -dlso,investigates unlawful trade’
‘practices and carries out programs to ensure
consumer and environmental protectron To
accomplish -the regulatory mission, ATF
Inspectors .afe stationed at distilled spurits,
plants, while other Inspectors conduct regu- /
lar inspections of breweries, .wineries, and i
tobacco manufacturing plants.

The law enforcement duties of the Bureau
include enforclng Federal firearmslaws. The

bombrng activities. Curbing the produdtion
gzrllrcrt iquor is also an important responsi-

lity. ATF also enforces the 1974 Féderal ,
Wagering™ Law, which’ requires comshercial )
gamblters to purchase ‘an occupationdl stamp
and to pay an excise tax on their grogs wages.
Providing advice and assistance to ‘state and

’ Iocat law enforcement agencies is/an impor-

tant_fudotion of the Bureau. To /accomplish
the Bu\reaus law enforcement %rssron Spe-
cial Agents are stationed thr ughout the
country

‘Employees” of the Bureaus laboratories
perform many ﬁ)eclalrz'ed sgrvices such as
reconstruction of bomb debris, analyses of
inke and documents, voice pt:'lnts and atomic
absorption and neutron a {rvatron techniques.
Gun tracing is also a m lor Bureau function,

‘The Bureauy emplo s some. 3,700 em-

ot - F

"~ country.

ployees. 500 of these are assigned to Bureau
Headquactgs in.Washington, D.C. The" \rest
are stationed at- posts of duty throughout 'the

* For'4urth 'r information, contact -

. Buz?z of Alcohol, Tobacco and Firearms
Persohnel Officer Y e

W, hington D.C. 20226 -

Tréasury—U.S. Customs Service. The Cus-
toms Service, Department of the Treasury,
as charged- by the First Congress of the
United-3tates (in 1789)"to, collect duties and

L3

/ taxes on imports coming into this country

and to prevent smuggling of illicit merchan-
dise or contraband. The Sérvice is still busil

involved in that assignment but, with today’

host of compléxities added by a moderh,
technological world, the job is a lot foughef—

.and more rnterestlng In spite of the tremgnd-

ous 'rise in duties collected (over $4.5 bfllion
for 1974, for example), Customs still
tains a low-operating cost of about

. for each dollar collected.~

and with *millions of international ftravelers,
the Service still maintains a_high. level of
operating efficiency as it pursues its two-

fold job of collecting duties and enforcing

customs’ and related |aws. The serious eco-
nomic and social problems dlrectly attributa-
ble to the international trafficking in narcotics
and other dangerous drugs compel Customs
to,use sophisticated techniques to cope with )
these illegal importing activities. Increased
surveillante, by air, by gea, and by land .is
being done through use of helicopters, other
dircraft, high performance ‘powerboats, and
an electronic intelligence network—alf effec-

)
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tive tools in the hands of hlbhly trained" and

skilled Customs e Io ees,
These vital opesa {s\Aare carried out by
some 14,000 employe bout 1,400 are as-,

signed to headquarters in Washington, D.C.’

The remainder are stationed at ‘seaports,

border locations and interior ports and inter-

national airports throughout the 43 custo

districts. 0N '\
For additional information contact:

Chief, HQ. Personnel Branch
U.S. Customs Service

"\ 1301 Constitution Avenue
Washington, D.C. 20229

Treasury—Bureau of Engraving and Print-
ing. The Bureau designs, engraves, and prints
United States . paper currency; Treasury

bonds, bills, notes ahd certificates of in-

debtedness; United States Postage, customs,
revenue stamps, and food coupons and mis-

" cellaneous engraved items for the various:

/departments and :ndependent agencies , of
the Federa Government, its insular posses-
sions, ang the Panama Canal Zone Govern-

ment. A%oxrmately 800 other miscellaneous

productd are printed by the Bureau. In addi-

" tien to work printed from .engraved plates,

numerous 1items, including liquor stnip stamps,

M
2y,
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are prpduced on surface presses from offset
plates.

The Bureau is a modern mdustnal produc-
tion operation housed in two buildings with
a.combined floor space of approximately 25
acres and employs more than 3,000 people
engaged in a number of professional, tech-
nical, and, service occupations related to
graphrc fs. Professional career opportuni-

ties inglude: Pnntrng Management Special-
myé;\emlsts in Ink, Paper, and General

" Resgéarch; Mechanical, Electrical and Indus-

trial Engineers; Accountants, Auditors; Hu-

n Resource Development Specialists;
Security Specialists and General Business or
Public Administration Specialists. The num-
ber of positions are few but offer superb
on-the-job -and formal training opportunities
to attain the knowledge and skills needed
for higher level responsibilities.

Treasury—Bureau of Government Financial
Operations. The Bureau of Government Finan-
cial Operations (GFO) administers the Gov-
ernment’s central accounting and financial
reportmg system, central payment services
for the Government through check disburse-
ments for _most agencies, banking and re-
lated services in the management of the
Government’s cash resources. GFO also co-

" ordinates Treasury and Federal Reserve Bank

operations’ in the cancellation, audit and

" destruction of unfit currency, authorization of.

write surety bonds
nt. The Bureau rep-

insurance companies
in favor of the Govern

resents Treasury in the Joint Financial Man- ’

agement Improvement Program |ssu|ng regu-
lations governing Federal employee tax and
savings withholding programs and idi

roviding
.investment services for Governmen&unds.

Opportunities exist primarily for account-
ants and auditors who participate in a career
de\felopment program and will be trained and
progress in various management field&wuthln
the Bureau. ’

Appllcatlons should be addressed to:

Bureau of Government Financial
Qperations

Personnel Administration Statf

" Room 108

. Madison Place and Pennsylvanla Avenue,'
NW.

Washington, D.C. 20226
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'Treasu‘ry—'lntemal Revenue Service. The

" Internal Revenue Service collects over 90

percent of the total Federal revenue, making
possible national health and" comservation
programs, space, and missile development,
and all other Federal activities, social gr sci-
entific, economic er military, foreign or do-
mesti¢’ The opportunity to take a personal
part in this vital activity offers a special
challenge to those who seek the sense of
purpose and satisfaction that comes wuth a
career in publuc service. .

The Internal ‘Revenue Service was estab-
lished over a cehtury ago. Today it has about
70,000 employeé?”mand is by far the largest
organization®in the Department of the Treas-
ury. Approximate‘ly 4,500 of these employees
work in Washlngton, D.C. The others are
employed in hundreds of offices throughout
the United States. There is an Internal Reve-

‘hue Office in or, near your ‘own hometown..,

One of the outstanding characteristics of
the American tax system is essentially volun-
tary nature, with each taxpayer independently

determining his tax obligation and making his -

payment to the IRS, N

To assure the preservation of our demo-

c,ratlc system, the Service makes, investiga-
tions to ascertain that taxpayer “‘obligations
are properly determined <and satisfied, and
enforces the Internal Revenue laws against

those few who would cheat and defraud the~

A

»

Government and their fellow taxpayers. As -

an Internal Revenue employee, you will play
an_important part in tHe enforcement of Fed-
eral tax_laws. :

For additional information on any IRS posi-

tion, contact your cqllege placement fficer
or the college, recruitmént coordinator bf the
IRS District Office néarest you. Consult your

local telephone directory for current ad-

dresses and telephone numbers..
. /

» Treasury—Bureau of Public;}ﬁabt. The Bu- -
, reau of the Public Debt is res

sible for the
administrative and technical'functions arising
from the Treasury’s debt Mianagement activi-
ties. These functions relate to transactions in

securities of the .Unit¢gd States and of the

Government agencne for whjch the Treasury

instructions offeting securities for sale or

exchange, directs the handling of subscrip-

tions and making of allotments, issues regu-
lations controlling public debt securities;
supervises the public debt activities of fiscal
agents and agencies authorized to issue and
pay Savings Bonds orders, stores and dis-
tributes all public debt securities; audits and

" records retired securities and interest cou-

. securities,

pons, maintains individual accounts with
owners of registered securities and author-
izes the issuance of checks in payment of

interest thereon, processes claims submitted -

because of lost, stolen, destroyed or mutilated-
and supervises destruction of
security items in the Treasury Department.
The Bureau also maintains accounting con-
trol over public debt financial and security

. transactions,+security accountability and in-

terest costs, and prepares statements of the
public debt.

To carry, out these functions, the Bureau
employs about 860 persons in its Washing-
ton Office and about 1200 employees in a
frelck office in Parkersburg, West Virginia. The
Washington Office consists of the Commis-
sion’s Commissioner's Office, staff and ad-
ministrative divisions, and ‘three principal
operating divisions, the Division of Security
Operations, the Division 6f"Public Debt Ac-
counts, and the Division of ADP Services. The
Bureau employs. personnel in a variety of

/ T,
/ S

u prepares circulars and -
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dlsmpllnes with the targest number being in

the clencal, accounting .and OOmputer fields.
P {

Umted States Informattcn Agency

-The’ U.S. Informatnon Agency supports
United States foreign policy by conducting
informational programs abrvad..By present-
ing information on Amerjcan values, tradi-
tions, and events, it attempts to win sym-
. pathetic understanding abroad of. United
" "States objectives and actions.

USIA employs such communication tech-
niques as personal contact radio, television,
motion pictures, press," libraries, book .pub-

. lishing and distribution, English-language in-
struction, and exhibits. Members of the USIA

team are assigned .responsible duties in -
Washington, D.C. and in about 100 countries._

Those who serve overseas usually do so after
language and area training. USIA also plays
a sngmfcant role, in Washington and over-
seas, in the cultural and. educational pro-
grams administered by the Department of
State.
USIA is responsuble for advnsmg ﬁe Presu-
. dent, hi§ representatlves abroad, and the vari-
" ous executivé deparfments regarding foreign
publlc opinion about United States policies
and actions. This function is cayried out both
in Washington and abroad. |
USIA divides its program generally into
informational and cultural activities. Informa-
: tional activities consist basically of" timely
presentation to foreign informaton media of
correct and complete data and background
regarding the U.S. Cultural activities deal with
lectures, concerts, and similar public events,
as well as contact with educational institu-
tions, student organizations, galleries, impre-
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sarios, and other representatwes of cultural
life.
The Washington office is orgamzed along

‘geographlc atea ahd media lines; with a

superstructure of managerial and adminis-
trative service, It is engaged solely in provid-
ing technical, professnonal and administra-
tive support to the overseas programs.

?mA attempts to staff thése functions by
recruiting young college graduates in the
various dlscrphnes ori which its activities are
based. Training activities take the form oN:
in_temshlps im management, Foreign Service,
and the media. Information about career op-

portunities can be obtained by writing to:

. “Chiet "
Recrultment and-Source Development
Dtvis‘ian
U.S. Information Agency
Washington, D.C. 20547

College students who are interested in a -
career in the State Department or USIA For- -
eign Service must compete in annual written-
and oral examinations, The examinations test
the applicant’s general ability and back-
ground, proficiency in English, and knowledge
of history, government, social sciences, and
public affairs. Foreign Service positions are
not included in the regular civil service com-
petitive examining system and the U.S, Civil
Servjce Commission does not accept applica-
tions for, such positions. Details about the
application procedure can be obtanned by
writing (in the summer) to:

Board of Examiners for the Foreign
Seyrvice

Department of State

Washington, D.C. 20520 - X

Veterans Administration

The Veterans Adminfstration (VA) provides

. broad programs of care and assistance to,

our N@tlon S veterans and their beneficiaries.
This nfission is accomplished by some
200,000 emplojees at over 220 locations
across-ftie country. These services and bene-
fits are offered ‘through a nationwide net-

" work of hospitals, clinics, domncnllanes, re-

gional gaeneflts) offices, and cemeten’es——all
augmented by data processnng centers pro-

H
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curement supply, ‘and other supportive |nv and éffectively, the VA operates six data
stallations..” - - processing centers. A large portion of the.

* . . Hospitals and Clinics.—The Nation's farg- eg:lepr;?:rf"m‘t;zzsevfitel?tefrassti:r °fart:je I"atrh;;‘:

est health care system'with 171 hospitals, /rgn emory- capacity and far more operating -

) 209 outpatient clinics, 84 mursing homes, and b 3
18 domiciliaries provides medical and dental / Versatility. Programmers and systems analysts,
care for some 13,000,000 veterans each yea account for most college-level hrres in these
b centérs.

-Through its affiliation with medical and dén
schools and other universities, the VA par- National Cemetery System —The VA is re-
) ticipates.in the training of aJmost halfff all  sponsible for the administration of the Na-
medical school graduates and a ‘sub$tantial tional Cemetery System and the procurement
portion of the gradyates in other health fields  and es?uizply of government headstones. The.

currently consists of 103 National

l ] such as dentistry, nursing, dietetics, psychol-  Syste .
ogy, social work, and the rehabilitation thera- .Cemeferies, 21 Soldier’s Lots, 2 Confederate
pies.Many VA hospitals are actively engaged  Plots, 5 Confederate Cemeterles *3 monu- .
in research activities in such fields as heart  ment sites, and Government-owned plots. in ' \
transplant. cancer, drug addiction, alcohol- the Washington Parish Burial Grounds {Con-

"ism, nutrition, nuclear medicine, sickle-cell gressional Cemetery). These facilities are
anemia, geriatrics, and the behavuorral SCi- located in 40 States, Puerto Rico and the - /

ences. - District of Columbia. There are a limited

Opportunities for employment are excellent ~ number of opportunities for cemetery super-

for physicians, dentists, nurses, psychologists  intendent trainees.
-(Ph.D.), occupatjonal therapists, and physical Central Office.—The responsibility for the
therapists. Opportunities' are also good for development implementation of. policies
social workers (MSW), medical technolégists, needed to admifister these programs rests in
- pharmacrsts dretr>trans audiologists, speech the agency's headduarters in Washington,
+ patholagists, librarians, dental hygienists, and  D.C. Central Office is also charged with the
medical record Jlibrarians. A Jesser need responsibility for the VA’s nationwide hospital
exists for nurse anesthetlsts ehglneers "ac- .construction program. Veery good eppottuni-

LCountants, and coirective theraPlStS * . ties exist for engrneers an architects. <
-In the VA, physicjans,. dent;sts ‘nurses, and . .
S nurse anesthetrsts are employed in a.unique S -

personnel system in ‘which y. .enjoy the
basic Federal benefrts, but at'the same tirme,
benefit from their’.own. flexible systems of
pay, leave, and other per,sonnel policies.

Reg/onal Offrces-—Flfty-erght regional of-'
fices assist veterans and thelr dependents it
obtaining such far-rangmg benems as com-
pensation and pensrqn for drsabrlrty or death,
Joan guaranty of home or busmess }ob train- .
ing, educational assistance under the “GI'
Bill,” insurance, and: other related services..
A network of Veterans Assistanfe Cehters
supplemented by’ veteran representatlves on
college campuses bring word of these bene-
fits directly to the veteran. Veterans claims”
examiners and contact representatives (vet-
erans benefit” counselors] offer the best job
opportunities in these offrces v SN

/ , Data Processing Centers —In order to
carry out these programs more efficiently

[y




Y
Admlnistrative Opportunitles — Several.
types of administrative” trainee positions
exist throughout the VA system in such fields
as accounting, building management, supply,
realty- management, medical administration,

personrfel,, and cemétery administration.

Most of these posmons are filled from the
Civil Service Commission’s list of candidates
who have qualified in the Prafessional and

-~

Administrative Carger Examination (PACE).

.To apply or for additional informatiog.—
The Personngl Officer at any VA location has

specific information about employment op-*

portunities at that,location, plus genefal in-
formation about employment opportunities at
other VA locations. Personal visits as well as

inquiries by telephone or letter are welcorthed.  ~
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This is a Jisting/of the major. fields of study
which are considered valuable background
for Gov mmentf employment.”.Under each
heag/g;are a number of positions for which
stugy in that field, or a pertinent specializa-
- tion in that field, Is particularly appropriate.
This is just a representative sampling., Addi-
tional, related positions for which si e
qualifications are required can.be {olind by
looking ‘through the index fpage 151).
Individual job briefs-should be-consulted to
determine the particular specialization of the

college major which wnILquahfy for appoint”
ment to those posmons /90

\ . -

Any College Major

Administrative assistant

Alcohol and tobapco tax inspector

Alcohol, tobacco, and firearms special
investigator .

Budget.officer

Budget analyst

Claims examiper .

Computer specialigt
orrectional officer
riminal investigator .

‘Cystoms inspector * | ’ -

DeRquty U.S. marshal . .

FooyY program specialist

Immigration inspector

Import.specialist >

Industnal speciallst

Intelligence research specialist

Internal security inspector

Investigator (General)

Management analyst

Museum cuyrator

'Narcotlcs agent

Personfiel management specuallst

rd

Publlc information sg:ecuallst

Safety officer
Secret service agent/

Supply manage specialist
Tax law spécialist

Veterans claims examiner
Writer and editor .

A o153

* Astronomy .

Aooouoﬁng ' : ,
AgcGuntant z \

Agricultural marketing specuahst .

Alcohol and tobacco tax inspector

-Budget officer

Contract negotiator/ .

Economist . - _

Financial institution examiner*

Industrial 1abor relations specialist

Internal revenue agent - .

lnvestigagor (General)

Loan specialist

Specjal agent (IRS) .

Supply management specualuSt

Tax law specialist

Traffic manager and traffic management
speclallst

-

Agnculture or Agricultural Services

- Agncultm'al commodity grader
Agricultutal management specialist
Agricultural marketing specialist
Agricultural market reporter

, Animal husblandman
Entomologist
Hydrologis} . )

Plant scientist {various branches)
Range conseérvationist

Realty specialist
Sotl,conservationist

Wildlife biologist

Anthropology (Social orCu tural)

. Anthropologist i C et

"/

Sociologist -

Archaeology

- Anthropologist
Archaeologist .
Park Ranger

I

Architecture ' /

Architect and Marine architect
Realty,Specialist .

Astronomer ,
Cartographer

= Geodesist

——




Bacteriology
Microbiologist

B'ankmg

Fi nancnal institution examiner
investigator (General)
Loan specialist |

Biolbg'y}'or Biological Sciences

Agricf:lthral commodity grader
Agnqultura] management’ specgallst

gréﬁgzst:usbancfman g Fraffic manager and traffic management.
Consumer safety inspector spec:allst

Entomologist ’ .

-Environmentalist - Cartography :

Fishery biologist T

Geologist . Cartographer

Medical technologist -

Mlcroblologlst e Chemistry

" Oceéanographer ‘ .

Patk ranger . . Agncultural commodity grader *- .
Pharmacologist . Alcohol and tobaccotax:ﬁsﬁactor ‘

" Physiotogist\ : T . Chemist -,
Plant scientist- ) Compliance mvesttgato( :
Range conservationist - Consymer safety inspector P
Statistician - Fisheéry biologist .

" Wildlife biologist _ Forest products technologist™  *

' Zoologist . Geologist

T Hydrologist

. Medical téchnologist ~

‘Botany - Microbiologist .

Oceanographer - ~
Entomelogist Patent examiner ~
Forest products technologlst Pharmacologist

+

Hydrologist
‘Park Ranger_

-

1

~ =
.,
.,
-
-

. 4 &
* Industrial relations specia!ié
- Indsfridl specialist /

. Quality assurance specialist:
~ - L]

-

Investigator (General)
Loan specialist

Park Ranger
Personnel management specialist
Personnel staffing specialist
Printing and publications officer
Public health program specialist
Quality assurance spec:allst .-
Realty specialist :

Revenue officer .

Statistician -

Supply management specialist
Tax law specialist

~

! Plant scientist ‘ i ‘
. Range conservationist Commercial Art
Wlldhfe biologjst- 3 il!ustratqr .

~
s

‘BuéineQnAdminiqtgatiop
Adminis aﬁtu}e assistant

-

Vcsual information specialist,

Prinfing.an publication office

N

Agricultural commodify grader -Dem's“y . -~
Agricultural.marketing specna]'lst . Dentist --
Alcohol and tobacco.jax inspéctor S
Budget anglyst ' ." . Dietetics ~ )
Contract negotiator ., N

+ Dietitian ’

Financial institution examiner

154
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- Dramatchrts T
Recreatlon specnahst ‘e

v .

Economics

«- Agricultural commodity grader” .
. Agriculfural marketing specialist
-, Agricultural market reporter
Alcohol and tobacco tax inspector . -
Archivist
Budget-officer,
Economist
Financial institution examlner
Historian
Industrial relations specialist _
Investigator (General)
Loan specialist ° "
" Operations research analyst ¢
- Printing and publications officer
Revenue'officer
« . Sociologist
Statistician
Supply managemént specialist -
Tax law specialist’ e
Traffic ' manager and traffic management
specialist

nh

Education .

Educator -
Recreation specialist
Sociologist
Statistician . .
- f . B [}

Engineering. . S

. Alcohol and tobacco tax lnspector -
Cartographer . .

Engineer (various branches)
Environmentalist - N
Forest products teghnologlst

Geodesist

Geologist - -

Hydrologist

Industrial specialist

Meteorblogist

Oceanographer

- Patent examiner:

Quality .assurance specnallst

Realty specialfst
Statistician-

1 ; ,

English

Printing and publications officer -
~ Public information specialist
Writer-Editor .

. Entomology
Entomologist T

. ‘ - . .
Finance : -
“Alcobol and tobacco tax inspector

e Financial institution examiner
v Industrial relations specialist
/ Investigator (General) .
) Loan spegialist 0t
Realty spe\sjaﬁst

* Revenue officer
Tax law specialist
$ Traffic manager and traffic management
specialist

Fine Arts v

~ llustrator® .
, Recreation spegcialist
Visual information- specialist

~

'Ffsh and Game Management

—

Fishery biologist .
Park ranger .- .
Range conservationist

Wildlife biologist

Food Technology

Agricultural commodity grader
Consumer safety inspector

&,
.

-~ L4 .
* Forestry S
Cartographer -
Forester

. Forest products technolog\ist . .
Park ranger .

Re‘al;<spécialist

-

T
$
i/
4
*‘ ¢




Geodesy
Cartographer

Geodesist
Meteorologist

' Geography
Cartographer’
Meteorologist
Oceanographer
Sociologist

Geology

Cartographer
Geologist
Geophysicist
Hydrologist
Meteorologist
Oceanographer

Park ranger

Range conseryationist
Realty specialist

. / | ~
eophysics
Cartogfapher '
Geodesist ..’
Geophiysicist
Meteorﬂoglst

0ceanographer
Phy?lmstb

History
. Archivist
,Historian
Park ranger.
Sociologist

Ho‘ne Economics .

Agncultural commodity grader
ome econbmist

. -

Hospital Administration

- Hospital administrative assistant -* -,

-

*

Public health. program Specuallst

"

'Hydr

Hydrologisi

lndustrial Arts

Recreatlon SpeClallst

lndhstri_alManagement :

Administrative assistant

Budget-analyst

Industrial relations spécialist

Industrial specialist

Investigator (General)

Printing and publications officer
- Quality assurance specialist
:Supply management specialist

.
2

International Lawor -,
international Relations

_ Historian’
Sociologist

Landscape Archltecture or Design

Landscape ar,bhltec%
J"?Mv

Languages (Modern)
Translator analyst

Law

Agricultural marketing specialist

Alcohol and tobacco tax 1nspectof

Aftorney -
Confract n,egotlator .
_ Criminal investigdtor
. Investigator (General}" , *
koan specialist-
Realty specialist
Revenue oﬁlcer ] o
Speciat agent (IRS) .
Supply management’ specu,ahst
* Tax law specialist

I3

Library Science
Liﬁrarian.




Markating'
Agricultural commodity grader

_Agricultural marketing Specialist * 57
. Agricultural market reporter 25
Contract negotiator L e

" Supply management specialist

Agricultural marketu;\g W
Astronomer
Cartographer
Chemist
Eeonomist r
Geodesist
Geologist
. Geophysicist
Hydrologist -
' Mathematician
Meteorologist
‘Oceanographer |
Operations research analyst
Statistician

Megical lllustration
'~fl‘llustr._at,6r - s

Medical Record Library-Science:
Medical record librarian

' Medical Technology\ - -

edical technologlst \\_

Medicine ‘
\ Medical officer (physician)
Pharmacologist

Ix)

Metallurgy

. Met lurgist -
Quality-assurance specialist.

Y

-~

Meteorology

Cartographer
‘Hydrologist .
Meteorologist
Oceanographer

Statistician b

Mathematics. . RXS

Recreation specialist g

‘Natural Sciences = -
Meteorolégiét

“..  Oceanographer

j . Park ranger -
*Range. conservatlomst
~’/«- - -

‘ Ry CE . o

A Yy

Mt"ﬁng

e @

Nurse
. Qccgpational Therapy

Oc;upationat therapist

Oceanography

- Cartographer
. Fishery biologist
Meteorologist
Ocea'nograp'ﬁer e

>

Operatlons Research
Gberahoﬁs research analyst

Phamiacology

Pharmacologlst

Pharmacy

Faa,daand dfug assnstant
PﬁarmaCst- '
' Pharmacologlst

v -

‘c- v e
PR

Eﬁys:cal Education .
Hecreation spemahst )

>
B .:—-‘7’ -

%Lj;:cal Sclences

“’Agrospace technologust
@,,ijmgdlcal engnneer

1]




Cartographer
- Chemist P
Environmentalist
Geophysicist
Hydrologist . &
. Meteorologist
- Oceanographer
Patent examiner
Pharmacologist
Physicist
, Statistician

Physical Therapy |,
Physical therapist

Physics .

Alcohol and tobacco tax inspector
Cartographer
Consumer safety inspector .
Engineer. .
Forest products technologist
eodesist
r Geqlogist -
’ Geophysicist
Hydrologist.
¢ Meteorologist
y, Oceanographer
- Patent examiner
Physicist
Quality assurance specialist

Physiology

Pharmacologist |
Physiologist - , '

Police Administration or \
Law Enforcement, - -

A
Border patrol agent\
Criminal investigatof
Customs inspector
Park ranger ‘

Special agent \ /

.2

Political's'pience

Archivist’

Administrative assistant f

"~

Budget officer
Historian
' Industrial relations specialist -..
. Personnel management specialist
Personnel staffing specialist
Sociologist '

Psychol\og‘&. ?

LY . ~
Personnel management specialist
Personnel staffing specialist
Psychologist .
Public health program specialist,
Sociologist

- Statistician

Public Administration

Archivist S
Administrative assistant
Budget officer
Indastrial relations-specialist
lnvesﬁgator (General}
Personnel management specialist .
Personnel staffing specialist
Public- health program specialist

. Management analyst
Community planner ‘
Hospital management specialist

_ Radioand Television Management
Recreatjon specialist” '
o, .
Range'Management
Rangé conservationist

Recreation
Recreation specialist

Social Sciences
Investigator (General)
Park ranger )
Personnel management specialist
Persomhel staffing speci@list .
Realty specialist .
Sociologist .
Statistician . \ -
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Social Weltare

Social work associate
*v Social worker
Sociologist o

Sociology

- Archivist

Personnel management specialist
Public health program specialist
Recreation specuallst,

Sociologist 4

Statistician

Spegch .

Speech pathologist and audiologist

’//

Statistics

Agncultural marketlng specuallst
Economist ° .
. Loan specialist -
Operations resedrch analyst
. Sociologist ",
Statistician ’ :
Supply. mamagement specuallst

Traffic manager and traffic managerfient

specialist

e

Technology or Technteal Currlcula

Z .Forest produets technotogtst
_Patent examiner
Quality-assurance’ specuallst

s

Transportation
specijalist

tleterin/afy Medicine

Pharfacologist

Vaterl’nary medical ofﬁ%

/foT

Visual Communications
Public information specialist

" “Visual information specialist

/Zo'o ogy ‘ !
Eptomologist -

shery biologist |
hysiologist
_/Range conservationist -
Wildlife biologist:
Zoologist /

-
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A

- Accountant .......: D eennan 10
"% ACTION ... ...c.onun.... 90
Adminjstrative Analyst ...... 3

+ Koministrative Assistant .... 2
dministrative Officer ...... 2

R Aerospace Englneer ....... 73
> Aerospace Technologist .... 65
v Alr Force, Department of the 96
Air .Traffic Cornitrol Speclalist viif

Agncultural Commodity
- Grader ................. 50
Agrlcultu(al Commodity
* . Warghouse Examiner .... Vil
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